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PURPOSE 
I , This Contract ls made between the City of Cleveland (hereinafter referred to as the "City'') 
and Ohio Counci l 8 and Loca l I 00. APSCME, /\FL-CIO (hereiMfter referred to as the "Union"). 
The male pronoun or adjective where used herein refers to the fomale also unless otherwise 
indicated. The term ·'employee·• or •'employees'· where used herein refet·s to all employees in the 
bm·gaining unit. The purpose of this Contract is to provide a fair and reasonable method of 
enabling employees covered by th is Contract lo participate. through Union representation, in the 
establishme11t of the terms a11cl co11ditio11s of their employment, to establish a peaceful procedure 
for the resolution of a II differences between the parties and lo assure that the operation and services 
of the City wi ll be conducted efficiently and effecti vely. 

RECOGNITlON 
2. The Union is recognized as the sole and exc lusive representati ve for all employees of the 
City in the job class ifications or the bargaining unit as set forth for purposes of establishing rates 
of pay, wages, homs, and other conditions of' employment. 

3. T he Union's exc lusive ba1·gaining unit shall inclt1de al l of the employees in the fo llowing 
job classifications and the City will not recognize any other union, organization or person as the 
represenMive for any employees w ithin such job classifications: 

Accountant 
Accountant I 
Accountant 2 
Accountant 3 
Accounlant Clerk J 

Accountant Clerk 2 
Activities Therapist 
/\dolesccnt COL1nselor 
A IDS Coordinator 
A IDS Educator 
A IDS Support Services Coordinator 
A ir Pol lulio11 Engineer 
A ir Pol lution Chemist 
/\ir Pollution Control Engineer I 
Air Pollution Control Engineer 2 
Air Pollution Control Engi11eer 3 
Air Polll1tion Inspector I 
Air Pollution Inspector 2 
Air Po llution Technician I 
Air Pollution Technician 2 
Air Pollution Technician 3 
Airport Operations Agent I 
A irport Operations Agent 2 
A irport Terminal Operations Agent 
ARFF Paramed ic 
Architect 
Assistant Buyer 



Assistant City Planner 
AsslslaI1t Engineer - C iv i I 
Assistant Engineer - Electrical 
Assistant Engineer - Mechanica l 
Ass istant M inority Business Consultant 
Assistant Plan Examiner 
Assistant Residential Plan 1::xaminer 
Associate E11gi11cer 
Associate Progrmnmer 

Bacteriologist 
B ill ing Clerk 
B ill Colleclor 
Boiler Washer 
Bui lding Inspector I 
Building Inspector 2 
Bui lding Inspector 3 
Buildi11g Inspector 4 
Building lnspectM lnlerim 
Bui lding Inspector Trai11ce 

Camera Room Operator 
Caseworker I 
Caseworker 2 
Cashier Sta1'lcr 
Chemist 
Chief M iscel lancous I nvestigatoi­
Chi Id Development Worker 
Citizen 's In formation Representative 
Cit izen St1pport Specialist (former T elephone Operator) 
Civ il Engineer 
C laims Examiner 
Clerk Typist 
Clin ical Laboratory Ass istant 
Clinical Laboi-atory Technician I 
Clinical Laboratory Technician 2 
Cocaine Intake Specialist 
Clinical Treatment Counselor I* 
Clinical Treatment CoL1nselo1· II * 
Cl inical Treatmcnl Counselor Ill * 
Code Interim Inspector - Tra inee 
Co111111u11ity Develop111ent Planner 
Community Health Aide 
Communi ty Relations Representative I 
Community Re lations Reprcse11tati ve 2 
Community Relations Representative 3 
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Con1posing Equ ipment Operator 
Cornpllter Monitor Ass istant 
Computer Operator 
Construction Technician 
Consumer Protection Special isl 
Contract and Monitoring Specialist 
Cook 
Copy Center Operator 
Cost Construction Estimator 
Customer Account Associate, Bi lling Services 
Customer Account Associate, Credit & Collections 
Customer Service Representative 
Customer Service Representntive, Cal l Center 
Customer Support Associate, Meter Opcn1lio11s 
Cuslo111e1· Support Associate. Meter Se,·vice Cehter 
Customer Support Associate, Wate1· O&M 
Customer Support Associate, WPC 

Data Contro l Clerk 
Data Cotwersion Operator 
Development Offrcer 
D ietician 
Disease Intervention Specialist I 
Disease Intervention Specialist II 
Disease Survei l lance Specia list 
Drug & A lcohol Counselor 

Electrica l Engineer 
Electronic Engineer 
Elevator Inspector 
Engineer 
Environmental Compliance Special ist I 
Environmental Compliance Specialist 2 
Environmental Compliance Specialist 3 
Environmental Enforcement Specialist I 
Environmental Enforcement Special ist 2 
Environmental Enforcement Special ist 3 
Environmental Monitoring Specialist I 
Environmental Monitoring Special ist 2 
Environmental Monitoring Specialist 3 
Environmental Engineer 
Env ironmenta 1 Technician 

Family Planning Clerk 
financial Analyst 
Financial Counselor 
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Financial Consultant 
First Press Operations 
First Pressman 
Fuel Syslern Technician 

Gem::ral Clerk Typist 
General Health Aide 
General Storekeeper 
Geriatric Aide 
Geriatric OL1treach Worker 

Ha1·clware Analyst 
Haza1·dous Material Specialist 
Head Cook 
Head Storekeeper 
Health Counselor 
Health Educator I 
Hea lth Educator 2 
Hea lth Physicist 
Heating Inspector 
Help Desk A nalyst 
HlV Coordinator 
HIV Educator 
Home M aintenance Aide 
HoL1sc Connection lnspeclor 
Human Resources Contract Secretary 
Human Resources Contract Specialist 
Human Resources On-the-Job Training Specialist 
Human Resources Planner 
Hu111ai, Resources Property Control C lerk 
Human Resources Special Projects Coordinator 
Human Resources Training Special ist 

Income Tax Tracer 
Industrial Hygiene Engineer 
Industrial Nuisance Inspector 
lnfornrntion Control A nalyst 
Inspector of Weights & Measures 
lnstrnmenl Repairman 
l nstrun,entation Technician I 
lnstrumenlation Technician 2 
Intake Specialist 

Job Development Officer 
Job Retraining Ass istant 
.lob Training Coordinator 
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Junior Cashier 
Junior Chemist 
Junior City Planner 
Junior Civi l Engineer 
Ji1nior Clerk 
Junior Draftsman 
Junior Engineering Aide 

Laboratory Assistant 
Laboratory Helper 
Laboratory Coordinator 
Landscape Architect 
Landscape Designer 
L anclside Operator 
Lead Pressman - Assistant to Printing Foreman 
License Inspector 
L ifeguard 
L ifeguard Captai11 

Mechanical Engineer 
Mechanical Inspector I 
Mechanical Inspector 2 
Mechanica l Jnspector 3 
Mechanical Inspector 4 
Mechanical Inspector- Interim 
Medical Billing Reimbursement Specialist 
Medical Coder & Billing Analyst 
Medical Illustrator 
Messenger 
Meter Reader 
Meter Technician I 
Meter Technician 2 
Minority Business Conslil tant 
MiscellaneOL1s Investigator 
M onitor 
Monitoring, Auditing and Evaluation Coordinator 

Network Analyst I 

Office Machine Operator 
Offset Duplicating Machi ne Operator 
On-the- Job Training Specialist 
Outreach Coordinator 

Park & Recreation Planner 
Parking Atlendant 
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Parking M eter CollecLor 
Parking M eler Service Person 
Perm it Processing Specialist 
Permits & Sales Inspector 
Pharmacist 
Pharrnacodcpendt:nt Rehabili taLion Counselor I 
Pharn,acodependent Rehabilitation Counselor 2 
Photographer 
Photographic Laboralory Techn ician 
Photo-I ii-ho Operator 
Photostatcr & B lue1, rinter 
Physical Director I 
Physical Director 2 
Plan Examiner 
Play Director 
Police Data Specialist 
Police Radio Technician 
Power Plant Apprentice 
Pressmtm 
Preventi ve I lea lth Counselor 
Preventive Health Educator 
Principal Cashier 
Principal Clerk 
Print Shop Helper 
Private Secretary 
Programmer 
Programmer Analyst 
Property C lerk 
Property M ain tenance fnspector l 
Property Maintenance Inspector 2 
Psychiatric Social Worker 
Psychologist I 
Psychologist 2 
Public Informati on Officer 
Public Heallh Nursing Aide 
Publ ic Health Nutritionist 
Public Health Sanitarian l 
Publ ic Health Sanitarian 2 
Public Hea lth Sanitarian 3 
Public Health Sanitarian 4 

Quality ASSLll"ance A nalyst 
Quality Control A nalyst 
Qua I ity Contro I Coo rd inato1· 

Rad io Technician 
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Radio Dispatcher 
Radio Dispatcher - Water 
Radio Dispatcher - Water Pollt1tion Control 
Receptionist 
Recol'ds Manager 
Recreation Aide 
Recreation lhstn1cto1· 
Recreation Instructor I 
Recreation lnstructor 2 
Recreation l11stn1ctor 3 
Recreation Program Supervisor 
Redevelopment Advisor 
Redevelopment Coordinator 
Refrigernrion lnspector 
Refugee Outreach Worker 
Registered Animal I lealth Technician 
Reha bi I ilation Advisor 
Rehabi I itation Inspector 
Residential Building Inspector 
Residential Build ing Inspector - Interim 
Residential Build ing Inspector-Trainee 
Residential Plans Examiner 
Residential Plans Examiner - Interim 
Residential Plans Examiner -Trn inee 
Rodent Control A icle 

Sanitarian Aide 
Second Press Worker 
Secretary 
Secretary to the Director of Consumer Affairs 
Senior Assistant Architect 
Senior Assistant City Planner 
Senior Assistant Designer 
Senior Assistant Engineer - Civil 
Senior A ssistant E11gi11eer - Electrical 
Senior Assistant Engineer • Mechanical 
Senior Assistant Engineer - Traffic 
Senior Bacteriologist 
Senior Cashier 
Senior Chem isl 
Senior C lerk 
Senior Computer Opernlor 
Senior Contract and Monito1-ing Specialist 
Sen ior Data Conversion Operator 
Senior Development Officer 
Senior Draftsman 
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Senior Engineering Draftsman & Photographer 
Sen ior Information Control A nalyst 
Senior Laboratory Technician 
Senior Landscape Architect 
Senior Site Inspector 
Senior Site Inspector - Demol ition 
Sewer Service Worker 
Site Inspector 
Social Worke1· for Homeless 
S.T. D. Clerk 
Starter - Gol f 
Stenographer I 
Stenographer 2 
Stenographer 3 
Stock C lerk 
Storekeeper 
Street Obstruclion I 1,spector 
Substance A buse Cou11sclor 
Surveyor 

Tax Auditor I 
Tax Auditor 2 
Technical Special is1 
Techn ica l Specifica tions Writer 
Telecom A nalyst I 
Telephone Operator (converted to Cil izcn Support Special ist) 
Telephone Superv isor 
T i1m:keeper 
T m ffic Engineer 
Traffic Sign & Marki11g Technician 
Typist 

Urban Planning & Deve lopment Technician 
Uti l ity A cljL1stcr 

Vector Contro l Ass istant 
Veteran's Counselor 

Water Hydraulic Repair Worker 
Water Meter Repair Worker 
Water Pipe Repair Worker 
Water Service Investigator 
Water Service Worker 
Water System Construction Inspector 
Web Content Editor 
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4. The fol lowing positions and employees holding these positions are spec ifically excluded 
from the bargaining unit. Any job c lass ification or employee permancnlly assig11ed to the City's: 

[a) Office of the Mayor 
[b) Division or Personnel 
[c] Civil Serv ice Commission 
[ d] Departme111 of Law 
[e] Office of Budget and Management 

MANAGEMENT RIGHTS 
5. The Union recognizes the Ci ty as the body of authority solely vested with the right to run 
the City. It shall have the so le right to take any nction it considers necessary and proper to 
effectuate any mahagemenl policy, express or implied, except as expressly limited under this 
Contract. Nothing in this Management Rights provision shall be construed to restrict or lirnit any 
management authority. The City has no dL1ty to bargain over its decisions or the effects or such 
decis ions except as provided by this Contract. 

6. Except as specifically lilnitecl herein, the City shall have the ex.e lusive r ight to manage the 
operations, control the premises, direct the working forces, and maint,1in efficiency or operation. 
Specifically, the City's exc]llsive ma11age111enl rights include, but are not lim ited to, the sole right 
to hire, discipline and discharge for jllst cause, lay off, and promote; to promulgate and enforce 
reasonable employment niles a11d regulations; to reorganize, discontinue or enlarge any 
department or division; to transfer employees; including the assignment and al location of work 
withi11 departments or to other departmenls; to introduce new and/or improved equipment, 
methods, and/or faci lities; to determine work methods; to privatize or subcontract; to determine 
the size and duties of the work force; the number or shifts required and work schedules; to 
establish, modify, consolidate, or abo lish jobs (or j ob classificatio11s); and to determine staffing 
patterns, including, but not limited to, assignment of employees, m1111bers employed, areas worked, 
subject only to the restrictions and regu l,1tio11s govern ing the exercise or these l'ights as are 
expressly provided herei n and HS permined by law. 

7. The City shall have the right to pri vatize or subconlrnct services. Upon request, the City 
wil l provide detailed information to the Union regarding pri vatizatio11/st1bcontracting which entails 
bargaining unit \-vork. Where the Union identi lie-s a signi ficant increase in such 
privatization/subco1itrncting, the Union may request a meeting wi th the City and the City shall 
meet for the purpose of discussing possible alternatives to privatization/subcontracting. However, 
for subcontracting which wou ld result di rectly in the layoff of employees, the City shall fo llow the 
following process: Sixty-fi ve (65) calendar days prior to such subcontracting the City shall meet 
and confer w ith che U11io11 01, no less than a weekly basis and the City will disclose the nature and 
costs or the proposed contract. Where the City's pr imary objective is to achieve fi nancial 
economy, improved operating efficiency, and/or better quality of serv ice, the Union shall have the 
right to make an offer of a competi tive alternative. If that alternative yields fi11ancial savi 11gs, 
improved operating efficiency, and/or better quality of service genuinely eql1ivalent to or greater 
than those the City can achieve throL1gh subcontracting, the City wi ll accept the Union 's 
alternative. 
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Should employees be subject to layoff as a result of the decision to sub-contract, the City 
wil l make a good faith effort to nssign thosi.; employees Lo vacant positions for which they are 
qual i/ied or can be trained to become qualified wi thin ~1 reasonable period of time. 

The City and the Union agree that ii' there is a disagreement regarding the above, including 
ovcrthe true value of the Union's competitive alternntive (financia l savings, improved efficiency, 
qual ity of serv ice- including the payment of a living wage), the Union w ill have the right to submit 
the issue of whether or not rhe Union's alternative "genuinely" meets or exceeds the City's 
objective Lo final a11d binding arbitration by requesting arbitration with the A merican Arbitration 
Association without fourteen ( 14) days of the expiration oflhe 65-day meet and confer period. 

8. ln the event the Union cannot successfu ll y compete with the subcontraclor, prior to any 
layoff, the City wou ld suhrnil the names of the affected employees 10 lhe subconlraclor for his/her 
consideration. If the employee is not employed, he shall be subject to layoff. 

9. In addition, unless otherwise restricted by an express term of this Contract, all rights are 
exclusively reserved by the City. Furthel', lhe exercise of any enumerated or reserved management 
r ights shal I not be the subject or negotiations during the term of thi s Contract except as provided 
by this Contract, ei ther with respect to the decision or its effects. 

UNION RIGHTS 
10. It sh~ill not be a violation o f this Contract ancl it shall not be a cause for discharge or 
discipl inary aclion if any employee refuses to enter upon any property involved in a primary labor 
dispute, rcfllses to go through or work behind any lawruI pri,nary picket l ine, or refllses to do work 
normally done by pri111nry striki11g members of another union. except that the City shall not be 
required to pay the wages or .iny such employees. Provided, that in no case shall any employee 
refuse to do any work, regard less of the.existence of a lawfu I primary labor dispute, i 1: in the City's 
judgment, such refusal wou ld be detrimental lo the public health or safely unless the City cannot 
reasonably prov ide for the personal safety of the employees. 

11 . Any alleged violation or City rights or of Union r ights is subject to immediate review by 
the U11ion and the City at the Step Three (3) level of the Grievance Procedure. 

NO STRIKE 
12. T he Union shall not, cl i1·eclly or indirectly, call. sanction, encourage, finance, and/or assist 
in any way, nor shal l any employee instigate or participate, directly or indireclly, in any strike. For 
purposes of this paragraph, ''strike" means conceited ac~ion in fai ling to report to duty, willful 
absence fro111 one's position, stoppage of work, slowdown or abstinence i11 whole or in parl from 
the full, faithful, and proper performance of the duties of employment for the purpose or inducing, 
influencing, or coercing a change in wages, hours. terms, and conditions of employment for the 
duration or this Contract or any extension thereof. 

13. V iolation or this paragraph may constitute an unrair labor practice as determined and 
remediable by the State Employment Relations Board (S.E.R.B.) (hereinafter the '·Board"). In the 
event an unfair labor practice is determined by the Board, the City w il l not subsequenlly impose 
discipline except as recommended by Lhe Board. 
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LIMITED RIGHT TO STRIKE 
14, Upon or aller the expirnlion or termination of this Contact or any extensions thereot: 
employees have the r ight to strike under Chapter 4 11 7 of the Ohio Revised Code provided that the 
Union has given a ten ( I 0) calendar day prior written notice of an intent to strike to the City and 
to the Board; however, the Board, al its discretion, inay attempt to med iate at any time. 

15. lt is understood that all orders of City sllperv isors shall be complied with during the period 
when a dispute is being processed through the Grievance Procedure; prov ided, that no employee 
shall be required to obey an order which would j eopardize his life or cause bodi ly inj ury. 

16. T he City shall not lock out any employee for the duration of this Contract. 
NON-DISCRIMINATION 

17. Both the City and Union recognize thoir respective responsi bi Ii t ies under federal and state 
civil rights laws, fair employment pract ice acts, and other similar constitutional Rncl statll tory 
reql1ire111ents. Therefore, both the Cily and the Union hereby reaffirm their commitments, legal 
and moral , not to discriminate in ~111y manner relating to employment on the basis of race, color, 
nftt ional ori gin, sexual orientation, handicap/cl isabi I ity or age. 

I 8. The City has the legal and moral duty to make a reasonable accon1111odatio11 to an 
employee's handicap/disability where such acco111111oclat ion(s) wi ll enable a handicapped/di sabled 
employee to substantially perform the essential elements or the job i11 question. The City wi ll 
abide by the federal definitions of handicapped/disability as set forth by the £ qL1al Employ111e11t 
Opportuni ty Commission (E.E.O.C.) and the A mericans with Disabilities Act (A.D.A.). 

19. It is agreed that all employees have a right to u workplace free of verbal and/or physical 
harassment. [f when filing a grievance alleging a v iolation of this prov ision, an employee states 
that he is unable to function in the worksite from which the complaint arose, the City slrnll conduct 
a preliminary investigation for the pllrpose o(,. establi shing that a reasonable bas is for the 
employee's concern exists. Ir such a bas is is established, the City may reassign eilhe1· the grievant 
or the individual against which the grieva1,ce is directed until such a tirne as the complaint is full y 
investigated, there is a fi nd ing, and co1Tective action, if required. is implemented. 

20. A ll ofthe employees of the City w ithin the bat·gain ing unit shall receive equitable tl·eauncnt 
and share in any and all benefi ts provided herein. 

2 I . T he City recognizes the right of al I employees and al I appl icants for employment to be free 
tojo it, the Union and to participate in lawfu l concerted Union acti vities. Therefore, the City agrees 
that there shall be no dlscriminmion, interference, restraint, coercion, or reprisal by the City against 
any employee or any applicant for employment because of U11ion membership or because of any 
lawful activi ty in an offic ial capacity on behalf of the Union. 

UNION SECURITY AND CHECK-OFF 
22. A ll employees in the bargai ning unit covet·ed by this Contract who are members of the 
Union on the date this CoI1tract is signed and all o ther employees in such bargaining unit who 
become members of the Union at any time in the future shal l, for t he term of this Conlract, continue 
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to be members of the U111on and the City wil l not honor dues deduction (check-off) revocations 
from any such employees ex<;cpt as provided herein. 

23. The City wi ll dcducl regular initiation fees and Union dues from the pay of employees in 
the bargaining unit covered by the Contract upon receipt from the Union of individual written 
authorization cards vo luntari ly executed by an employee ror Lhat purpose and bearing his signature 
provided that: 

[a] Employees who are members of the Union may revoke their union membership at 
any time by sending wi-itten notice to the Union of their desire to drop their 
membership. Revocation of un ion membership does not revoke union dues 
authorization, which 111ay only be revoked as set rorth below. 

[bl Any voluntary dues checkoff authorization shal l be irrevocable, regardless or 
whether an employee has revoked union membership, for a period of one (I) year 
from the date of execution of the clues checkoff authorizution and for year to year 
thereafter, unless the employee gives the City and the Union written notice of 
revocation not less than ten ( I 0) days and not more than twenty-five (25) days 
before the end of the yearly period. Copies of employees' dues checkoff 
authorization cards are available from the Union upon request. 

[c] The City's obligation lo make deductions shall terminate automatically upon timely 
receipt or notice of rcvocalion of authorization in accordance w ith Paragrnph 
Twenly-Thrcc- fb), (23 b ). or upon term ination or employment or reclassification to 
a job classification outside the bargaining unit. The City wi ll notify the employee 
of his transfer Lo a job outside the bargaining unit: and 

ldJ Employees in the bargaining unit may join the Union any time from their date or 
hi re. 

24. The City shall provide the Union with a list or newly hired employees ancl telephone 
numbers (absent employee objection) as wcl I as thei r addresses hy the first or each month. 

25. Deductions shal l be made during each pay period or each month, but, if an employee's pay 
for a period is insurficienl Lo cover Union clues, the City wi l l make a deduction from the pay earned 
during the next pay period. 

26. All deductions, accompanied by two (2) alphabetical lists of al I employees conta ining the 
namc:s, j ob classifications, the last four digits of social security numbers, employee ident i fication 
and organizational numbers along w ith the amount or the deduction shal l be Lrnnsmiued to the 
Union no later than the Jirtecnth ( I 5th) clay fo llowing the end of the pay period in which the 
deduction is made and, upon receipt, the Union shall assume full responsibi lity for lhe disposition 
of all funds cleductecl. 

27. The City shall place back on check-off those employees who return to the active payroll 
from a leave of absence, layoff or suspension, or who are transferred from one division to another 
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division. The City shal l provide a monthly rcporL o r all employees thm have been removed from 
the deduction list. 

28. The Union wi l l indemnify and save the City harmless from any action growing out of clues 
deductions hereunder and commenced by an employee against the City or the City and the Union 
jointly. 

P.E.O.P.L.E. CHECK~OFF 
29. The City wil l deduct voluntary contriblltions to the A FSCME International Union' s Public 
Employees Organized to PromoLc Legislative Cqt1al ity (P.13.O.P.L.E.) Committee from the pay of 
employees covered by this Contract upon receipt from the Union of individual written 
authot·ization cards voluntarily executed by an employee provided tl,at: 

[a] An employee shall have the right to revoke such authorization by giving written 
notice to the City and the Unio11 at any time and the authorization card shall state 
clearly on its face the right of an employee lo revoke; and 

[b] The City's obligation to make deductions shal l terminate automatically upon 
receipt of revocation of authorization or upon tern, ination of employment or 
transfer to a job class ification ot1Lsidc the bargaining unit; and 

[c] The contribution amounl shal l be certified to the City by the Union. The Union 
sbal I provide tho City with thirty (30) clays advance notification of any change in 
the co11tribuLion amount. Contributions shall be transmitted to the Union in 
accorda11ce with the provisions of Paragraph Twenty-Nine, (29), of this Con tract. 
This transmittal shal l be accompanied by an alphabetical list of all employees for 
whom deductions have been made and the nnmes or employees for whom 
deductions have been terminated and the reason for term ination. 

30. A ll P.E.O.P.L.E. con tributions shall be made as a deduction separate from dues deductions. 

UNION REPRESENTATJON 
3 1. The City recogn izes the right of the Union lo select locc1l union officers, chapter officers, 
stewards and alternate stewards to represent employees on grievancos arising under this Contract 
as fo llows. 

32. T he alternate steward sha ll act as steward when the steward is absent from work and the 
Union must at all Limes have a steward or alternate steward in each of the locations. When more 
than three (3) employees are working, a steward who is qL1ali fied and availab le to do the work wi II 
be present and working. A local union officer or chapter officer may act when necessary in place 
of a steward. Local union officers, chapter officers, stewards and alternate stewards shall not be · 
transfen ed rrom their respecti ve work locations ancl their respective shi fts dur ing their terms or 
office, except Ltpon mutual agreement between the City and the Union. The Union agrees it will 
not unreasonably withhold its agreement to a transfer from a shift or work location as provided for 
by this paragraph. The Union will provide, on a divisional basisi an official list of local union 
officers, chapter officers, stev,,ards and alternate stewards, for the purpose of 1·ecognition, to the 
affected divis ion and the City 's Labor Relations Office and notify each of any change in such lists. 
The City agrees to provide the Union with a current list of divisions and appointing authorities 
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upon reql1est of the Union. The City shall have the right to replace Union onicials on paid release 
time so long as the orlicial may return to the same j ob, prov ided it sti ll exists. when the individu~11 
is no longer on pa id release time. 

33. A local union officer, chapter officer. steward or alternate steward, within a reasonable 
time from the time he gives notice to his supet·visor shal l be pern, iued to investigate and process a 
grievance within his own location and a1tend meetings on City property or at a work location 
prov ided for by the Gri evance Procedure during his working hours wi thout loss or regular 
(straight-time) pay. Chapter o fficers shall be permitted to attend grievance-related meet ings at the 
Union Hall upon prior notice by Lhc Union to the City's Labor Relations Office as to the date, Lime 
and person(s) involved. Such activity shall be with proper regard for the City's operational needs 
and work requiren,ents and additional time is not prov ided for or compensable for Union-rclaled 
matters. It is the City' s responsibi lity to prov ide time to Union l'epresentatives as provided for in 
the Grievance Procedure, and it is the Union represenlativc' s responsibi lity to minimize the 
un10L1nt of time spent on grievance related tasks, and to info rm the City of the tentative lime and 
location of his hearings and investigat ions. Al l such activity shall be logged on forms provided by 
the City for that purpose. 

34. The City and the Union wil l coopernte in providing for n fair and timely Gri evance 
Procedure and keep to a minimum the time lost due to grievance handling. 

35. The City shall provide reasonable space fo r a Union office .it the fol lowing locations: 

ra] Pt1blic Uti lities 13uilcling 
[b] Justice Center 

UNION VISITATION 
36. Upon notice to the City' s Labor Re lations Representative or the appropriate appointing 
authority, non-employee representati ves of the Union shall be permillcd to enter the City's 
premises dt1ring working hours, but at no lime shall such visitation rights interrc1·e with the wol'lc 
requirements of any employee or disrupt opernlions in any way unless expressly permitted by the 
City. The Union will be afforded the opportunity to meet with newly hired bmgaining uni t 
employees at department level o rientation meetings. when such meetings are held, for no more 
than thirty (30) minutes. 

BULLETIN BOARDS 
37. The City shall provide the Union wi th bul letin boards at mutually selected locations 
provided that: 

[aj N o notice or other wri ting 111ay contain anyth ing politica l or critical or the City or 
any City official or any other institution or any employee or other person; and 

[b] All notices or olher materials posted on the bullcti,, board must be signed by a local 
officer or chapter officer or steward or the Union or a representative of A FSCM E 
Ohio Council 8 nnd shall be solely for Union business; and 

[c] Upon request from the appropriate co111111issio11er, the Union will i111111ccl iately 
remove any notice or other writing that the City bel ieves v iolates th is paragraph, 
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but the Union shall luive the right to grieve such action through the Grievance 

Procedure. 

PROBATIONARY PERIOD 
38. A l l new employees shall serve a single ini fo1l probational')' period of one hundred-eighty 
( 180) days begi1111ing with their date of employment with the City. T his period can be extended 
an additional thirty (30) cale11dar days upon mutual agreement of the parties. During the initial 
probationary period the City shall have the sole right to discipline or terminate a new employee 
prov ided such action taken shall not violate Paragraphs Seventeen ( 17) through Twenty-One (21 ) 
of this Contract. 

39. T his initial probationary period shall be the on ly probationary period an employee is 
reqL1 ired to serve within a j ob classil"ication. New-hire pmbat ionary employees are prohibited from 
uti liz ing vacation during the new-hi l'c probationary period and will forfe iL aI1y accrued vacation if 
terminated dllring the new-hire probationary period. 

40. Employees who are promoted shall serve only a single promotional probationary period 
for that classi fication as set fo1·t11 in Parngraph One Hundred Five ( 1 OS) or the Contract 

4 l . No probationary period shall be exlendecl withoul rnlltua I written agreement ol'the parties. 

42. The City w ill prov ide timely thirty (30), 11inety (90), and one hundred-fi fty ( 150)- day 
evaluations and have employees sign for receipt or indicate refusal to sign. Paicl and non-paid 
time-off will be excluded from the calculation of the one hund1·ed-eighty ( 180) clays. 

43. I f an employee is discharged Or quits while on probation and is later rehired, he shall be 
considered a new employee ancl subject to these provisions. Probationary employees may not fi le 
grievances protesting discharge/Ler111i11ation during the employee's probalionmy period. 

SENIORITY 
44. .lob classificat ion seniority is deuned as an employee·s length of service while holding the 
same job classification. City employment seniority shal l be defined as an employee 's co11lil1l10L1s 
length of service, effective from his date of hire. The type of seniority applied depends upon tho 
quest ion invo lved as governed by the prov isions of this Co1,t1·act. An employee who is on an 
approved leave of absence as provided herein shall accumulate seniority during the entire period. 
A part-t ime employee who moves to a full-t ime pos ition in the same classification shalt receive 
pro-rata j ob class iucation seniority and City seniority credit for all t ime wot·ked as a part-time 
employee. A part-time employee who moves to a full-time position in a different classification 
wi ll receive pro-rata City seniority credit for all time worked as a part-time employee. Seniority 
credited on this basis shall app ly on ly in the case 01 promotions and/or transfers. 

45. A,1 employee shall have no seniority fo r the initial probationary period, but upon 
complet io11 of the probationary period, seniority shall be retroactive to the date of hire. 

46. Seniority shall be broken (or terminated) when an employee: 

[a] Qt1its or resigns; 
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rb] Is discharged tor just caus1;; 

[c] Is laid off for a per iod ofn,ore than Lwcnty-four (24) consecutive months; 

Id] Is absent w ilhoul leave for three (3) co11secutive work i11g days and rai ls lo give 
proper excuse or notice of the reason(s) ror such absence, unless the fai lure to give 
notice was beyond lhe reasonable control of the employee; 

[e) f-ails to report ror work when rncalled from layofT within ten ( I 0) working days 
rrom the date on which the City sends the employee notice by certified mail to the 
employee's last known address as shown on the City 's records; 

f/1 Is promoted to a non-bargaining unit position and success rully completes his 
promotional probationary period. 

47. Once every six (6) months, the City shall provide the Un ion with two (2) computcr­
genei-atcd copies or a currant seniority list grouped by j ob classification in order of job 
classification sen iori1y. This list shall contain name, last lour digits orthe social security number, 
organizational number, date or hire, job classification seniority date, employee identification 
number and hourly rnre of pny. T he C i Ly shall meet w ith the Union whenever necessary to correct 
any errors and within twenty (20) working days or the dale the errors are brought lo the City's 
attention, corrected copies orthe list shall be provided to the U11io11. 

48. The City shall rurnish a mon thly list to the Union showing name, last four digits of the 
social secul"ity number, address, date or hire, employee's shil'I:, work location, job classi rication 
seniori ty, organizat ional number, job classilicalion and employee identification numbers of new 
bargaining unit employees. 011 a monthly basis. the City agrees to provide the Union with a list 
or all ADA placements wi th in the bargaining unit. 

49. It is the obligation or each employee lo keep the City advised of his currenl address and. 
for purposes or this Contrnct, the City shall rely on the last address supplied by the employee. 

CIVIL SERVICE 
50. /\n original appo intment is the ·first appointment (hire) or a11 employee in the classified 
Civil Service of the City of Cleveland. The appointment shall be any appointment made from an 
eligible list, created as a r<!sult or either a competitive or non-competitive entrance cxaminalio11, 
or by the registration of the unskilled labor class. Original appo intment shal l include all 
appointments made into the classified service or the City, including regular and temporary 
appointments, but shall not include promotional appointmen!s, demotions, trnnsfers, layoffs and 
reca lls of City employees purswm t to procedures contained in this collective bargaining agreement. 
The CiLy shall allow barga ining unit employees Lo take civ il service examinations during regular 
work hours. lo be scheduled in coordinHtion with an employee·s immediate supervisor. 
Management shall determine whether such release Lime is paid or unpaid. Payment shall not be 
umeasonably denied. 
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PART-TIME EMPLOYEES - BENEFITS 
51. A part-t ime employee is defined as 011e who is regularly scheduled to work twenty-eight 
(28) hours or less per week on an annual basis. He is not entitled to and <loes not receive fringe 
benetits. Seniority shall only be uti I izecl for layoff purposes. 

LAYOFFS 
52. Whenever it is necessary to reduce the work ing force of the City. either for lack of work or 
lack of f'unds, employees shal I be laid off based upon City seniority within their j ob classification 
within the division in the lo llowing order: 

[a] Seasonal or casual or emergency or transitory employees; 
[b] Part-time employees; 
re) Fu ll-time employees. 

Ties in City seniority shall be broken by random selection, by lottery, with a Union 
representative present. 

53. Bargaining unic employees shall be given a minimum of fou rteen ( 14) calendar days ' 
advance written notice of layoff indicating the circumstances which make the layoff necessary. 
Exceptions to the above wi ll be provided for by 111uLual consent between the City and the Union. 
The Union shall receive a copy of all sL1ch layoff notices at the time they are issued. 

54. In the event an employee is laid off, he shall receive payment for earned but unused 
vacation as qLrickly as possible, but not later than ten ( I 0) working days afte1· the layoff. 

55. Before any bargaining unit employee is given notice of layoff under the above paragraphs, 
Lhe City and the Union wi ll meet immediately for the pmposc of attempting to fi nd an available 
job with in the City, w ithin the ba1·gain i11g unit, which the affected employee is qualified to per form. 
If any such j ob is available, the employee wil l be given the option of accepting it rather than being 
laid off. 

55-A. Upon request, the City shall prov ide the Union with a list of laid off employees and of 
those employees that have been recalled or rehired into a different j ob classification. 

RECALLS 
56. Employees shall be reca lled to their j ob classification within their division in the reverse 
ot·dcr of layoff. An employee on layoff wi ll be given ten ( 10) working clays' notice of reca ll from 
the elate on which lhe employee receives the recall notice sent by the City by certified mail to his 
last known address as shown on the City·s reco1·ds. The City shall provide the U11ion with a copy 
of the t·ecall not ice. 

57. 111 the event a job opening occurs In an cquf1 I or lower-rated job classification, the most 
senior employee w ill be given the option of accepting the job or not. prov ided the employee has 
the abil ity and qualifications to per form the work. If the employee declines the j ob, the next most 
senior employee shall be accorded the same rights under the same conditions, and this procedu1·e 
shall continue until the City has exhausted the layo ff list or the j ob opening is filled. No new 
bargaining unit employees shall be hired unti I all qualified employees on layoff status clesiri11g to 
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return lo work have been offered recall by regular mai I to their last known address, with a copy lo 
the Un ion. The recall notice shall include a form for the employee to accept or decl ine the reca ll. 

58. 111 the event a laid~off employee accepts reca ll to a job classification other than the job 
classi lication from which he/she was laid o l'f, be/she shall b<:: paid his/her rate at the time of layoff 
or the rate of the lowest paid employee in the c lassification to which he/she is reca lled, whichever 
is less, i r the job is on the wage and salary schedule. Ir the job classification is not on the wage 
and sa lary schedule, the employee shall be paid at a rate which is not lower than the lowest rate 
being paid to any other employee in the same job classi fication. 

59. Further, he shall have the right to any vacancy in the job classification within the division 
from which he was laid off for a period of two (2) years from the elate or the initial layoff. 

60. A n employee who is recalled 10 the same position rrom which he was laid off but refuses 
the j ab, shall be removed from the la yo IT I isl and forfei ts all seniority rights, including recal I rights. 

LEAVES OF ABSENCE 
immediate Family 

61. lmmecliale family sha ll be clerinecl as an employee's moLher, father, a person w ho has been 
i,, loco pn1·entis to the employee, spouse, child, brother, sister, grandparent. grandchildren, mother­
in- law, or father-in- law. 

Funeral Leave 

62. A n employee w ill be granted a leave or absence with puy, to be charged against his 
accumulated sick leave wi th pa)' in the event of the death of a member or his imn1i::diate family as 
follows: 

[a] l flhc funeral is w ithin the Stale of Ohio - live (5) working clays; 

[bJ Irt1,e funeral is outside Lhe State or Ohio - seven (7) working clays; and 

[c] To be eligible for funeral leave. an employee must provide the City with a funeral 
form (to be supplied by the City) and must attend Lhe runeral and/or other 
obligations related Lo the death and/or estate, etc. 

63. tr thc employee·s accumulated sick leave is less than rorly (40) hours or irll,e runeral leave 
wi II deplete the employee's accumu lated sick leave to less than forty ( 40) hours, then the employee 
will have the option or charging the funeral leave against a11y other accumulated leave or 
coinpensalion bank he/she may have. There shall be no donation of sick leave hours for funeral 
leave, unless the employee was on an app1·oved leave prior to his/her request for funeral leave. 
Falsification or funeral leave can lead to discipline up lo and including discharge. 
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Court Leave 

64. An employee called for jury duty or subpoenaed as a witness shall be granted a leave of 
absence w ith pay for the period of'j llry 0 1· w itness service as prov ided herein: 

[ a J A n employee 111lIst present veri Ii cation of his cal I to j ury duty or w itness duty; 

[b] lfa wi tness, that his testimony was w ilhit1 Lhe scope of his employment For the City 
.ind not of a personal nature; and 

[c] T um in the amount received as a jury or wi tness fee to the Cily Treasury in order 
to receive his regular psy for this time period. 

65. A shi ft employee who is ca lled for jury duty shall be prov ided a Monday through Friday 
day shi ft schedule. Further, ti me spent on jury duty leave shall be counted as hours worked for the 
plirpose or computing overtime. 

66. An employee who is required to appear in courl for reasons outside the scope of his 
employment, othe1· than for j ury duty, shall be grnntecl vacation time or an u11paicl excused absence 
provided that clocL1mentation is provided either in the form of a subpoena or a letter from a 
participating attorney and the request for an unpaid excused absence or vacation time is made to 
the appropriate supervisory person at least twenty-foll!' (24) hours in advance. 

MilihtlJ' Leave 

67. Military leave benefits wil l be prov ided in accordance \/\l ith City Ordinance. 

Union Leave 

68. At the request of the Union, a leave of absence w ithout pay shall be granted to any 
employee selected for Union office, employed by the Union, or required to attend a Union 
convention or perform any other function on behalf of the Union necessitating a suspension of 
active employment. In each case, notification that any employee shall be on Union Leave shall be 
prov ided to the employee's appointing sutbority, stating the category within which the leave falls, 
with a copy of said notification provided to the City's Labor Relations Office. 

Eel ucation Leave 

69. An employee may be granted a leave without pay for educational purposes relating to the 
operations of the City. T he City, in its discretion, may grant rcqLiests by employees to adjust their 
shifts due to their attendance at educational courses. 

Personal Leave 

70. For those employees who have completed their probc:1tio11ary peri od, personal leaves of 
absence shall be granted without pay, for good cause shown, for a period not to exceed ninety (90) 
calendar days. The granting of such leaves wi ll be based upon the operationa l needs of the 
employee's department. 

19 



Maternity Leave 

7 1. Malernily leave shall be grnnlecl and treated in al l respects like any other medical leave of 
absence, paid or unpaid, granted by the City. 

S ick Leave With Pay 

72. A ll regular Ii.Ill-time employees shal I be credited with paid sick leave at the rate of ten ( I 0) 
hours per month or fifteen ( 15) work days per year. Unused sick leave shall conli nue to accumulaLe 
withoL1t limitations. Employees shall be permitted to take sick t ime in i11cremo11ts of lhi1'ly (30) 
minutes. 

73. An employee shall be granted sick leave w ith pay for actual illness or injury of the 
employee or a member of his immediate fami ly, medically ordered confinement clue to exposure 
to a contagious disease, a11d for medica l, dental or optical examination or treatment of an employee 
or a member 01his immediate family. 

74. Paid sick leave will be credited but cannot be used until the employee has satisfactorily 
completed ninety (90) days employment with the City. 

75. No paid sick leave shall be granted unless the div ision authority designated by the City is 
noti ficcl of lhe illness no later than one (I) how· pt·ior lo the employee's scheduled starting time on 
the first ( 1s1) day of absence 01~ account of ii lncss. Absences not reported as stated above may be 
excl1secl by his employer if the appointing at1thority or his designee determine that there were 
unusual circumstances which were beyond the employee's contro l. t\n employee is requ irecl lo 
ca ll in on each day off or notify the Ci ty of the duration of his absence. 

76. A certi ficate from a licensed physiciat, shall be required immediately upon returning to 
work from any illness from an employee who has been so noti fied in writing that he has 
de111011straled a paltcrnccl abuse over the preceding 111011lhs or al'ler any illness requiring 
hospitalization. This certificate must include the re-employment date, work capable of being 
performed, and all restrictions. An employee may be required to submit a doctor's certi llcale for 
any i llness beyond three (3) working days if so noli lied, by the divjsion authori ty designated by 
the City, prior to the employee's return to work. For any absence of rive (5) working duys or more 
the employee shal l be required Lo sllbmit to an exam ination by a City designated doclor prior to 
returning to work. This examination by the City's designated doctor shall occur w ithin two (2) 
working days of the employee's request to return to work. The City shall pay or reimbut·se sick 
leave Lo the employee for all days beyond the two (2) working days that the employee is absent 
due to any delay caused by the City in scheduling the examination. The validity of' all medical 
excuses and physician's certificales are subject to review by the City. A11y review or medical 
examinations 01·derecl by the C ity sha ll be done 011 City time. 

77. Once an emrloyce has exhausted his accumulated sick leave with pay, he shal l be granted 
sick leave without pay subject Lo Lhc same prov isions as those which govern the Lise of sick leave 
w ith pay. 
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78. Upon retirement or death, an employee or his legal representative shall have the ri ght to 
co11ver'L his Lll1trsecl accumu la led paid sick leave into cash at the rate of one ( I ) day's pay for each 
three (3) days of unL1secJ accumulated paid sick leave. The pay rule used shall be the three (3) year 
average of earnings, overtime and longevity pay div ided by two thousand eighty (2080) hours. 

79. Each pay pe1·iod the employee's pay stub shall show Lhe ,1111ount of his unused accL1mulated 
sick leave, vacation leave and personal leave ( floating holidays) and compensato1·y lime. 

80. An employee w ho is i11jured on the j ob shall have the option of using his sick leave, 
workers' compensation benefits or his vacation, whichever he prefers. 

Unpaid Medical Leave 

81. An employee shall be grnnted a leave of absence without pay, for a period not to exceed 
six (6) months, because of personal illness, injury or pregnancy, including postpartum periods, 
suppot"ted by medical evidence satisfactory to the City if the employee is on sick leave without 
pay in excess of one ( I) full pay period and/or the emp loyee has made app l ication in accordance 
w ith Paragraph Eighty-Three (83) o f th is Contract. If the illness, injury or pi•egnancy. including 
postpartum recovery periods, continues beyond six (6) rnonlhs, the City may grant add itional 
medica l leave under this paragraph upon the submission of medical documentation. A n employee 
on unpaid medical leave is expected to keep the City informed as lo the progress o f his or her 
ilh1ess, inj ury or pregnancy, includ ing postpartum recovery pei-iod. as circumstances allows. A11y 
employee who has bee1, on L1npaid medical leave rnay be required Lo submit to and pass a physical 
examination before being permitted to relurn to work. 

VOLUNTARY SICK LEAVE CONTRIBUTION 

82. Employees w ho are not on nn abse11ce abuse list shal l be entitled to volL111tarily contribute 
earned but unused, accumulated paid sick leave for the use of another bargaining unit employee 
who is experiencing a serious health cond ition as de1inecl by the FMLA; who must have exhausted 
his own sick leave, vacotion and personal leave; and, who must not be on the absence abuse list. 
The following condi tions shall apply; 

[a] An employee may contribute up to a n1cixi111u111 of forty (40) hours, per employee, 
of his accLinrnlatecl paid sick leave but must retain at least one hundred ( I 00) hours 
of accumulated leave after any contribution. Sick leave may be contributed in not 
less than eight (8) hour increments. The employee so contributing his paid sick 
leave shall have such contributed l ime deducted from his accumulated sick leave 
ba lance. 

[ b] Any agreement to contribute 1m1st be in writing ancl signed by the contributing 
employee and his Union representative and subject lo final approval by the City's 
Office of Labor Relations. A copy of the agreement w ill be placed in each 
employee's file. 
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[cl The City may, at its election, cancel this program by serving notice to the Union 
three (3 ) monLhs in advance or said cancellaLion dale. Said cancellation shall not be 
done on an arbitrary or capricious basis. 

[ d] A s appropriate, the City w il I designate an employee's use o f paid and unpaid lime 
as Fami ly Medica l Leave consistent with the Family Medical Leave AcL and sick 
leave and leave o f absence policies. 

GENERAL LEAVE PROVISIONS 

83. All leaves o f absence and any exlensions thereof must be applied forand granted or rejected 
within five (5) work ing clays, in wri ting, on forms to be provided by the City. An employee, upon 
request, shall be entitled to return lo work prior lo the expiraLion or an unpaid medical leave or 
absence upon submission to the City of acceplable documentation that the employee is able to 
work. 

[al A n employee may, upon reql1est, be entitled lo return to work prior to the expiration 
of any other leave or absence if" such early relu1·11 is agreed to by the City . 

[bl When an employee returns lo work after a leave of absence, he w il l be assigned to 
the position which he formerl y occl1pied, or lo a simi lar posilion i r his former 
position no longe,· ex ists. at his current rate or pay. 

(c] The City shall develop ancl establish uniform procedures including standardized 
rorms and in formation sheets, governing the appl ication for grant or denial or. 
extension or and return from leaves or absence. The Union shall be provided an 
opportunity to rev iew and co111111enl on the procedure before implementation. 

84. I r i l is found thal a leave or absence is not aclually being used for the purpose for which it 
was granted, the C ity may impose disciplinary action up to and including discharge. 

85. An employee who rails to reporl lo work at the expiration or cancellation or a leave or 
absence, or "vho fails lo secure ,:rn ex tension or such leave. shall be deemed to be absent without 
leave and shall be subject to discipline up to and including discharge. 

ASSIGNMENT OF WORK - TEMPORARY TRANSFERS 

86. A l l employees shall be requ ired to perform any and all authorized, temporarily assigned 
duties regard less o f their usw1 I or custonrnry duties or j ob assignment. A temporary transfer shal l 
not exceed th irty (30) working days except: 

[ I] To fill a vacancy caused by an employee being on sick or other approved leave o f 
absence; 

(2] To prov ide vacation relief'schedul ing; 

[3] To /ill an opening temporal'i ly pending pc!'manenl fllling or such opening; 
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[4] To meet an emergency silllation. 

87. The employee shall be given a written notice of said l ra1tsle r 8nd its approximate duration 
811d the reason for the transfer at the ti me the transfer is made, with a copy of said notice to the 
Union, if the transfer exceeds two (2) hours. When an employee is temporarily transferred to 
another j ob c lassification: 

[a] If the rate of pay for such otherjob classi fication is lower than his regular rate, he 
shall receive his regular rnte; 

[b] If the rate of pay ror such other j ob classification is higher than his regular rate of 
pay, he shall receive a f'ive percent (5%) hourly increase in pay or an adj1.1st1r1ent to 
the bottom of Lhe poy band of such job classi IJcation. whichever is greater, for al I 
hours worked; 

[c] The City wi ll not rotate 1·e111porary tra.nsl"er assignments in order to deprive 
employees or the opportunity to quali fy for a higher rate of pay tmder these 
temporary lransfcr provisions; 

[d] Temporary transfers and/or assignments shall not be used to avo id the permanent 
fi ll ing 01 a bargaining unit vacancy or for the purpose of qualif·),ing an employee 
for future lalcrnl transfer to a different position; 

[e] Employees shall not be Lr<111sfcrrcc.l outside the bargaining ~111 it without thei r 
consent. 

JOB EVALUATION ANO DESCl<TPTION 

88. The City has the sole and exclusive right to make job evaluations and j ob descriptions and 
to create job classifications when it deems appropriate. An employee shall be provided w ith a 
copy of the j ob description for his job classifica tion upon request to the division. 

89. In the event a new job classi fication is estab lished by the City which may be related to a,, 
existing job classification in the bargaining unit, the City w il l promptly notify the Union in w riting 
prior ro placing the job class ification into effect. The parties agree to meet w ithin seven (?) 
calendar days of the notice or at some other 1m1tually agreed upon time to mutual ly agree upon the 
new job class ification and the rate of pay. The Union shal l have the burden of proof' before 
t·ecognit ion is granted. If an agreement cannot be reached, the matter m8y be submitted to 
arbitration for the purpose of clelerr11ini11g the rate of pay. 

90. In the event the name of a job classification in the b8rgaining unit is changed and the work 
duties remain substantially unchanged, the City w ill promptly notify the Union of said change. 

9 1. If substantial changes in the method of operations, too ls or equip111ent of a j ob occur, the 
Ci ty shall provide lhe Union with a copy of the cha11ged job description, i f one has been written, 
and shall meet w ith the Union for the purpose of placing the job into an ex isting j ob classification 
or establishing a new job classification. Said meeting shall lake place within ten ( I 0) working 
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days or the request to meet or as otherwise mutually agreed by the pmtics. In the event the Union 
proposes that the changed job be placed in a higher-rated j ob classification or that the rate or pay 
for the current job classi Ii cation be increased, Lhc Un ion shal I bear the burden or proo f. In the 
event Lhe City and the Union are unable Lo reach agreement as to the appropl'iate j ob class ification 
and/or rate of pay, the matter rnny be submitted by the Union directly to Step Four (4) of the 
Grievance Procedure. 

92. Upon request of the Union, lhe City shall provide to the Union the current j ob descriptions, 
including the minimum qual i fications as establ ished by Civil Service and any special requ irements 
reasonably related to the job being performed for all positions in Lhe bargaining unit. Whenever a 
change occurs in the descrip tion of any such job, the City agrees to provide the Union wi th a copy 
of the new j ob description before it is put into effect. Upon 1·equest, the City wi l l meet with the 
Union to discuss the change in the job description prior to implementing the new j ob description. 
A n employee whose j ob description has been changed shal l also be prov ided a copy of the new 
job description before it is put into effect. 

ALTERNATIVE PLACEMENT 

93. Employees seeking alternutive placement (disabi lity acco111 rnodatio11) shall apply on l·orms 
provided by the City. Such placements shall supersede the posling procedure excepl where a 
position already has been aware.led. Where there is light duty work available, the disabled or 
handicapped employee shall not be discriminated againsL in the assignment or such work. 

Where the City seeks to alternati vely place an employee from outside the bargaining unit into a 
barg~1ining unit position or from one barga ining unit position to another bargaining unit position, 
i t shall llrst noti ry the Union in writing. and include the following information: (I ) the employee ·s 
current title; (2) the employee·s current rate of pay; l3) the employee's qual ifications ror the job: 
and (4) the esti111ated length of alternalive placement. 

DRIVER'S LICENSE 

94. A n employee who is required to have a valid State of Ohio Driver·s Li cense as part of his 
111i 11 i111u111 j ob qual ifications must 11oti fy the City if his license is SLtspcndccl, revoked or expires 
witho~1t renewal. lf"U,is occms, he n,ay be given alternative duties not requi ring a valid license for 
the period of the suspension, revocalion or period of expiration. If none at·e available, the 
employee shall be laid off Ltnti l such time bis license is reinstated or renewed, or a period of six 
(6) months, whichever is sooner. A n adclilional six (6) months' extensio,, may be grnntecl i r 
necessary. Upon reinstatement or renewal of the license, the employee shal l be returned to his 
regular duties. 

DEFINfTlON OF PROMOTlON 

95. A promotion is an aclvanccment to a job classi ficat ion for which the top or the pay band, 
as establ ished by the City Record, is higher than the top of his former j ob classificat ion's pay b.:incl. 
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Annually, by February 1st, the Union will notify the City of etTors to the City Record . The City 
w ill correct these errors by Apri l 30 th and a corrected copy will be sentto Local I 00. 

POSTING PROCEDURES 

96. Whenever managcm<::nt determines there is a vac,:lllcy within the bargaining unit, the City 
shall post a notice or the opening in the department where the opon ing exists, as ,¥ell as post it on 
the City's intranel and provide the Union wi th a copy or the notice. The notice shal I conta in the 
job classification, location, minimum qualifications as established by Civil Serv ice, rate of pay, 
shift and a bl"iefj ob description which shall include special requirements reasonably related to the 
j ob, if any. T he bid notice shall be posted for at least ten ( l 0) consecutive working days. 
Employees who wish to be considered for selection for the posted position shall submit a j ob 
bidding form, proviclecl by the City, copy or same given to the employee. /\ II npplications tiled 
w il l be reviewed by the City with in ten ( I 0) working days. T he City wi ll prov ide the Union with 
a copy of the awarcl of any job bid, which shall include the names of al l employees who bid, City 
Classification Seniority date, job classification seniority, and the name of the employee awarded 
the job. The City shall also include a form for the c111ployee to accept or elect ine a position. 

97. For purposes of these provisions. a "vacancy'' is defined as a non-seasonal, non-casual job 
opening: 

[I] Where the City lws inc1·eased the number of regu lar jobs available in a particLilar 
job classification; or 

[2] Where an opening occurs in the ex isting job as a result of a pi-ornolion. transfer, 
resignation, discharge or other termination of employment, and the City has 
determined that the j ob is to be fi lled; ot· 

l3J Whe1·e an existingjob has not been prev iously fi lled, ancl the City has determined 
that the j ob is to be l~llecl. 

98. In order to be awarded a position of any kind, promotional or non-prornotionnl, an 
employee-appl icant must be qualified. In order to be considered qual ified, an employee-appl icant 
must have passed any applicable probationary period, meet the minimum qualifications for the 
position as established by Civil Service, and rneeL any special requirements reaso11ably related to 
the j ob being performed. In determining whether or not an employee-applicant is qualified from 
among employee-applicMts, the City may consider the attendance record if the employee­
applicant has been sL1spendcd for attenclance-relnted misconduct clu1·ing the six (6) 111011th period 
immediately preceding the dote of the posting or for violating the City's Absence Without Leave 
Policy during the twelve ( 12) month period immediately preced ing the elate of the posting. The 
vacancy shall be awarded within ten ( I 0) working days after the last date of the posting in the 
following order of preference ancl based upon the criteria set forth. The City shall prov ide a copy 
o f the award to the successful bidder and the Union. If no et11ployee from the Division or the 
Department is selected for the vacant position, the11 the City w ill interv iew the two most senior 
qLinli fied applicants from ot1tsicle the Department but with in the bargaining unit provided those 
individuals bid on the j ob at the time of the initial posting (there will be no additional posti11g). 
T his obllgat ion is to ensure that employees in the bargaining ~111it are considered for these job 
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opportL1nities bul is nol to be conslruecl as a guarantee that Lhcy w ill be awarded Lhc position or 
that they have a contractL1al prioi·ily or claim to the position. An employee who has SL1ccessfully 
filled a non- latcrnl vacancy and who fails his/her probationary period shall be prohibited from 
bidding for a,,other non-lateral position for nine (9) months. 

[a] Full-time/non-promotional/same classification: 

A non-promolional vacancy shall be awarded wilhin the division in which tho vacancy 
exists to the qua! i fied employee-appl icant -.vith the most job classi licaiion sen iority. If there 
is no employee-appl icant w ithin the divj sion, Lhe non-promotional vacancy shall be 
awarded within the department in which the vacancy exists to the qualified ernployee­
applicant w ith the most job classification seniority. 

[b] Fu II-time/non promotionul/diffcrcnt cl,1ssification: 

A non-promotional vacancy shnll be awarded w ithin the division in which the vacancy 
exists to the qualified employee-applicant w ith Lhe most job classification seniority. 1r 
there is no employee within tho division, the non-promotional vacnncy shall be awarclccl 
w ithin the:: department in which lhe vacancy ex ists lo the quuli fied employee-applicant wi th 
the most City seniority. 

[ c] Full-time/promotional: 

The vacancy shal l be awarded w ith in the division in wh ich the vacancy exists to the 
qualined employee-applicant w ith the most City seniority. I f there is no qllali fied 
employee-appl icant from wi thin the division, the vacancy shall be awarded within the 
department in which the vacancy exists to the qualified employee-applicant wi th lhe most 
City seniority. 

[ d] Part-time/non-promotional/same c lassificat ion: 

A non-promotional vacai-\cy shall be awarded withi11 the division in "vhich the vacancy 
exists Lo the qw1 li f'ied employee-applicant w ith the mostjob classification seniori ty. If there 
is no employee-applicant w ithin the division, the non-promotional vacancy shall be 
awarded within the department in which the vacancy cx.ists to the qualified employee­
applicant w ith the most job classification seniority. 

[ c) Part-timc/11011-promotioual/differcnt classifical'ion: 

A no11-pro1110Lio11al v.icancy shall be awarded within the div ision in which the vacancy 
exists to the qualiC1ed e111ployee-appltcant with the most City seniority. I f there is no 
qualified employee-app licant from wi thin the division, the non-pl'omotional vacancy shal l 
be awarded w ilhin the department in w hich the vacancy exists Lo the qualified e1nployee­
applicanl with lhc most City seniority. 

[~I Part-time/promotional: 
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The vacancy shall be awarded w ithin the division in which the vacancy exists to the 
quali-fied employee-applicant w ith the most City seniority. If there is no qualified 
employee-applicant from w ithin tbe division, the vacancy shall be awarded within the 
department in which the vacancy exists to the qualified employee-applicant with the 111ost 
City seniority. 

[g] Ties in seniority: 

Ties in job classification seniority shall be broken by determining which employee has rhe 
most City seniority. Ties in Ci ty sen iority shall be broken by lottery with the Union 
representative present. 

99. If 110 applications are received, or i f the vacancy has not been f·il led aft-er the above 
procedures have been exhausted, the City may hire a new employee who is qual i fied. 

I 00. Ir the award resu l rs in a promotion, the employee shall receive the nex.L highest step on the 
new wage and salary schedule for his job classificalion or a Five percenl (5%) wage increase or 
placement at the boliorn of the j ob classification pay band, wh ichever is greater·, bL1t in 110 event 
shall this increase exceed the top ofthe pay band for this new job classification. If the award is 
non-promotional, the employee shall continue to receive his same rate of pay or if the top rate of 
the pay band for his new job classification is lower than his current rate of pay, he shall be placed 
at the top rate of the new pay band. 

IO I . An employee selected to fill n vacancy in a classilication other than his own shall be given 
a reaso,rnble period of time not to exceed ni nety (90) calendar days to prove he is able to hold such 
job on a regular basis. I f the employee cannot prove his ability within that period of time, 0 1· if the 
employee is suspended for attendance-related misconduct duriL1g that peri od of time, he wil l be 
retLrrned lo his forl't1er job classification and rate of pay. Em1Jloyee may return to a vacant position 
in his/her former job classification and al his/her previous rate of pay vo luntari ly duri11g the ninety 
(90) calendar day period. Employees return ing to their former j ob classification under th is 
paragraph shal l resume their Job classification seniority, not including the t ime spent in the other 
job. 

I 02. 111 order to prov ide continuity of.-ser·vice whi le fill ing a job opening, the City shall have the 
unrestricted right, ptlrsunnl to th<:.! temporary assignment provisions o f the Contract, to fill openings 
and make transfers on n temporary bas is pending the selection of employees, including completion 
of the quali ficat ion period, ror a job tinder these provisions. 

I 03. No employee shall be eligible for promotion who has not satisfactorily completed the 
required probationary period. An opening created as a rcsLri t of th is pmmotion or the lateral 
tra11sfer provisions shall be filled based upon management's operational needs. 

LATERAL TRANSFERS, SHIFT AND WORKWEEK PREFERENCE 

I 04. A qual i fied employee may exerci,se his job classi fication seniority for the purposes of 
transferring wi thin his j ob classification from one job assignment to another, or from one location 
to nnother, or from his present shift or work week to another shill or work week, when an opening 
occurs within his job classification or to a new job, if one is estab lished within his job 
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classification. T ies in job class ifi ca tion seniori ty shall be broken in the same manner outl ined in 
Paragraph Ninety-Eight fg] (98g) or the ConLract. 

I 05. An employee who requests a l o1teral transfer, change or shift or change of work week under 
these prov isions 1nust n,ake an advance written appl ication, prior to the vacancy occurring, on 
forms prnvidcd by the City, with a copy provided lo the employee and to Lhe Union. With respect 
to a new job established wi thin an ex isting j ob classification, application can be made atthe time 
or the j ob posting. An employee's preference shall supersede lhe j ob posting provisions of the 
Contract but in 110 event shall the Ci ty act on applications made pursuant lo these provisions unless 
i t has determined there is a need Lo fill the \/ilcnncy. 

I 06. Within the division in which l he vacancy exists, the qualified employee w ith the most j ob 
classification seniority shall be awarded the transfer. If thet·e are no employee-applicants w ithin 
the division, the appointing authority shall award the transfer l t) lhe qualified employee-applicant 
with the most job classification senior ity w ithi n the department in which the vacancy exists. The 
City shall prov ide a copy of the transfer award to the SLtccessful applicant and lo the Union. 

I 07. Once an employee has successfully exercised the rights provided herein, he shall not be 
eligible to exercise such rights again for a period of nine (9) monlhs from the eff-ective date of the 
transfer. 

SHIFT PREMI UM 

I 08. r or those employei;:s on the normal eight (8) hol1r clay, rive (5) day work week, shifts are 
dcfo1ed as follows: 

First (P1) Shift: The maj ority of hours o f work fo ils after 7:30 a.111, and before 3:00 p.111 . 

Second (2 11 '
1) Shift: The majori ty of hou,·s or work fo i ls arter 3:00 p .111 . and before 12:30 a. 111 . 

Third (3 .. '1) Shift: The majorily ol' hours or wot·k falls after 12:30 a.111 . and before 7:30 a. 111 . 

I 09. Employees regulaf"l y assigned to work the second (21"1) shill sh al I be paid a shift premium 
of. th ir ty- five cenls ($.35) per hour for all hours worked. 

110. Employees regularly assigned to work the thi rd (3rd
) shi ft shall be paid a shift pt'emiurn of 

thirty- five cents ($.35) per hour for all hours worked. 

11 l . Employees regularly ass igned to rotate between all tlwee (3) shifts shall be paid a shire 
premium of thirly-fi ve cents ($.35) per hour ror all hours worked. 

HOURS OF WORK 

112. T he normal work week for regu lar full-time employees slrnll be forty (40) hours or work 
in fi ve (5) eight (8) hour days, exc lusive or the ti me a I lotted for me.i Is, during the period 12:01 a.m. 
Monday to midnight Sunday, cxccpl where different hours arc necessmy to meet operalional 
requirements. The City reserves the right, as operational needs and conditions 1·eqtlirc, to establ ish 
and change hours o f wot·k, shifts and schedules of hours. In the event it is necessary to change the 
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hours of work, shi fts or schedules of homs, the City and the Union wi ll discuss at the Step Three 
(3) level al l detai ls of said change(s) as Lhey apply to bargaining unit employees prior to the 
implementation of said change(s). 

113. All employees who work a regu lar work clay shall be allowed not less than thirty (30) 
uninterrupted minutes for a scheduled lunch period, except for other schedules mutually agreed 
L1po11 with the Union. 

114. There shal I be two (2) fifteen ( 15) minute rest periods on each shift, each work day. The 
rest periods, to the extent prncticable, wil l be scheduled during the middle two (2) hours of each 
one-half ( l/2) shift but they may not be scheduled immediately before or after the meal period or 
at the start or the end of the shift. 

115. When an employee works beyond his regular qui tt ing time. the employee shall receive a 
fifteen (15) minute rest period if Lhe employee works two (2) hours, but less tl1c111 fo~ir (4) homs, 
for each four (4) hoL1r peri od and, in addiLion. a thirty (30) rninule mea l period i f the employee 
works four (4) hours or longer. 

EQUALIZATION OF OVERTIME 

11 6. The CiLy shall be the so le judge of the necessity of overtime. Overtime shal l be offered to 
employees within the same j ob class ification with in the same division in accordance with job 
class ification seniority. 

117. In cnses where the City 1naintains that the employee's regular work assignment is unique 
to an operati o11al work u11it w ithin the division and cannot be perfrirmecl by others in the same j ob 
classification vJithin the division, (he City shall meet with the Union for the purpose of attempting 
to agree upon a wa iver of this prov ision. If the parties cannot llgree, the Union may submit 11 
grievance directly to Step Three (3) of the Grievar,ce Prnceclure. Dltring the pendcncy of the 
grievance, the City 111ay offe1· the overtime so lely wi thin the opernti onal work unit and the gnmt of 
this r ighl does not constitute a waiver of any remedy in the event the grievance is sustained. 

118. Emergency overtime cannot be rcfl1Sed. An emergency is defined as an irnpairmenL to City 
services or operntions which cannot be delayed unti l the beginning oFthe 11ext regular work day. 
However, an employee may be excused from emergency overtime prov ided a replacement can be 
obtained in time to meet the City's emergency. 

I l 9. Overtime slrnll be equalized on a continuing basis. The C ily shall credit employees for all 
overt ime hours worked and/or for overtime hours offered for which employees have declined or 
failed to work for any reasoI1. 

120. A record of al l overtime hours worked and all overtime h Olll'S offered which employees 
declined or failed to work for any reason shall be recorded on a list by the City and the supervisor, 
timekeeper or payroll clet'k keepi1;g the record shall make the overtime record avai lable to the 
employee or the Union t1po11 reqqest. 
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12 1. Supervisors shal I 110( be assigned overtime work thal is conventionally performed by 
members of the bargaining unit unless employees in lhe classi fication needed for the work who 
are on the appropriate list for overtime are unavailable or refuse the overtime work. 

OVERTIME - PREMIUM PAY 

122. A ll employees except those on a specia l work week schedule which has been mutually 
agreed Lo by the City and the Union, shall receive one and one-hair (I ½) times their regular rale 
or pay ror al l hours worked in excess or rorty (40) in one (I) week during the period provided lor 
in Paragraph One Hundred Twelve (l I2) of the Contract. 

123. A ll employees shal l receive one and one-half (I ½) times their regular rate of pay for al l 
hours worked in excess of eight (8) in one (I) day during the period beginning w ith the start of his 
scheduled sh ift. However, thi s prov ision sha l l not be app licable lo employees who work rotating 
shifts where the hours said employees work in excess of eight (8) in one ( I ) day are directly 
allributablc lo a scheduled rotnlion from one shift lo another. 

124. A 11 employees slrnll receive one ancl one-hai r ( I ½) times their regular rate of pay for all 
hours worked on holidays. 

125. A ll paid holiday hours and pa id vacation hours shal l be counted as hours wodted for the 
purpose ofcomputing overtime. Paid sick leave hours will not count as hours worked for purposes 
or computing overtime. 

126. There shall be no pyramiding or overt ime or other premium pay compensation. Overtime 
pay shal I be computed on whatever Lola I overtime hours arc the groator fo1· lhe week, either on a 
daily or weekly basis, but 110 1 on both. 

ON-CALL PAY 

127. An employee who is on ca ll shall be paid in accordance with the provisions or (he Fair 
Labor Standards Act (F.L.S.A.). 

CALL-IN PAY 

l 28. A n employee who is called in to work al a time whiuh is non-contiguous to his regularly 
scheduled hours or work shall receive a 111ini1m1111 or rour (4) hours or work at his applicable rate 
of pay. I f an employee is called in and wo1·ks more than four (4) hours, he shall receive pay fo r all 
hours actually worked. 

REPORT-JN PAY 

129. An employee who reports lo work on a regularly schedu led workday or scheduled overtime 
day without prev ious notice not to report shall receive a minimum or two (2) hoqrs' work or two 
(2) homs' pay at the applicable hourly rate. 
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HOLIDAYS 

I 30. A 11 regular fo II-time employees shall be entitled lo Len ( I 0) paid hol idays as fo l lows: 

New Year 's Day 
Dr. Martin Luther King. Jr. Day 
President's Day 
Good Friday 
Memorial Day 
Juneteenth 
Independence Day 
Labor Day 
Thanksg iving D~1y 
Christmas Day 

13 1. Employees are entitled to two (2) floating (personal) holidays in each ca lendar year. 
Floating hol idays wil l be granted contingent upon operational needs and a request by the employee 
being submitted fo1• considerat ion at least twenty-l·our (24) hours prior to the date being requested. 
If the operating needs of the division ca1,not be met because thel'e are too many requests for a 
specific day, or for any other renson, !he requests w ilt be considered and approved in accordance 
with City seniority guidelines. T ies shal I be broken by random selection, by lottery. w ith the Union 
representative present. 

132. To be entitled to holiday pay, an employee must '"'ork his or her last scheduled work day 
before and first scheduled work clay after the holiday (and on a scheduled observed holiday for 
employees working 7-day schedules) unless on an approved vacation or personal day, or on a ful l 
or partial sick day where the employee has presenled a certificate from a li censed physician 
immediately upon return to work. 

133. If any of the abov~ holidnys fal ls on a Su1,day. the fol lowing Monday shall be observed as 
tlie holiday. If any of the above holidays fal l s on a Saturday, the preceding Friday shall be observed 
as the holiday. If a recognized holiday fal Is on an ernployee·s regularly scheduled off day, he shall 
be entitled to take another clay off with pay. T he alternate day off shall be the day before or the 
day after the holiday or some other clay consistent w ith operational needs. Employees shall select 
the preferred alternate clays off at leas! one ( I) week in udvM ce and preference shall be honored 
on the basis of seniority consiste11t with operational needs. A n employee who works on a holiday 
shal l receive one and one-hair ( I ½) li111es their regular rate of pay under the provisions of 
Paragraph One Hundred Twenty-Five, ( 125), and either holiday pay at their regular straight time 
rate or another day off, prnvided the employee, through the Union, has arranged fo1· the alternative 
day off with his supervisor. 
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VACATIONS 

134. All regular l'ull-lime employees shall be granlecl the following vacation leave with rull pay 
for each year based upon their lenglh or continuous Cily serv ice as of December 31 of the 
preced ing year, us rol lows: 

A Iler I year of scrv ice 
J\flcr 8 years or scrvicc 
After 12 years or service 
After22 years or serv icc 

I O days 
15 days 
20 days 
25 days 

135. The administration or vacMions (including eligibility requirements) shall be in accordance 
wi th the fol lowing rules and regLtlalions: 

[a] Any employee who lrns completed less than one ( I ) year of continuous employment 
by December 3 I or the previous year shat I rc.ceive one ( I ) work clay orf for each 
1110 11th worked prior to December 3 I or the previous year, but not to exceed ten ( I 0) 
days. New employees whose starting date is prior to the sixleenth ( 16th) of the 
month shall be credited with one (I ) clay of vacaLion. 

fb] F'or vacation purposes, an employee's continuous employment is defined as the 
period of time dur ing which he is continuously li sted as an ernployce on the rolls 
of the City, including authorized paid leaves or absence. 

fcl Ir an employee is discharged for cause or quits and is re-employed al a later date. 
his length or continuous service wil l be computed from the date of his re­
employment. 

I.cl] /\n employee who is laid off and is later re-employed shall be given credit for his 
service before the layoff. but no credit shall be given for that period o f time du1·ing 
which the employee did not work. 

le] T ime in an unpaid authorized leave or absence shal l be deducted pursuant lo 
Parngrnph One Hundred Th irty-Five, Subsection [g] ( I35g) for purposes or 
computing the amount of accrued vaoation, but the employee's seniority for 
vacation preference shall not be nlTecLed. 

[I] An employee transferred from one division to another shall be given credit for his 
service elsewhere wi th the Cily, provided such employment has beet, continuous. 

l'g) An employee who is on leave of absence without pay for a period totaling more 
than thirty (30) calendar clays in any ca lenda1· yea r shall earn vacation for that year 
at the rate for which he is eligible based on length of service as fo llows: 

Less than eight (8) years or service - one ( I ) day per month. not lo exceed ten ( I 0) 
days; 
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Bight (8) years, but less than Lwelve ( 12) years of service - one and one-ha Ir ( 1 ½) 
days per month. not to ex.ceed fi rteen ( 15) clays; 

Twelve ( 12) years, but less than twenty-two (22) years or service - two (2) days per 
month, not to exceed twenty (20) days; 

Twenty-two (22) yea1·s or more of service - two and one-ha I f (2 ½) days per monlh, 
not to exceed twenty-five (25) days. 

[h] An employee may use any vacation leave earned prior to December 31 of the 
preceding year. Vacation leave being earned Cllrrently in any ca lendar year may 
not be used unti I aner December 3 1 of that year. 

[i] Vacations shall be taken during each current year provided that the C ity may permit 
an employee to accumulate and carry over his vacati on leave to the following year 
and it must be taken dLJ ring that period of ti111e. 

UJ If an employee is laid off or terminates prior Lo taking his vacation earned but not 
used for the previous year, he shall be paid in full for that vacation leave, in addition 
to receiv ing pro-rnta vacation leave earned during the current year in which he 
terminates. 

[k] The estale or a deceased employee shal I receive payment for any LJ11L1sed vacat iofl 
leave, including pro-rata vacation earned during the current year, for which the 
employee was eligible at the time of death. 

[I"! Any employee eligible for vacation under ex isting rules who enl ists or is indt1ctecl 
into lhe United States Armed Forces shal l, at the time or leaving for military 
service, be paid in f ull for all accnied vacation leave earned but not prev iously 
taken. 

[m) Employees are prohibited from uti l izing vacation during their new-hire 
probationary period and are not entitled to cash-out any ''accrued'' vacation if 
terminated duri ng their new-h ire 1xobalionary period. 

136. If a recognized holiday fa ll s within an employee's vacati on leave. the employee shall 
receive an additional paid vacation clay in lieu of the hol iday. either at the beginning or at the end 
of his vacation, at his option. 

137. Employees may take their vacation during the calendar yeal' at lhe conve11ie11ce of the City. 
Beginning September i sl each ca lendar year employees w ill be given an opportunity to indicate 
their vacation leave prefcrence(s) on a form provided by the City. Al l vacation preferences 111Ltst 
be submitted no latel' than October 3 1 sl_ A ,i..1ritten vacation schedule (by operatio11al work unit) 
will be posted by the City no later than December 15 with priority given to employees according 
to their City seniority, to the extent consistent w ith operational requi rements. ff two (2) or more 
employees have the same Ci ty seniority date, employees shall draw lots lo determine who is given 
priority. Once the operational work unit vacation schedule is determined_, it shall not be changed 
without the consent or the involved employee(s) except in response to an operational emergency. 
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Any employee who fails Lo make his vacation application during the appropriate period will be 
given his vacation leave without regard to seniority, based upon when the application was made. 

LONGEVITY 

138. Longevity is tenure with the C ity wh ile in pay status. Time in authorized leave or<1bsence 
shall be deducted for the purpose or compLrting the amount or employment. For an employee Lo 
be eligib le to receive longevity pay in a given year, his longevity Cirne must have been accumulated 
by March I o f that year and the employee ImIst have been in a pay status at son,e time between 
January 2 nnd March I or that yern·. 

I 39. Effective A pri l I a reach year of this contract, all regular full tirne employees will receivt: 
longevity payments payable on or before Mnrch 31 or the Fol lowing year. Eligib ili ty will be 
established as lo llows subject to the restrictions in the preced ing paragraph: 

For employees who have completed li ve (5) years of service: 
For employees who have completed Len ( 10) years or service: 
For employees who have completed fi fteen ( 15) years or service: 
For employees who have completed twenty (20) years of service: 

MILEAGE 

$300.00 
$475.00 
$575.00 
$750.00 

140. All regtrlar ful l-time employees required by their job classification to use their personal 
vehicle in the performance or their duties for the City shall be reimbursed only !'or such actual 
mi leage at the applicab le I RS rate per mile. 

PAYDAY 

14 1. The C ity shall regu larly pay ul I employees every olhcr week on Wednesday. I f the pay day 
fall s on a hol iday. the City will pay all employees the clay before the holidrry. 

142. Employees may be paid either by direct deposit or payroll debit card, as authorized by the 
employee, hand delivery (being issued the paycheck at the work si te) during their work shirt, or 
by direct mai l. The City reserves the right to eliminate payment of wages by paycheck. 

143. Employees who receive a paycheck by hand deli very and who are not schedtrled to work 
on the elate or the issuance or the paycheck wil l make arrangcmcnls through their supervisor or 
Limekeeper to properly receive their paycheck. 

144. City t ime is not to be used ror cashing a paycheck. 

145. T he City w ill process any paycheck error or one hundred dollars ($ 100) or more wi thin 
three (3) working days. 

PERSONNEL RECORDS 

146. An employee shall. upon requesl, be permitted to rev iew his divisional personnel records 
file, except reference letters, in the presence or appropriate supervision and he may initial ancl date 
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Lhe contents found therein. Only copies or letters of discipline. evaluations and commendations 
shall be 1rn1de available to the employee at the time of issuance. However, any materials in the 
employee's personnel record which have not been seen or signed by him or which arc more than 
three (3) ye,1rs old at the time cliscipli11e is being considered shal l not be used against him. The 
signing of any materials to be placed in an employee's pe1·sonnel record does not indicate 
agreement by the employee as to the contents of the material but does acknowledge he/she has 
seen it. 

RATINGS AND PROBATJONARV RE PORTS 

14 7. A n employee sha II be given the opportunity to review and respond i 11 writing to rating and 
probationary reports which become a part or his personnel I~ le. An employee' s w ritten response 
to such rating reports will be attached to same and made a parl of the personnel records. 

DISCIPLINE 

148. Whenever the City determines that an empl0y<:ie may be subject to disc ipline, a pre­
discip li nary conference will be scheduled to afford the employee an opport L1nity to offer an 
explanation of the al legcd conduct, inclusive of oral and/or wr i11·en testimony. The City shal I noti fy 
the affected employee and his Union representati ve of the day and time of the conference and 
provide a detailed incident report of Lhe speci fie inc ident for which cl iscipline is being considered. 
The employee's Union 1·cpresent<1ti ve shall be present at the pre-d isciplinary co11ference unless 
otherwise agreed between said e111ployee and his representative. Any such agreement shall be 
reduced to writing, signed by both parties and sL1 b111 ittecl to the C ity for the record. An employee 
may also elect , in writing, to wa ive the oppottunity for a pre-disciplinary conference. 

149. At least fi ve (5) working days prior to meetings or the Accident Review Committee, the 
City shall provide the Union vviU, the names ol' any bargaining unit members whose accidents arc 
being reviewed at that meeting and copies o f any reports or statements regarding the accident. 

150. An employee who is disciplined mllst be disciplined within flve (5) working days of the 
event(s) trpon which the discipline is based or with in a reasonable time from the date the City had 
knowledge or said evcnt(sJ. In the case or suspension or discharge, the employee shal l be advised 
of his/her right to have his Union representative present and, tipon request, w ill be permitted to 
discL1 ss his/her suspension or discharge with the Union representative in an area made avai lable by 
the City before he/she is required to leave the premises. If a Steward is being disciplined1 he has 
the r ight to be represented by a Chapter Officer. Ir a Chapter Officer, Secretary-Treasurer or 
Recording Secretary is being disciplined, he has the right to be representecl by Lhe Union President 
or Vice President. If the President or V ice President is being disciplined, he has t he right to be 
represented by the AFSCME Ohio Council 8 Staff Representative. 

15 1. The employee, the Union Presiden t and Chapter Chairperson shall be given a copy of any 
warn ing, reprimand or other disciplinary action entered on the ernployee's personnel record within 
five (5) working days of the action taken. A ny employee who bas been disciplined by suspension 
or discharge wil l be gi ven a written statement descri bing in detai l the rcason(s) for which he has 
been suspended or discharged. In tl1e case of suspension. the employee wil l be advised of the 
cl ti ration of the suspension. 
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152. Any suspension shall be for a speci fie 11umber or consecutive uays on which the employee 
would regu larly be scheduled to work. I lo liclays occL11Ting during a period or suspension shall be 
counted as work clays fo1· the purpose or the suspension on ly. 

153. A ll employees are obl igated Lo report convictions for DUI or drug related orrenses, and 
failure to report may result in immediate discharge. 

CITY-WIDE POLlCIES 

154. T he City w ill provide Lhe Union a copy of or internet link to any changes made to City­
w ide policies and upon request will meet with the Union to discuss those changes prior lo 
implementation. 

GRIEVANCE PROCEDURE 

155. It is mutually agreed that the prompt adjustment or grievances is desirable in the interest 
of sound relations between the employees and the City. The prompt and fai r disposition of 
grievances involves in,portanl and equal obligations and responsibili t ies, both joint and 
independent, on the part of the representatives or each pm"ly lo protect and preserve the Grievance 
Procedure os an orderly means of resolving gL·icvances. It is the intent of the City and Union Lo 
share in formaLion pcrLaining to grievances al al l steps or the Grievance Procedure. 

156. A grievance is defined as a dispute or difference bcLwcen the City and employee(s) or the 
City and the Union concerning the interpretation and/or application or and/or compl iance with any 
provision(s) or this Contract, including any and all discipl inary act ions. A Group Grievance is a 
grievance lilccl by a group or employees relati ng to a single common issue or event covered by 
this Contract. A Policy Grievance is a grievance riled by the Union relating to a single common 
issue or event covered by lhis Contract. The grievance form shall set lorth the complete details or 
the gri evance, i.e. the facts upon which it is based, the paragraph(s) alleged ly being violated, the 
approximate time of occurrence and the relief or 1·emedy requested. IL is understood that a written 
grievance may be amended by the Union al any time during the Grievance Procedure. However, 
all amendments must be presented prior to the starl or the Step Th1·ec (3) meeting al which the 
amenclccl grievance is lo be heard, except in the case or grievances which begin at Step 3, in which 
case all amendments must be presented not later than thirly (JO) calendar days prior to arbitration. 

I 57. IL is important Lhal the employee's grievancc(s) regurding unjust or disc,·iminatory 
discharges, or wage rates/step p lacement be hand led promptly. Therefore, all such grieva11ces 
shall be fi led through the Grievance Procedt1re beginning at Step Three (3) within ten ( I 0) working 
days as in Step One ( 1). All grievances regarding clisciplinury suspensions must be originated at 
Step 2. A111cncl111cnLs 10 all such grievances may be submitlcd no later than thi rty (30) ca lendar 
days prior lo c1 schcclu led arbitrntion. 

158. Step 1: 
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When a grievance arises, the fo llowing procedure shall be fo llowed: An employee who believes 
he has a grievance has a ri ght lo notify his Union representative of the situation and to discuss the 
alleged violation. This discussion shall take place with regard for the City's operational needs, but 
as soon as is reasonably possible. The grievance shall be reduced to writing and presenLed to the 
commissioner or appointi11g authority or his designce within l'en (J 0) working days of the event(s) 
giving rise to said grievance. T he comm i$Sioner or appointing authority or his designee shall meet 
with the steward and chapter omcer within five (5) working clays fi·om the elate of receipt of the 
grievance in an effort to resolve the grievance. Within ten ( I 0) working clays after this meeting. 
the commissioner or appointing authority or his des ignee slu1ll give a written answer to the steward 
~111d chapter officer. Each grievance shall be answered separaLcly. The answer shall set forth in 
detail the settlement reached between the parties and shall include the grievance number, 
grievant's name, and the date of the grievance hearing. Agreement on this settlement shal I be 
noted by both parties, in wri ti11g, on the grievance answer. In the event the grievance is not 
reso lved, the answer shal l Set fotth in detail the reason or 1·easons for the denial of the grievance. 

l 59. Step 2: 

If the grievance is not satisfactorily settled at Step One ( I ), the Union may present it in writing to 
the employee's director or his clesignce within ten ( I 0) working clays of the receipt orthe Step One 
( I ) answer. With in five (5) working days thereafter, the director or his clesignee shal l meet with 
the loca l union officer and chapter officer. Within ten ( 10) working days after the Step Two (2) 
meeting, the director or his designee shall give a written answer, as deflnecl in Step One ( 1), to the 
local union officer and chapter officer. 

160. Step 3: 

Jf the grievance is not satisfactori ly settled at Step Two (2), the Union may present it in writing to 
the City' s labor relations representat ive, w ith a copy to the affected di rector or his designee, within 
ten ( I 0) working days after receipt of the Step Two (2) answer. The City's labor relations 
representative at1d the Unio11·s staff representative wi ll rnutt1al ly agree on a date for a meeting for 
the purpose of considering grievances. A complete agenda for all grievances appea led in writing 
to Step Three (3) w ill be provided by the union prior to each meeting. Within thirty (30) calendar 
days after the Step Three (3) meeting, the City's labor relations representative shall give a written 
answer, as defined in Step One ( I ), to the Union 's staff representative and to the local union 

president. 

16 1. Al l grievances which have been appealed lo arbitrnLion will be referred to 111ediatio11 unless 
either parly detern,ines not to mediate a particu lar grievance. Arbitration schcclLiling wi ll give 
priority to cases which have first been mediated. 

162. If rhe pt1rties opt LO present grievances to mediation, they sh al I select a mediator from the 
FMCS or as otherwise agreed. The selected mediator may not serve as an arbitrator for the 

mediated grievances. 

163. The mediator w i II be asked to pl'Ovicle a sohedulc of' available dates and cases will be 
scheduled in a 111ai111et which assures that the mediitlor will be able to handle mu lti ple cases on 
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each elate unless otherwise 111lltu,llly agreed. The partks agree not Lo hc,ir more than live (5) cases 
a dny. 

164. Representatives designated by each parly shal l have the right lo be present at the mediation 
conference. Each party wil l have a representative vested with rull authority lo resolve the issues 
being considered. 

165. The mediator may employ all or the techniques commonly associated with mediation, 
including private caucuses wi th the parties, but the taking of oaths and the examination or 
witnesses shall not be penriitted and no verbatim record of the pmcceding shall be taken. T he 
purpose or the mediation effort is Lo reach a mutually agreeable resolution or the dispute and there 
will be no procedural constraints regarding the rev iew of facts and arguments. There shall be no 
formal evidence ru les. Written materials presented to the mediators wi ll be returned lo the party 
::i t the conclusion of' the mediation hearing. 

166. rvtecliali o11 efforts will be in rormal in nature and sha II not include writlen opinions or 
recommendalions from the mediator. In the event that a grievance thal has been mediated is 
appealed to arb itration, there shall be no reference in the arbitralion proceeding to the fact that a 
mediat ion conference was or wns not held. Noth ing said or clone by the mediator may be 
referenced or introduced in to evidence at the arbi tration hearing. Nothing said or done by ei ther 
party for the lirst Lime in the mediation conference may be used against it in a1·bitration. 

167. Al the med iation conference the 111edia!or shall first seek to assist the parlies in reach ing a 
mutually satisfactory settlement of the grievance w hich is within the parnrncters of the collective 
bargaining agreement. If a selllemcnt is reached. a settlement agreement w ill be entered into at 
the mediat ion co11reI·e11ce. The media tor shall not have the authority to co111pel the resolut ion or a 
grievance. 

168. If a grievance remains unreso lved c1t the encl of the med i.itio11 $ession, the 111eclic1tor will 
provide an ora l advisory opi11ion as to how !'he grievo.ncc is l ikely Lo be decided if it is presented 
al arbitration. Th is opinion is non-binding and i 11admissible in any subsequent arbitration 
proceeding. 

169. The dates, times and places of med iation sessions will be determined by mutual agreement 
of the parties. Each party shall designate a rep1·esenlative responsible for scheduling mediation 
sessions. 

170. The fees and expenses to be charged by 111edi,1Lion panel members shall be negotiated 
between the panel participants a11Cl the parties . Fees and expenses l'or grievance mediation shall 
be shared equally by the parties. 

171 . Step 4: 
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If the grievance is not satisfactori ly settk,d at Step Tht·ee (3), the Union may, within thi rty (30) 
calendar days in the case of grievances appealing an employee discharge, and ,ivithin thirty (30) 
working days in the case of all other grievances, submit the matter to final and binding arbitration. 
The Union shall notify the City of its intent to arbitrate the grievance. Within ten ( I 0) calendar 
days thereaner, the parties shall meet and attempt to mutually agree upon an arbitrator. If no 
agreement can be reached, the Union shall within ten ( I 0) calendar days after the meeting, notify 
the American Arbitration Association (AAA) or the Federal Mediation and Conciliation Services 
cr:M CS) and the City at the same time of its intent lo at·bilrate the gri evance. The fees and expenses 
of the arbitrator shall be borne equally by the City and the Union. Furthermore, the aggrieved 
employee, his Union representative, ai,cl a11y necessary witness(es) shall not lose any reguhtr 
straight-time pay for time off the j ob while attencli11g an arbitration proceeding. ihe U11ion w i l l 
provide the City with twenty-four (24) hours' advance notice of employees required to testify. 

172. The parties 111ay
1 

by mutual agreement, choose to have a grievance involv ing suspension 
or discharge arbitl'ated on an expedited basis. The expedited arbitration w ill be conducted pu1·sm1nt 
co the rules ol' the American Arbitration Association, and the fees and expenses of such proceeding 
including those of the At·bitrator, shall be borne equally by the City and the Union. 

173. In lhe event a grievance goes to arbitration, the arbitrator shall have jurisdiction only over 
disputes arising out of grievances as to the interpretation c111cl/or application and/or compliance 
with the provisions of this Contract, including all clisciplinary acti ons. In reaching his decision, 
the arbitrator shal I have ,,o authoI·ity: 

[I] to add to or subtract rrom or rnoclil'y in any way or the provisions of this Contract; 
[2] to pass upon issues governed by law; or 
[3] to make an award in con17ict w ith law. 

The arbitrator shall issue a decision withi11 thirty (30) calendar days after subm iss ion of the case 
to him. 

174. In instances where the City objected to arblti-ation and the Union chose to proceed, the flrst 
( I st) qtresti on to be placed before the arbitrator· w ill be that ol' arbit rability. If the arbitrator 
cletern1ines that the grievance is within the pllrview of arbitrabili ty, the grievance will be heard on 
its merits before the same arbitrator. 

175. A ll decisions of arbitrators consistent w ith Paragraph One Ht1ndred Seventy-Three ( 173 ), 
,tnd all pre-arbitration grievance settlements reached by Lhe Union and the City shall be final, 
conclusive and bind ing upon the C ity, the Union and the en,ployees. Provided, that a grievance 
may be withdrawn by the Union at any time during the Gr ievance Procedure and the withclrnwal 
of aI1y grievance shall not be prejudicia l to the positions taken by the parties as they relate to that 
or any other grievance. 

176. For purpose of this section. timeliness is counted as working days from the date of the 
inc ident or the elate expressed 0 11 the lace or either the answer or the appeal notice, as appl icable. 
Extensions of lime limits shall be by mutual agreement and must be verified in writing and signed 
by both parties. The elate or occurrence of the event causing time to run is not counted in the t ime 

39 



l irnil'. I rthe last date o f a period is not a regular business day. Lhc time pet·iod runs through Lhc encl 
or the next regu lar scheduled business day. 

HOSPITALIZATION / HEALTH COVERAGE 

J 77. The City agrees to prov ide single or family coverage, whichever is applicable, fo r each 
eligible employee enrolled in any or the health coverage plans for the term o f the Labor Contract 
under the terms and conditions set rorth in this Article. There shall be no dupl icate coverage ir 
both spouses are on the City's payroll . There shall be no reduclion in benefit leve ls afforded by 
said plans unless by mutual agreement of the City and lhe Union. 

178. The City w i ll maintain current health care coverage and employee p1·e111iu111-eontributlo11 
percentage rntes through M arch 3I.20 18. Effecti ve A pri I I, 20 18, hea lth care coverage shall be in 
acco1·dance 'vvi th the Summary Plan Description. (See attached Addendum A .) 

179. Effective A pri I I , 20 18, employee month ly contribL1tions shal I be deducted rrom 
the member' s wages as follows: 

Single 
Fami ly 

No11-Well11css Rate 
19% o f premium 
18% or premium 

Wellness Rate 
15% of premium 
14% of premium 

Health care deducLions of one-half the above amounts shall be made the fi rst ( I ~1) two (2) pay 
periods of each rnonlh. 

180. To satisfy the "wellness'' requirements c1nd be eligible for the reduced premium 
contributions. the employee must complete nnnually a health-risk asscssmenl .incl have participated 
once annually in a biometric screening. The screening can be attained either through a progrnm 
offered by the City. at its option, or by the employee through an annual phys ical conducted by a 
physician . The screening shall require the fo l lowing mcasL1reme11ts: 

Height 
Weight 
Rody mass index (BMI ) 
Waist ci rcumference 
B lood pressure 

The screening shall also require a blood sc1111ple Lo measure: 

Tota l cholesterol 
High-density lipoprotcln (HDL) 
Glucose 
Low-density l ipoprotein (LDL) (available only w ith the fasting test) 
Triglycerides (available only with the fas ting test) 
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The City shall establish an annual deadl ine for satisfuclion o f the wellness requirements. No later 
than 120 days prior to expi ration of the 201 6-2019 Agreement, the parties shall convene a labor 
management comrniltee with no more than lhree (3) representatives Ci-om each parly in order to 
discuss the possible appl ication o f health-oriented resu lts to the Wellness Initiat ives in the next 
contract. 

181. The City reserves the right, per its discretion, to inst itute an optional high deductible plan 
(See, Summary Plan Description attached as AddcnclL1m 8.) 

Employee premium conti-ibutions For the optional high deductible plan shall be deducted 
from the member's wages as Follows: 

Single 
Family 

Non-Wellness Rate 
!O%ofprc111iu111 
9% of premium 

Wellness Rate 
6% of premium 
5% of premium 

182. Employees shall have sixty (60) clays after ratification to meet the screening requirements 
(annLJal physica l) withollt penalty. If the City disbands the wellness program, the employees wi ll 
be assessed no more than the wd lness rate for purposes of pre111 ium share. 

183. For purposes of determining pretn illln-share, the City's prnmium costs or fully-insured­
equivalent rate for hospitalization, prescr iption drng and dental coverages shal l be utilized in the 
calcL1l atio11 . 

184. For all mental, nervous, and SLJbstance abuse treatment, in-patient and out-patient coverage 
sl1all be that set forth as part of the health care insurance plan selected by the employee. 

185. The prescript ion program shall be that set forth as part of the health care insurance plan 
selected by the employee. 

186. The City reserves the right to implement a smoking-cessation incentive pol icy during the 
Ii re of the contract. 

187. The City shall have the right to change insurance carriers or switch to a11d from sel f-insured 
to ful ly-insured, provided that benefit levels remain substantia lly the same. 

LH'E fNSURANCE 

I 88. A ll full-time employees who have completed ninety (90) calendar days' cont inuous service 
w ith the City wi II be provided w ith twenty-tive thoL1sancl dollars ($25,000) group term Ii fe 
insurance. 
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DENTAL INSU RANCE 

189. The City agrees to pay the rull premium, together with any ruLure increases, for single or 
fami ly coverage. whichever is applicable. for each employee for the Cllnent dental care program. 
T here shall be no reducti on in the benefit levels afforded by said plan unless by mutual agreement 
or the Ci Ly and Union. 

VISION TNSURANCE 

190. The City agrees lo make n month ly contribution in the amounl 01· six dollars and sevenly­
fi vc cents ($6.75) per employee Lo the Ohio AFSCM E Care Plan. 1603 East 27th StreeL, Cleveland, 
Ohio 44 11 4-4217. 

EASE AT WORK 

191. Bargaining unit members who are required by management lo attend appoinlmenls with 
Ease al Work (unless drug/a lcohol-related referra l) during their scheduled hours of work, shall not 
suffer a loss or pay for attending such appointments. 

WORKING CONDIT10NS 

192. The City agrees to mc1i 11tni11 sa l·e working conditions and/or vehicles. In the event a 
situation is determined lo be unsafe, the employee shall notify his Sllpervisor immediately. Any 
prolest alleging unsafe working conditions wil l be handled on an expedited basis w ith City safely 
personnel investigating the job, i r possible, on the same day it is protested. 

193. The Ci ty shall provide 1-11\ZWOPER training Lo any employee who may be exposed to 
hazardolls waste, hazardous chemica ls or other hazardous materia ls. HAZWOPER traini ng shall 
be taught by the City. 

194. As long as an employee has noti fied his supervisor or an ul legecl unsafe condition, the 
employee shnl l nol be required to perform the work. Howcve,-, saicl employee may be ass igned 
alternative duties until an investigation can be completed. If the City directs employees Lo 
termi nate their workday as H result or unsa l'e conditions, those employees wil l recei ve thei r regular 
pay for their l'ull workday. 

195. T he City w i ll comply w ith nationally recognized safely standards to protect employees 
who operate video clisplc1y ter111i11.ils (VDT's) more than four (4) conlinuous hours per day. 

INCLEMENT WEATHl!:R DAV 

196. Whenever the City declares a closing of CiLy ol'lices dL1c to inclement weather, the 
following shall apply: 

Whole Day Closing: If the City offices are closed for an e11tirc day, all employees who 
were scheclu lcd to work on that day shal l be paid their regular straight time rate lor any 
regular hours they were schedu led to work. 
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Parlial {Earl y) Closing: Ir Lhe Cily closes after the start of a regular work day, all employees 
who reported for work shall be paid their regular straight time rale for the l'emainder o r 
their scheduled hams. 

SAFETY COMMITTEE 

197. There shalt be establ ished a j oint safety commilt ee in each depart111e11t in which more than 
one hundred ( I 00) bargain ing unit employees work. The committee shall meet no less than 0I1ce 
every other 111011th, dur ing working hours with no loss in pay. The purpose of the committee sha ll 
be to receive a summary o f the findings of the investigation of allegations of unsafe working 
conditions made pursuant to Paragraph One Hundred Ninety-Foui· ( 194) herein. 

TAX DIWERRAL: EMPLOYEE CONTRIBUTION TO P.E.R.S 

198. Employee contributions to the Public Employees Retirement System (P.8.R.S.) will not be 
included in the gross taxable income subject to fcclernl incorne tax to the exl'ent permissible lllider 
law. 

MODIFICATION 

199. Any amendments to this Contract shall be made in the form of written ·'Addendum'' signed 
by the City and the Union. 

LEGALITY 

200. IL is the intent of lhe City aml the Union that this Contract comply in every respect with 
applicable statutes, constitutional reqt1 irements, aflirmative action obligations and other 
governmental regulations, as well as judicial opinions unless lawf'ul ly superseded by the Contract. 
lt is the express intention of the City and the U11 io11 that this Contract shal l prevail over any and 
all rules and regu lations of the Civ il Service Commission. If any tri bunal (includ ing, but not 
limited to, a court or competentjLirisdiction or any administrative agency or governmental body 
having jurisdiction) .. adjudges any article, section or clause in the Contract Lo be in conflict with 
any law, regulatio,, or affirmative action obligation, all the remaining artic les, sections and clauses 
which are not rendered meaningless. inoperable or ambiguous as a result of the j udgment shall 
remain in full rorce and effect for the duration of this Contract. 

201. In the event a tribwrnl renders such a decision. the parries shall meet to discuss such 
decision within thirty (30) calendar days after entry or final judgment therein for the purpose of 
negotiating a lawfu l alternati ve provision. 

202. This Contract sha ll be considered 1·eopened only as lo those subj ects which such court 
decisions and/or legislation require reopening. 
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WAGES 

203. l l is lhe general pol icy of Lhe City that no new employee will start at a higher rate than 
another employee in the same job class ification. If an individual increase above the general 
increase is contemplated, the City wil l advise the Union or its intent to implement sa id action. 
Grievances involving this paragraph shall be filed initially at Step Three (3). 

204. Retroactive Lo Apri l I, 2022, n two percent (2.0%) across-the-board wage increase shall be 
applied to all wage rates. 

Retroactive to April l, 2023, a two percent (2%) across-the-board wage increase sha ll be appl ied 

to al l wage rates. 

Effective April I, 2024, a two percent (2%) across-the-board wage i11cre,1se shal l be applied to al l 
wage ra tes. 

Wage increases shall be effecti ve: (a) During the pay period in which April 1s1 fa lls i f Apri l 1~1 

falls in the first week or a pay period: or (b) During the pay period fo llowing the pay period in 
which April 1s1 fal ls i f April P1 falls in the second week of a pay period. 
C::mployees not on the active p11yrol l nl the Lin1e the co11tracl is execLt ted are 11ot entitled to 
retroactive paymen ts of w~1ges or other monetary benefits. 

Employees e,nployed as of the elate o f rat ifi cation (ratified by both the ba,·gaining unit and City 
Counci l) o f this Agreement who have not otherw ise received w11gc increases in excess of two 
percent (2%) in any year (unless otherwise. specificall y stflled in lhis Agreemcnl) will receive a 
one thousand dollar ($ 1,000.00) one-lime:: , lump-sum payment, payable w ithin sixty (60) days of 

execution. 

205. Employees in the j ob classi fications listed below shal l coI1tinue to be on the wage and 
salary schedule set forlh herein in ac<.:ordance w ith their job c lass ification seniority date. If an 
employee is reclassi fied to a job class ification listed, he shall be slotted into the nexl highest step. 

NOTE: Employees w i ll 111ove to the next highest step in a step schedule on their anniversary 
data, and to the next highest step on thei r next anniversary date, and so on l111less slAted otherw ise 
in this Agreemenl. 
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WAGE AND SALARY SCHEDULE 

The Wage and Salary Schedule below is co lor-coded to demonstrate revisions agreed lo 
during the term or the 2022-2025 Agreement as fo l lows: 

Classification is receiving the pattern wage increase which is 2% 4/1/22; 2% 4/1 /23; and 2% Ml /24. 
Classification is receiving an equity adjustment. 
Classification is receiving 2% in 2022; increasing to a step that is at least 2% higher than 2022 rate effective 4/ 1/23; and 
2% 4/1 /2024. 
Classification is receiving 2% 4/ 1/22: 2% 4/1/23; implement step schedule upon ratification on I 0/2/23; and 2% in 
4/ 1/2024. 
Adjustments made to Classification's wage scale 
New Class ification 

Classification 4/1 /2021 

Accountant I Step 6 $23 .43 
Step 5 $22.32 
Step 4 $2 1.19 
Step 3 $20.07 
Ste 2 $ 18.94 

Ste I $17.82 
Start $ 16.69 

Classification 4/1 /2021 

Accountant II Ste 6 $25.73 
Step 5 $24.30 
Ste 4 $22.89 

Step 3 $2 1.50 
Step 2 $20.08 
Ste 1 $ 18.69 
Start $ 17.27 

Classificntion 4/ 1/2021 

Accountant Ill Step 6 $28 .54 

Step 5 $26.73 
Step 4 $24 .99 
Step 3 $23.23 
Step 2 $2 1.49 

Ste 1 $ 19.72 
Start $ 17.96 

4/1/2022 4/1/2023 10/2/2023 
2% 2% 

$23.90 $24.38 
$22.77 $23.23 
$21.61 $22.04 
$20.47 $20.88 

$ 19.32 $19.71 
$1 8. 18 $18.54 
$ 17.02 $17.36 

4/1/2022 4/1/2023 
2% 2% 

$26.24 $26.76 
$24.79 $25.29 
$23.35 $23.82 
$21.93 $22.37 
$20.48 $20.89 
$19.06 $19.44 
$17.62 $ 17.97 

4/1/2022 4/1/2023 
2% 2% 

$29.11 $29.69 
$27.26 $27.81 
$25.49 $26.00 
$23.69 $24. 16 
$2 1.92 $22.36 
$20. 11 $20.51 
$ 18.32 $18.69 
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4/1/2024 
2% 

$24.87 

$23.69 
$22.48 
$21.30 
$20. 10 
$18.91 
$17.71 

4/ 1/2024 
2% 

$27.30 
$25.80 
$24.30 
$22.82 
$21.3 1 
$19.83 
$18.33 

4/1/2024 
2% 

$30.28 
$28.37 
$26.52 
$24.64 
$22.81 
$20.92 
$ 19.06 



4/1/2021 4-1-2023 
- No 4/1/2022 per step 10/2/2023 4/1/2024 

Classification step Multiply 2°/4, schedule - R11tif1cntion Date 2% 
schedule of'2021 rate retro 

An·o1111t1111t Clerk I Step 4 $ 19. 10 $ I 9.48 

Step 3 $ 18.51 $18.88 

Step 2 $17,90 $18.26 

Step I $ 17.27 $ 17.62 

Start $ 16.56 $ 16.89 

4/1/2021 4-1-2023 
- No 4/1/2022 per step 10/2/2023 4/1/2024 

Classification step Multiply 2% schedule - Ratification Dnte 2% 
schedule of2021 rntc retro 

Accountant Clerk II Step 4 $22.32 $22.77 

Step J $2 1.63 $22.06 

Step 2 $20.92 $21.34 

Step I $20. 16 $20.56 

Start $19.33 $19.72 

4-1-2023 

Clnssifi cation 4/1/202] 4/1/2022 per step 4/1/2024 
2% schedule - 2% 

retro 
Ail' Pollution Ins cctor Ste 4 $24.26 $24.75 $25.25 $25.76 

Ste 3 $22.08 $22.52 $22.97 $23.43 
Step 2 $19.92 $20.32 $20.73 $2 1.1 4 

Step I $ 18.42 $18.79 $ 19.17 $ 19.55 
Start $17.05 $ I 7.39 $ 17.74 $18.09 

Classification 4/1/2021 
4/1/2022 4/1/2023 4/1/2024 

2% 2% 2% 
Air >ort O era tions A cnt Step 4 $28.66 $30.09 $30.69 $3 1.30 

Step 3 $27.47 $28.84 $29.42 $30.01 
Ste 2 $26.63 $27.96 $28.52 $29.09 
Step I $25.83 $27.12 $27.66 $28.21 

Start $24.97 $26.22 $26.74 $27.27 

C lassification 4/l /2021 
4-1-2022 4/1/2023 4/1/2024 

5% 2% 
Air ort O cnitions A cnt I Step 4 $24.35 $25.57 $26.08 

Step 3 $23.04 $24. 19 $24.67 

Ste 2 $2 1.88 $22.97 $23.43 

Step I $2 1.08 $22. 13 $22.57 
Start $ 19.87 $20.86 $2 1.28 
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l ~lfi•ctii-1• 1111 m t(lirnli1111 da1,,. li111ort Op,•mti1111\ I da.1.1ificatim1 merged i11/n •l irpnrt 0/ll'l'uliom 1 as "Aiqwrl Opemtions Agent" 

Clnssification 4/1/2021 
4-1-2022 4/1/2023 10/2/2023 4/1/2024 

5% 2% 
Ste 4 $28.66 $30.09 $3 1.30 

Step 3 $27.47 $28.84 $30.01 
Step 2 $26.63 $27.96 $29.09 

Ste I $25.83 $27.12 $28.21 

Start $24.97 $26.22 $27.27 

Cl11ssificntion 4/1/2021 4-1-2022 4/1/2023 4/1/2024 
3% 2% 

Ainorl Tc1·min11l 0 crations A •ent Ste 4 $20.48 $21.09 $2 1.94 

Step 3 $ 19.47 $20.05 $20.86 
Step 2 $18.51 $19.07 $19.84 

Step I $17.64 $18.17 $1 8.90 

Start $16.24 $16.73 $ 17.40 

Classific11tion 4/1/2021 
4/1/2022 4/1/2023 4/1/2024 
5%,2% 

ARFF Pnrnmedic-40 Hour Schedule Step 3 $30.60 $32.77 

Step 2 $27.78 $29.75 

Step I $26.99 $28.91 

Start $25.46 $27.26 

Classilicntion 4/1/2021 
4-1-2022 
5%,2% 

ARFF Parnmcdic-24 llour Schedule Step 3 $25.50 $27.32 

Ste 2 $23. 15 $24.80 
Step I $22.49 $24.08 $27.30 

Start $2 1.22 $22.73 $26.50 

Classification 4/1/2021 
4/1/2022 4/1/2023 4/1/2024 

2% 2% 2% 
Assistnnt Plan Examiner Step 5 $27.05 $27.59 $28.70 

Ste 4 $25.40 $25.91 $26.96 

Ste 3 $23.76 $24.24 $25.21 

Step 2 $22. 14 $22.58 $23.49 

Step 1 $20.49 $20.90 $2 1.75 

Start $ 18.87 $ 19.25 $20.03 

Cl11ssifica tion 4/1/2021 
4/1/2022 4/1/2023 4/1/2024 

2% 2'1/o 
Bill Collccto r Ste 4 $19.69 $20.08 $20.89 

Step 3 $19.25 $ 19.64 $20.43 

Step 2 $16.96 $ 17.30 $ 18.00 

Ste I $ 16.30 $ 16.63 $ 17.30 

Start $ 15.6 1 $15.92 $ 16.56 
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Clnssificntion 4/1/2021 
4/1/2022 4/1/2023 10/2/2023 4/1/2024 

2% 2% 2% 
Dillin Clerk Ste 6 N/A N/A N/A N/A 

Step 5 N/A NIA N/ /A 
Step4 $18.90 $19.28 $ 19.67 $20.06 
Step 3 $18.04 $18.40 $ 18.77 $19. 15 
Step 2 $17. 19 $17.53 $17.88 $18.24 
Ste I $16.32 $16.65 $16.98 $17.32 
Start $ 15.61 $15.92 $16.24 $ 16.56 

Classification 4/1/2021 
4/1/2022 4/1/2023 4/1/2024 

2% 2% 2% 
Building Inspector -

Trainee (CD Code Enforcement Inspector) $22.67 $23. 12 $23.58 $24.05 
Interim $26.53 $27.06 $27.60 $28. 15 

Classification 4/1/2022 4/1/2023 4/1/2024 
2% 2% 2% 

Building Inspector I Step 4 (6-
8 rs. $3 1.00 $3 1.62 $32.25 

Step 3 
Em lo ees move ste son June 12 4-6 rs. $30.75 $31.37 $32.00 

Step 2 
(2-4 yrs.) $30.70 $3 1.31 $31 .94 
Step I 
(0-2 yrs.) $29.67 $30.26 $30.87 

Clnssiticntion 4/1/2022 4/1/2023 4/1/2024 
2% 2% 2% 

Building Inspector II (Progression Pay) 
Step 4 
(6-8 yrs.) $32.80 $33.46 $34.13 

Step 3 
Em lo ees move stc s on June 12 4-6 rs. $32.30 $32.95 $33.61 

tep 2 
2-4 rs. $31 .80 $32.44 $33.09 

tep I 
0-2 rs. $3 1.34 $3 1.97 $32.61 

Classification 4/1/2022 4/1/2023 4/1/2024 
2% 2% 2% 

Building Inspector Ill (Progression Pny) 
$34.50 $35.19 $35.89 

tep 3 
Em lo ees move ste s on J unc 12 4-6 rs. $34.00 $34.68 $35.37 

tcp 2 
2-4 rs. $33.50 $34. 17 $34.85 

tcp I 
0-2 rs. $32.98 $33.64 $34.31 
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Clnssific11tion 
4/1/2022 4/1/2023 10/2/2023 4/ 1/2024 

2% 2% 2% 

Building Inspector IV (Progression Pay) Step 4 
6- 8 rs. $36.24 $36.96 $37.70 

Step 3 
Em lo ces move sic son June 12 4-6 rs. $35.74 $36.45 $37.18 

$35.24 $35.94 $36.66 

$34.64 $35.33 $36.04 

Clnssification 4/ 1/2021 
4/1/2022 4/1/2023 4/1/2024 

2% 2% 2% 

Caseworker I Step 6 $2 1.38 $21.8 1 $22.25 $22.70 
Step 5 $20.39 $20.80 $21.22 $2 1.64 
Step 4 $ 19.43 $ 19.82 $20.22 $20.62 
Step 3 $18.42 $ 18.79 $1 9. 17 $1 9.55 
Ste 2 $1 7.46 $ii 7.81 $18.17 $ 18.53 

$16.44 $ 16.77 $1 7. 11 $17.45 
Start $15.61 $15.92 $16.24 $16.56 

Classification 4/1 /2021 
4/1/2022 4/1/2023 4/1/2024 

2% 2% 2% 

Caseworker II Step 6 $23.43 $23.90 $24.38 $24.87 
Step 5 $22.27 $22.72 $23. 17 $23.63 
Ste 4 $2 1.05 $2 1.47 $21.90 $22.34 
Step 3 $19.86 $20.26 $20.67 $2 1.08 
Step 2 $1 8.65 $1 9.02 $ 19.40 $ 19.79 
Ste I $ 17.48 $17.83 $ 18. 19 $18.55 
Start $16.27 $16.60 $ 16.93 $17.27 

4/1/2022 4/l /2023 
10/2/2023 

4/1/2024 
Classification 4/ 1/2021 Ratification Date -7% 2% 

3% 
2% 

Chemist Step 5 $3 1.15 $33.33 $34.00 $35.02 $35.72 

Step 4 $29.20 $3 1.24 $31.86 $32.82 $33.48 

Step 3 $27.24 $29.15 $29.73 $30.62 $3 1.23 

Step 2 $25.35 $27. 12 $27.66 $28.49 $29.06 

Step I $23.39 $25.03 $25.53 $26.30 $26.83 

Start $2 1.44 $22.94 $23.40 $24. 10 $24.58 

Classi fi cation 4/1/2021 
4/1/2022 4/1/2023 10/2/2023 4/ 1/2024 

2% 2% Rntilication Date 2% 

Citizen Su $25.90 $26.42 

(Previous! cr:i tor $24.14 $24.62 
$22.79 $23.25 
$2 1.50 $2 1.93 

Step 2 $19.38 $19.77 $20.29 $20.70 

Step I $18. 14 $18.50 $18.87 $19.15 $ 19.53 

Start $ ] 7.27 $17.62 $17.97 $ 18.07 $ 18.43 
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Class ification 4/1/2021 4/ 1/2022 4/1/2023 10/2/2023 4/ 1/2024 
2% 2% 2% 

C linical Lab Assistant Ste 5 $22.38 $22.83 $23.29 $23,76 

Step 4 $20.91 $2 1.33 $2 1.76 $22,20 

Ste 3 $19.43 $ 19.82 $20.22 $20.62 

Step 2 $ 18.69 $ 19.06 $19.44 $ 19.83 
Step I $17.98 $ 18.34 $ 18.71 $ 19.08 

Classification 4/ 1/2021 
4/1/2022 4/1/2023 4/1/2024 

2% 2% 2% 
Cliniclll Lab Tech II Step 5 $27.55 $28. 10 $28.66 $29.23 

Step 4 $25.96 $26.48 $27.01 $27.55 
Step 3 $24.35 $24.84 $25.34 $25.85 
Ste 2 $22.77 $23.23 $23.69 $24. 16 
Step I $2 1.1 7 $2 1.59 $22.02 $22.46 

Sta11 $19.56 $ 19.95 $20.35 $20.76 

Classification 4/1/2021 
4/1/2022 4/1 /2023 4/ 1/2024 

2% 2% 2% 
Community Development Planner Ste 5 $26.52 $27.05 $27.59 $28, 14 

Ste 4 $26.27 $26.80 $27.34 $27.89 

Ste 3 $26.01 $26.53 $27.06 $27.60 

Ste 2 $25.76 $26.28 $26.8 1 $27.35 

Ste $25.26 $25.77 $26.29 $26.82 

Start $24.52 $25.01 $25.5 1 $26.02 

Clnssificntion 4/1/2021 
4/1/2022 4/1/2023 2% 4/1/2024 

2% 2% 
Community llcalth Aide 5 $ 19.00 $ 19.38 Step 4 $19.77 $20. 17 

4 $ 18.69 $ 19.06 Step 3 $ I 9.44 $ 19.83 

3 $ 17.98 $ 18.34 Step 2 $ 18,7 1 $ 19.08 

Ste, 2 $17.57 $ 17.92 Ste I $ 18.28 $ 18.65 

Ste I $ 17. 10 $ 17.44 Stmt $ 17,79 $ 18. 15 

Start $ 16.25 $ 16.58 

4/ 1/2021 4/1/2023 
- No 4/1/2022 

Inwlement 10/2/2023 4/1/2024 
Classification step Multiply 2021 

schedule rate by 2°A, Step Ratification Date 2% 
Schedule 

Communit Relations Re>. I Step 3 $23.25 $23.72 
Employees move lo Aflcr I year rnte on 

Step 2 $22.50 $22.95 
4/1/23 
Move on nnniversary date afterwards. Step I $2 1. 75 $22. 19 

Start $20.00 $20.40 
4/1/2021 4/1/2023 

- No 4/1/2022 Implement 10/2/2023 4/1/2024 
Classification step Multiply 2021 Step Rntification Date 2% 

schedule rate by 2% Schedule 

Community Relntions Re . II Ste) 3 $25.00 $25.50 
Employees move to Alter I year rate 011 

Step 2 $24.50 $24.99 
4/ 1 /23 
Move 011 a1111iversar date afterwards. Step I $24.00 $24.48 

Start $23.50 $23.97 
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4/1/2021 
4/1/2023 

- No 4/1/2022 
Classification step Multiply 202 1 

Implement 10/2/2023 4/1/2024 
Step Ratification Date 2% 

schedule rnte by 2% 
Schedule 

Construction Technici1111 $25.00 $25.50 
Soc gu idc for spoci tic instructions $23.75 $24.23 

$22.50 $22.95 
$21.25 $2 1.68 
$20.00 $20.40 

Classification 4/1/2021 
4/1/2022 4/1/2023 4/1/2024 

2% 2% 2% 
Cool< Step 2 $ 18.50 $18.87 $19.25 $19.64 

Step I $ 15.98 $16.30 $16.63 $16.96 

Start $ 15.98 $ 16.30 $16.63 $16.96 

Classification 4/1/2021 
4/1/2022 4/1/2023 4/1/2024 

3.6% 2% 2% 
Customer Account Associate (Meter 
Operations, Water D&M, CPP Meter Step 3 $21.05 $21.81 $22.25 $22.70 
Service Center WPC 

Ste 2 $18.79 $19.47 $19.86 $20.26 

Step I $17.21 $17.83 $18.19 $ 18.55 

Start $15.92 $16.49 $16.82 $17. 16 

Classification 4/1/2021 
4/1/2022 4/1/2023 4/1/2024 

2°/11 2% 2% 
Customer Account Associate Step 3 $2 1.65 $22.08 $22.52 $22.97 
Billin Service 

Step 2 $19.84 $20.24 $20.64 $2 1.05 

Ste I $18.18 $)8.54 $18.91 $19.29 

Start $16.65 $16.98 $ I 7.32 $ 17.67 

Classi fication 4/1/2021 
4/1/2022 4/1/2023 4/1/2024 

2% 2% 2% 
Customer Account Associate Step 3 $2 1.65 $22.08 $22.52 $22.97 
Credit & Collection 

$19.84 $20.24 $20.64 $21.05 

$18.18 $18.54 $)8.9 1 $ 19.29 

Start $16.65 $16.98 $17.32 $17.67 

Classification 4/1/2021 
4/1/2022 4/1/2023 4/1/2024 

2% 2% 2% 
Customer Ser,·ice Re ,·esentative 
NON-PUBLIC UTILITIES 5 $20.50 $20.9 1 $21.33 $21.76 

4 $20.08 $20.48 $20.89 $21.3 1 

3 $ 19.69 $20.08 $20.48 $20.89 

2 $ 19.25 $19.64 $20.03 $20.43 

$ 16.96 $17.30 $17.65 $ 18.00 

Start $ 15.61 $15.92 $16.24 $ 16.56 
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Cl11ssification 4/1/2021 
4/1/2022 4/ 1/2023 10/2/2023 4/1/2024 

3.6°/4, 2% Ratific11tion Date 2% 
Customer Service Ile >resenlntive 
Call Center Ste 3 $2 1.05 $2 1.81 $22.25 $22.70 

Ste 2 $ 18.79 $19.47 $ 19.86 $20.26 

Ste $17.2 1 $17.83 $ 18.19 $ ) 8.55 

Start $15.92 $16.49 $ 16.82 $ 17.16 

C lnssili en tio n 4/1/2021 
4/ 1/2022 4/1/2023 4/1/2024 

3.6% 2% 2% 
C ustomer Support Associale - Meler 
Ops., Wntcr D&M, CPI' Meter Svc. $22.70 
Center, WPC $2 1.05 $21.8 1 $22.25 

$18.79 $ 19.47 $19.86 $20.26 
$ 17.21 $ 17.83 $ 18.19 $ 18.55 

Start $ 15.92 $ 16.49 $ 16.82 $ 17. 16 

Clnssilicntion 4/ 1/2021 
4/1/2022 4/1/2023 4/1 /2024 

2% 2°/o 2% 
Data Conversion O erator Step 3 $17.85 $18.21 $18.57 $18.94 

Step 2 $17.25 $17.60 $17.95 $1 8.31 
Step I $1 6.82 $17.16 $ 17.50 $17.85 

Start $15.6 1 $1 5.92 $16.24 $16.56 
Classil1cation 4/1/202 1 4/1/2022 4/1 /2023 10/2/2023 4/ 1/2024 

2% 2% Rntification Date 2% 

Step 4 
Elevntor Inspector (after 8 

rs. $34. 14 $34.82 $36.23 
Step 3 
(after 6 
rs. $33.43 $34. 10 $35.48 

Step 2 
(after 4 
rs. $3 1.77 $32.40 $33.71 

Step I 
(aft.er 2 
rs. $30. 17 $30.77 $32.01 

Start $29.18 $29.76 $30.97 

4/1 /2021 4/1/2022 - 4/1/2023 -

Classification - No step Multiply 2021 
Rntif'icntion Dntc - 4/1/2024 

schedule Implement Step 2% rate by 2% Schedule 
Environmental Com Ste $23.06 $23.52 

Ste $22.94 $23.40 

Ste $22.83 $23.29 
Ste $22.71 $23.16 

$22.60 $23.05 
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Classificntion 

Environmental Com 

Clnssificntion 

Environmenta l Compliance Specialist 
Ill 

Classification 

Envi ronmental Enfo rcement S ccialist I 

Classification 

Environmental Enforcement Specia list 
II 

Classification 

Environmental Enfo rcement Specia list 
Ill 

4/1/2021 
- No step 
schedule 

Start 

4/1/2022 -
4/) /2023 -

Multiply 2021 
Multiply 

rnte by 2% 
2022 rate 
by 2% 

10/2/2023-
Ratification Date -

Implement Step 
Schedule 

$24.33 
$24.21 
$24.09 
$23.97 
$23.85 

10/2/2023 -
Ratification Dnte -

Implement Step 
Schedule 

$25.68 

$25.55 
$25.42 
$25.30 
$25.17 

10/2/2023 -
Rntification Date -

' Implement Step 
Schedule 

$23.06 
$22.94 
$22.83 
$22.71 
$22.60 

10/2/2023 -

1 
Rntificntion Dnte -
Implement Step 

Schedule 

$24.28 

$24.16 
$24.04 
$23.92 
$23.80 

10/2/2023 -
Ratifica tion Date -

Implement Step 
Schedule 

$25.50 

$25.38 
$25.25 
$25. 13 
$25.00 

4/1/2024 
2% 

$24.82 
$24.69 
$24.57 
$24.45 
$24.33 

4/1/2024 
2% 

$26. 19 

$26.06 
$25.93 
$25.81 
$25.67 

4/1/2024 
201., 

$23.52 
$23.40 
$23.29 
$23.16 
$23.05 

4/1/2024 
2% 

$24.77 

$24.64 
$24.52 
$24.40 
$24.28 

4/1/2024 
2% 

$26.01 

$25.89 
$25.76 
$25.63 
$25.50 
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4/1/2021 
4/1/2022 - 4/1/2023 - 10/2/2023 -

Classification - No step 
Multiply 2021 

Multiply Ratilicntion Date - 4/1/2024 
schedule 2022 rnte Implement Step 2% 
in place rate by 2% 

by2% Schedule 
Envil'onment11I Monitorin • S ecialist I Ste 4 $23.06 $23.52 

Step 3 $22.94 $23.40 
Step 2 $22.83 $23.29 
Step I $22.71 $23.16 
Start $22.60 $23.05 

10/2/2023 -

Clnssiflcation Ratificntion Onte - 4/1/2024 
Implement Step 2% 

Schedule 
Environmental Monitorin, S ecinlist JI $24.28 $24.77 

Step 3 $24.16 $24.64 
Step 2 $24.04 $24.52 
Step I $23.92 $24.40 
Start $23.80 $24.28 

10/2/2023-

Classification llatilication Date - 4/1/2024 
Implement Step 2% 

Schedule 
Environmental Monitorin, S ecia lis t Ill Step 4 $25.50 $26.0 1 

Step 3 $25.38 $25.89 
Step 2 $25.25 $25.76 
Step I $25. 13 $25.63 
Start $25.00 $25.50 

Classiticntion 4/1/2021 
10/2/2023 4/ 1/2024 

2% 2u;., 2% 
Environmental Tcchnicinn Ste 4 $2 1.40 $2 1.83 $22.72 

Step 3 $20.77 $21.19 $22.04 
Step 2 $ 19.94 $20.34 $2 1.17 
Step 1 $19.16 $ 9.5 $20.33 
Start $17.96 $18.32 $19.06 

4/1/2021 4/1/2023 -

Classification - No step Implement 4/1/2024 
schedule Step 2%, 

Schedule 
Financial Counselor Step 5 $2?.58 $28.13 

Step 4 $26.53 $27.06 
Ste, 3 $25.47 $25.98 
Ste 2 $24.41 $24.90 
Step I S23.35 $23.82 
Step I S22.29 $22.74 

Classification 4/1/2021 4/1/2022 4/1/2023 4/1/2024 
201c, 2% 2% 

Fuel S stem Technician Ste 3 $23.89 $24.37 $25.36 
Step 2 $22.47 $22.92 $23.85 
Step I $2 1.56 $2 1.99 $22.88 
Stm1 $19.68 $20.07 $20.88 
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Clnssification 4/ 1/202 1 
4/1/2022 4/1/2023 10/2/2023 4/1/2024 

2% 2% 2% 

General Storekee er Ste 5 $28.97 $29.55 $30. 14 $30.74 

Step 4 $28. 18 $28.74 $29.3 1 $29.90 

Step 3 $26.74 $27.27 $27.82 $28.38 
Step2 $25.34 $25.85 $26.37 $26.90 
Step 1 $23.86 $24.34 $24.83 $25.33 

Start $22.33 $22.78 $23.24 $23.70 

Clnssilicntion 4/1/2021 
4/1/2022 4/1 /2023 4/1/2024 

New Rates 2% 

Gcrintric Outreach Worker $21.56 $21.39 
$20.16 $20.56 $20.97 
$ 19.22 $19.60 $19.99 $21.99 $22.43 

$ 18.3 1 $18.68 $19.05 $20.97 $21.39 

Ste 2 $ 17.36 $17.71 $18.06 $19.99 $20.39 

Step I $16.44 $ ]6.77 $17.11 $19.05 $19.43 

Start $15.6 1 $15.92 $16.24 $18.06 $18.42 

4/1/2021 
4/1 /2022 -

10/2/2023 

Classification 
• No step 

Multiply 2021 
4/1/2023 Ratifica tion Dnte 4/1/2024 

schedu le 2% Implement Step 2% 
in pince rate by 2% Schedule 

l111z11rdous Material S ccialist Ste 4 $32.68 $33.33 

Ste 3 $3 1.60 $32.23 

Step 2 $30.57 $3 1. 18 

Step 1 $29.51 $30.1 0 

Sta11 $28.29 $28.86 

Classification 4/1 /2021 
10/2/2023 4/1/2024 

2% 2% 2'% 

Head Storekeeper $26.74 $27.27 $27.82 $28.38 

$25.55 $26.06 $27. 11 

$24.34 $24.83 $25.84 

Step 2 $23.15 $23.61 $24.56 

Step I $2 1.93 $22.37 $23.28 

St.art $20.72 $2 1.13 $21.98 

Cl11ssificntio11 4/1/2021 
4/1/2022 4/1/2023 4/1/2024 

2% 20;., 2% 

Step 4 $26.14 $26.66 $27.73 

Step 3 $24.5 I $25.00 $26.01 

Ste 2 $22.87 $23.33 $24.28 

Step I $2 1.21 $21.63 $22.50 

Start $20.00 $20.40 $2 1.23 
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10/2/2023 

4/1/2022 4/1/2023 
Ratification Date -

4/1/2024 Classilicn tion 4/1 /2021 
2% 2% 

Implement New 
2% 

Wage Schedule -
3% 

Home Maintenance Aide 
Full-time n11d Permanent Part-Time 
ONLY Step 5 $ 18.88 $ 19.26 $2 1.1 4 $2 1.56 

Step 4 $ 18.28 $ 18.65 $20.47 $20.88 
Stei, 3 $ 17.35 $ 17.70 $ 18.05 $19.84 $20.24 
Step 2 $ 16.72 $17.05 $ 17.39 $19.2 1 $19.59 
Step I $ 16.25 $16.58 $ 16.91 $ 18.59 $ 18.96 
Start $ 15.61 $ 15.92 $16.24 $ 17.9 1 $ 18.27 

4/ 1/2022 4/1 /2023 
10/2/2023 

4/1 /2024 Ch1ssiticntion 4/1/2021 Ratilicntion Dntc -2% 2°/., 
3% 

2% 

House Connection Inspector Step 3 $21.90 $22.34 $22.79 $23.47 $23.94 
Step 2 $ 18.91 $1 9.29 $ 19.86 $20.27 $20.68 
Step I $18.38 $18.75 $ 19. 13 $19.70 $20.09 
Start $17.85 $18.2 1 $ 18.76 $19.13 $19.5 1 

Clnssification 4/1/2022 - 2% 
4/1/2023 10/2/2023 

4/1/2024 
4/1/202 1 2% Ratification Date 

Position Eliminated 

Employees Transfer 
To Another 

Income Tax Tracer Step 5 $2 1.88 $22.32 $22.77 Classification 

CLASSIFICATION TO BE See Guide for 
VACATED/ELIMINATED Step 4 $20.72 $2 1. 13 $2 1.55 Further Details 

Step 3 $ 19.60 $ 19.99 $20.39 
Step 2 $18.56 $ 18.93 $ 19.3 1 
Step I $17.55 $ 17.90 $ 18.23 
Start $15.92 $ 16.24 $ 16.55 

Classitication 4/1/2021 
4/J/2022 4/1/2023 10/2/2023 4/1/2024 

2% 2% Rntificntion Dntc 2% 
Inspector of Permits and Sales Step 3 $26.29 $26.82 $27.36 $27.91 

Step 2 $25.01 $25.51 $26.02 $26.54 
Step I $23.83 $24.3 1 $24.80 $25.30 
Start $22.70 $23.15 $23.61 $24.08 

Classification 4/1/2021 
4/) /2022 4/1/2023 10/2/2023 4/1/2024 

2% 2% Ratification Date 2% 
Inspector of Weights and Measures Step 3 $2 1.43 $2 1.86 $22.30 $22.75 

Step 2 $19.05 $ 19.43 $19.82 $20.22 
Step I $17.12 $ I 7.46 $17.8 1 $ 18. 17 
Start $15.61 $15.92 $16.24 $ 16.56 

Classification 4/ 1/2021 
Adjusted 4/1/2022 4/1/2023 4/ 1/2024 

Rntes 2% 2% 2% 
Instrumentation Technici1111 I Step 2 $24.69 $25.25 $25.76 $26.28 $26.81 

Step 1 $23.78 $25.13 $25.63 $26. 14 $26.66 
Start $23.72 $25.00 $25.50 $26.01 $26.53 
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C l11ssificatio11 4/ 1/2021 
4/1/2022 4/1/2023 10/2/2023 4/1/2024 

2% .. 2% 2% 
Instrumentation Technicilln 2 Ste 2 $27.73 $28.28 $28.85 $29.43 

Step I $27.06 $27.60 $28. 15 $28.71 

Start $26.47 $27.00 $27.54 $28.09 

4/1/2021 4/1/2023 - 10/2/2023 

C l11ssificatio11 - No step Ratilication Date - 4/1/2024 

schedule Implement Step 2% 
Schedule 

Intake S ecialist $25.90 $26.42 
$24.14 $24.62 
$22.79 $23.25 
$2 1.50 $21.93 
$20.29 $20.70 
$ 19.15 $19.53 
$18.07 $18.43 

Clnssification 4/1/2021 
10/2/2023 4/1/2024 

2% 2%, 

Junior Cashier Ste 4 $19,69 $20.08 $20.89 

Step 3 $18.54 $18.9 1 $ 19.68 

Step 2 $17.46 $17,8 1 $ ) 8.53 

Sle I $16.32 $16.65 $ 17.32 

Sta1t $15.61 $15.92 $16.24 $ 16.56 

Classification 4/1/2021 
4/1/2022 4/1/2023 4/ 1/2024 

20;., 2% 

.Junior Clerk Step 4 $17.85 $18.2 1 $18.94 

Step 3 $ 17.49 $17.84 $18.56 

Step 2 $ )7.13 $ 17.47 $18.18 

Ste I $16.77 $ 17.1 1 $17.80 

Slat'l $16.40 $16.73 $17.40 

Classification 4/1/2021 
4/1/2022 4/1/2023 4/1/2024 

2% 2% 2% 

.Junior Dr11ftsmnn Step 5 $20. 12 $20.52 $20.93 $2).35 

Step 4 $ 19. 10 $ 19.48 $ 9.87 $20.27 

Ste 3 $ 18.01 $18.37 $ 19. 11 

Step 2 $ 17.09 $ 17.43 $ 18. 14 

Step I $16.24 $ 16.56 $ 17.23 

Start $ 15.61 $15.92 $16.56 

4/1/202 1 
4/1/2022 -

Classification 
- No step Multiply 2021 

Ratificlltion Date - 4/1/2024 
schedule Implement Step 2% 

rate by 2% Schedule 

Laborator Assistant Ste 4 $24.02 $24.50 

Ste 3 $23.26 $23.73 

Step 2 $22.48 $22.93 

Step I $21.70 $22.13 

Start $20.81 $2 1.23 
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Clnssifica tion 4/1/2021 
4/1/2022 4/1/2023 10/2/2023 4/1/2024 

2% 2% 2% 
Mcsscn er Ste) 4 $ 17.68 $18.03 $18.39 $18.76 

Step 3 $ 16.82 $1 7. 16 $ 17.50 $17.85 
Step 2 $16.19 $ I 6.51 $ 16.84 $17.18 
Start $1 5.6 1 $15.92 $ 16.24 $ 16.56 

C lassification 4/1/2021 
4/1/2022 4/1 /2023 4/1/2024 

2% 201c, 2% 
Mcch1111ic11l Ins cctor (1-IVAC Trainee $23. 12 $23.58 $24.05 

Interim $27.06 $27.60 $28. 15 

Classification 4/1/2022 4/1 /2023 4/ ) /2024 
2% 2% 2% 

Mcchanicnl Inspector I Step 4 
(6-8 yrs.) $3 1.00 $3 1.62 $32.25 
Step 3 

Move between ste son ratification date (4-6 yrs.) $30.75 $3 1.37 $32.00 
Step 2 
(2-4 yrs.) $30.70 $31.3 I $3 1.94 
Step I 
(0-2 yrs.) $29.67 $30.26 $30.87 

Classification 4/1/2022 4/1/2023 4/1/2024 
2% 2% 2% 

Mcchanicnl Inspector II (Progression) Step 4 
(6- 8 yrs.) $32.80 $33.46 $34.13 
Step 3 

Move between ste son ratilication date (4-6 yrs.) $32.30 $32.95 $33.6 1 
Step 2 
(2-4 yrs.) $3 1.80 $32.44 $33.09 
Step l 
(0-2 yrs.) $31.34 $3 1.97 $32.61 

Classification 4/1/2022 4/1/2023 4/1/2024 
2% 2% 2% 

Mechanical Inspecto r Ill (Prog ression) Step 4 
(6-8 yrs.) $34.50 $35. 19 $35.89 
Step 3 

Move between stc son ratification date (4-6 yrs.) $34.00 $34.68 $35.37 
Step 2 
(2-4 yrs.) $33.50 $34.17 $34.85 
Step I 
(0-2 yrs.) $32.98 $33.64 $34.3 1 

Classification 4/1/2022 4/1/2023 4/1/2024 
2% 2% 2% 

Mcclrn nica l Jnspcctor IV (Progressi~n) 
Step 4 
(6-8 yrs.) $36.24 $36.96 $37.70 
Step 3 

Move between ste son rat ification date ( 4-6 yrs.) $35.74 $36.45 $37. 18 
Step 2 
(2-4 yrs.) $35.24 $35.94 $36.66 
Step I 
(0-2 yrs.) $34.64 $35.33 $36.04 
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Classification 4/l/2021 4/1/2022 4/1 /2023 10/2/2023 4/ 1/2024 
2% 2% 2% 

Medical 13illing & Reimbursement 
Step 4 $24.37 $24.86 $25.87 

Specialist 

Ste 3 $22.83 $23.29 $24.24 

Ste 2 $2 1.40 $21.83 $22.72 

Ste I $20.36 $20.77 $21.6 1 

Start $18.73 $19. 10 $ 19.87 

Classification 4/1/2021 
4/1/2022 4/1 /2023 4/1/2024 

2% 2% 
Medical Coder & Billin Anal st $23.78 $24.26 $25.25 

$22.28 $22.73 $23.64 

Ste 2 $20.88 $21.30 $22. 16 

Ste I $ 19.55 $19.94 $20.75 

Start $18.27 $18.64 $19.39 

Classification 4/1/2021 
4/1/2022 4/1/2023 4/ tn024 

2% 2% 2%, 

Meter Technician $23.46 $23.93 $24.41 $24.90 

Previous! Meter Reader/Meter Re itir $2 1.59 $22.02 $22.91 
Step I $20.77 $21.19 $22.04 

Start $19.93 $20.33 $21.15 

Classification 4/J /2021 
4/J/2022 4/1/2023 4/1/2024 

2% 2% 2% 
Meter Technici11n II Start $24.46 $25.45 

Classification 4/ 1/2021 
4/1/2022 4/1/2023 4/1/2024 

2% 2% 2% 

Meter Render Ste 3 $2 1.59 $22.02 $22.91 

Step 2 $20.77 $21.19 $22.04 

Step I $19.93 $20.33 $2 1.15 

Start $ 18.02 $18.38 $ 19. 13 

Classification 4/1/2021 
4/1/2022 4/1/2023 4/1/2024 

2% 2% 

M iscell11ncous lnvesti ator Ste 3 $21.61 $22.04 $22.93 

Step 2 $20.34 $20.75 $21.59 

Step I $ 19.07 $1 9.45 $20.24 

Start $ 17.81 $18.17 $18.90 

Clnssificn tion 4/1/2021 
4/1/2022 4/1/2023 4/1/2024 

2% 2% 
Office Mnchine 0 cm tor Step 2 $17.20 $17.54 $18.25 

Step I $ 16.37 $ 16.70 $17.37 

Start $ 15.61 $15.92 $16.56 

Classification 4/1/2021 
4/1/2022 4/1/2023 4/1/2024 

Pnrl<in Attendant 

$17.67 
$16.84 $17. 18 
$16.01 $ 16.33 
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Classification 4/1/2022 10/2/2023 4/1/2024 

Parl<in Meter Collector 

$17.67 $18.02 $18.75 
$16.84 $17. 18 $17.87 
$16.01 $16.33 $16.99 

Classification 4/1/2021 
4/1/2022 4/1/2023 4/1/2024 

2% 2% 
Pnrl<in • Meter Serviceman Step 1 $19.94 $20.34 $2 I. 17 

Start $ 19. 13 $19.51 $20.30 

Classification 4/1/2021 
4/1/2022 4/1/2023 4/1/2024 

2% 2% 2% 
Ph sical Director I Start $16.87 $ 17.2 1 $ 17.55 $17.90 

Classification 4/1/2021 
4/1/2022 4/1/2023 4/1/2024 

2°/4, 2% 
Ph sical Director II $19.10 $19.48 $20.27 

$18.84 $19.22 $19.99 
Ste 2 $18.57 $18.94 $19.7 1 
Step I $18.3 1 $18.68 $ I 9.43 
Start $18.04 $18.40 $19. 15 

Classification 4/1 /202 l 4/1/2022 4/1/2023 4/1/2024 
2% 2% 

Plan Examiner Step 6 $30.57 $31. 18 $32.44 
Step 5 $30.00 $30.60 $3 1.83 
Step 4 $29.43 $30.02 $31 .23 
Step 3 $28.90 $29.48 $30.67 
Step 2 $28.33 $28.90 $30.07 
Step I $27.76 $28.32 $29.47 
Start $27.19 $27.73 $28.85 

Classification 4/1/2021 
4/1/2022 4/1/2023 4/1/2024 

2% 2% 
Police Radio Technician Ste, I $24.35 $24.84 $25.85 

Start $23.02 $23.48 $24.43 

Classification 4/1/2021 
4/1/2022 4/1/2023 4/1/2024 

2% 2% 2% 
Princi al Cashier Step 6 $27.55 $28.10 $29.23 

Step 5 $25.82 $26.34 $27.41 
Ste 4 $24.04 $24.52 $25.5 1 
Step 3 $22.29 $22.74 $23.65 
Step 2 $20.53 $20.94 $21.79 
Ste 1 $ 18.77 $ 19. 15 $19.92 
Start $17.01 $ 17.35 $18.05 
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Class ification 4/ 1/2021 
4/112022 411/2023 10/2/2023 41112024 

2% 2% 
Princi nl Clerk Ste, 6 $23.32 $23 .79 $24.76 

Step 5 $22.44 $22.89 $23.82 

Step 4 $2 1.73 $22.16 $23.05 

Step 3 $20.97 $21.39 $22.26 

Step 2 $19.74 $20. 13 $20.94 

Ste l $18.5 1 $ 18.88 $ 19.65 

Sta,1 $17.27 $17.62 $ 18.33 

C lassification 41112021 
4/1/2022 411/2023 4/1/2024 

2% 2% 2% 

Step 4 NIA NIA NII\ NIA 

Step 3 $17.35 $17.70 $18.41 

Ste 2 $16.69 $17.02 $17.71 

Ste I $16. 12 $ 16.44 $17.11 

Start $1 5.61 $ 15.92 $16.56 

Classification 411/2021 
41112022 4/1/2023 4/1/2024 

2% 2°/c, 

Private Sccretar Step 5 $24.59 $25.08 $26.09 

Step 4 $23.56 $24.03 $25.00 

Step 3 $22.44 $22.89 $23.82 

Step 2 $2 1.08 $21.50 $22.37 

Ste I $20.06 $20.46 $2 1.29 

Start $19.49 $ 19.88 $20.69 

Classification 411/2021 4/1/2022 4/1/2023 4/1/2024 
Ratification Date 2% 

Property Maintenance Inspector I 
Step 4 $22.00 $22.44 
(6- 8 yrs.) 

Move between steps on ratification date Step 3 $21.50 $2 1.93 
(4-6 yrs.) 
Step 2 $2 1.00 $2 1.42 
(2-4 yrs.) 
Step I $20.50 $20.9 1 
(0-2 yrs.) 

Classification 
10/2/2023 411/2024 

Ratifica tion Date 2% 

Property Maintena nce Inspector II Step 4 $24.46 $24.95 
(Progression Pay) (6-8 yrs.) 

Move between steps on ratification date Step 3 $23.96 $24.44 
(4-6 yrs.) 
Step 2 $23.46 $23.93 
(2-4 yrs.) 
Step I $23.00 $23 .46 
(0-2 yrs.) 
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Classification 4/1/2021 
4/1/2022 4/1/2023 10/2/2023 4/1/2024 

2% 2% 2% 

Public Health Sanitarian I Ste 4 $21.89 $22.33 $22.78 $23.24 

Step 3 $20.77 $21.19 $2 1.61 $22.04 

Step 2 $ 19.93 $20.33 $20.74 $21.15 

Step I $ 19. 16 $19.54 $19.93 $20.33 

Start $ 17.96 $ 18.32 $18.69 $19.06 

Classilicntion 4/1 /2021 
4/1/2022 4/ 1/2023 4/ 1/2024 

2% 2% 2% 
Public Health Sanitarian II Ste 5 $27.39 $27.94 $28.50 $29.07 

Step 4 $25.73 $26.24 $26.76 $27.30 

Step 3 $24.35 $24.84 $25.34 $25.85 
Step 2 $23. 18 $23.64 $24.11 $24.59 
Step I $21.55 $2 1.98 $22.42 $22.87 

Start $20. 17 $20.57 $20.98 $2 1.40 

Classilication 4/ 1/202 1 4/1/2022 4/1/2023 4/1/2024 
2% 2% 2%, 

Public Health Sanitarian Ill Step 4 $28.73 $29.30 $29.89 $30.49 
Step 3 $28.29 $28.86 $29.44 $30.03 
Step 2 $27.97 $28.53 $29.10 $29.68 
Step I $27.61 $28. 16 $28.72 $29.29 

Start $27.50 $28.05 $28.61 $29. ]8 

Classification 4/ 1/2021 4/1/2022 4/1/2023 4/1/2024 
2% 2% 2% 

Radio Dis atcher-Water StarL $24.35 $24.84 $25.34 $25.85 

Ch1ssification 4/1/2021 
4/1/2022 4/1 /2023 4/1/2024 

2% 2% 2% 
Radio Dispatcher-Water Pollution 

Start $24.35 $24.84 $25.34 $25.85 Control 

4/1/2022 4/1 /2023 
10/2/2023 

4/ 1/2024 Classification 4/1/2021 Ratilicatfon Date -2% 2% 
3% 

2% 

Radio Technician Step I $24.35 $24.84 25.34 $26.10 $26.62 
Start $23.03 $23.49 23.96 $24.68 $25. 17 

Classification 4/1/2021 
4/1 /2022 4/1/2023 10/2/2023 4/1/2024 

20;., 2% Ratification Date 2% 
Rccc tionist Step 4 

Step 3 
Ste 2 
Ste I $ 16.91 $ 17.25 
Start $ 16.56 

Classificntion 4/1/2021 
4/1/2022 4/1/2023 4/1/2024 

2% 2% 2% 
Recreation Instructor II Step 4 $18.57 $18.94 $19.32 $ 19.7 1 

Step 3 $18.3 1 $18.68 $19.05 $ 19.43 
Ste 2 $ 18.04 $18.40 $18.77 $ 19. 15 
Ste I $ 17.78 $18.14 $18.50 $ 18.87 
Start $ 17.5 1 $17.86 $18.22 $ I 8.58 
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4/1/2021 4- 1-2022 -
C lassification 

- No step 
Multiply 2021 4/J/2023 

10/2/2023 4/1/2024 
schedule rate by 2% 

Ratification Date 2% 
in place 

Rcdc,;clo mcnt Coordinator Ste, 2 $32.3 1 $32.96 

Step I $3 1.02 $3 1.64 

Stai1 $29.72 $30.3 1 

4/1/2023 

Classification 4/1/202 1 
4/1/2022 Implement 4/1/2024 

2% Wage 2% 
Scale 

Refri erntor Ins cc tor Ste, 4 $26.14 $26.66 $27.19 $27.73 
Step 3 $24 .5 1 $25.00 $26.01 

Ste 2 $22.87 $23.33 $24.28 

No No 
Ste increase No increase Increase No increase 
Start $20.04 $20.44 $2 1.27 

Clnssificntion 4/1/2021 4/1/2022 4/ 1/2024 
2% 2% 

Rehabilitation Ins ector Step 5 $3 1.75 $32.39 

Sto 4 $29.97 $30.57 
Step 3 $27.73 $28.28 
Step 2 $25.50 $26.01 

Ste I $22.88 $23.34 
Start $20.52 $20.93 

Classificntion 4/1/2021 
4/1/2022 4/1/2023 4/1/2024 

2% 2% 2% 

Interim $20.64 $2 1.05 $21.47 $2 1.90 

Classification 4/1/202 1 
4/1 /2022 4/1/2023 4/ 1/2024 

2% 2% 2% 

Residential Building Inspector I 
Step 4 
(6- 8 yrs.) NIA $24.46 $25.45 

Step 3 
Move between stc son June 12 (4-6 yrs.) N/J\ $23.96 $24.93 

Step 2 
(2-4 yrs.) NIA $23.46 $24.41 

Step I 
(0-2 yrs.) NIA $23.00 $23.93 
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Classilication 411/2021 411/2022 411/2023 1012/2023 41112024 
2"/o 2% 2% 

Residential Building Inspector II Step 4 
(6- 8 yrs.) NIA $25.96 $26.48 $27,01 
Step 3 

Move between ste s on June 12 (4-6 yrs.) N/A $25.46 $25.97 $26.49 
Step 2 
(2-4 yrs.) NIA $24.96 $25.46 $25.97 
Step I 
(0-2 yrs.) NIA $24.46 $24.95 $25.45 

Classification 4/1/2021 
411/2022 411/2023 411/2024 

2% 2% 2% 

Residential Building Jnspccto,· Ill Step 4 
(6-8 yrs.) NIA $27.69 $28.24 $28.80 
Step 3 

Move between sic son June 12 ( 4-6 yrs.) NIA $27. 19 $27.73 $28.28 
Step 2 
(2-4 yrs.) NIA $26.69 $27.22 $27.76 
Step I 
(0-2 yrs.) NIA $26.19 $26.7 1 $27.24 

Classification 411/2021 4/1/2022 4/112023 41112024 
2% 2% 2% 

Residential Plans Examiner (Plan 
Step 6 $30.57 $31. 18 $31.80 $32.44 Examiner 
Step 5 $30.00 $30.60 $3 1.21 $31.83 
Step 4 $29.43 $30.02 $30.62 $3 1.23 
Step 3 $28.90 $29.48 $30.07 $30.67 
Ste 2 $28.33 $28.90 $29.48 $30.07 
Ste I $27.76 $28.32 $28.89 $29.47 
Start $27. 19 $27.73 $28.28 $28.85 
Interim $25. 18 $25.68 $26. 19 $26.71 
Trainee $22.71 $23.16 $23.62 $24.09 

Clllssification 411/202 1 4/1/2022 4/112023 411/2024 
2% 2% 2% 

Sanitarian Aide Step 4 $ 18.42 $18.79 $ 19. 17 $19.55 

Step 3 
No No increase No No increase increase increase 

Step 2 $ 17.87 $ 18.23 $18.59 $ 18.96 

Step 1 No No increase No No increase increase increase 
Start $ 16.33 $16.66 $16.99 $ 17.33 

Classificntion 411/2021 4/1/2022 4/1/2023 41112024 
2% 2% 2% 

Sccrctnr Ste 5 $20.52 $20.93 $2 1.35 $2 1.78 
Step 4 $19.49 $19.88 $20.28 $20.69 
Step 3 $17.68 $18.03 $18.39 $18.76 
Step 2 $ 16.82 $17.16 $17.50 $17.85 
Step I $ 16. 19 $16.51 $16.84 $17.18 
Start $15.6 1 $15.92 $16.24 $16.56 
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Clnssilicntion 4/1/2021 
4/1/2022 4/1/2023 10/2/2023 4/1/2024 

2% 2% 2% 
Senior Cashier Step 6 $23.43 $23.90 $24.38 $24.87 

Step 5 $2 1.96 $22.40 $22.85 $23.31 

Step 4 $20.49 $20.90 $21.32 $21.75 

Ste 3 $ 19.0 1 $19.39 $19.78 $20.18 

Step 2 $ 17.54 $17.89 $] 8.25 $18.62 

Step l $ 16.05 $16.37 $16.70 $17.03 

Start $15.61 $15.92 $16.24 $16.56 

4/1/2022 4/1/2023 
I 0/2/2023 

4/1/2024 
Classification 4/1/2021 2% 2% Ratification Dnte - 2% 3% 
Senior Chemist Step 5 $27.05 $27.59 28.14 $28.98 $29.56 

Step 4 $25.78 $26.30 26.83 $27.63 $28.18 

Step 3 $24.42 $24.91 25.4 1 $26. 17 $26.69 

Step 2 $23.09 $23.55 24.02 $24.74 $25.23 

Step I $21.77 $22.2 1 22.65 $23.33 $23.80 

Start $20.44 $20.85 21.27 $21.91 $22.35 

Classification 4/1/2021 
4/1/2022 4/1/2023 '10/2/2023 4/1/2024 

2% 2% Rntificntion I>iitc 2% 
Senior Cieri< Step 6 N/A 

Step 5 NIA 
Ste 4 $20.43 

Step 3 $18.43 $18.80 $19.56 

Step 2 $ 17.61 $17 .96 $18.69 

Step I $ 16.82 $17. 16 $17.85 

Start $ 15.61 $ 15.92 $16.56 

4/1 /2022 4/1/2023 
10/2/2023 

4/1/2024 
Clnssi lien tion 4/1/2021 Ratification Date -2% 2% 3% 2% 

Senior Dntn Conversion O 1erntor $2 1.39 $2 1.82 $22.26 $22.9 1 $23.39 

$20. 19 $20.59 $2 1.00 $21.62 $22.06 

$ 19.01 $19.39 $ 19.78 $20.36 $20.78 

Step 3 $ 17.85 $18.21 $ 18.57 $ 19.1 2 $ 19.5 1 

Step 2 $ 16.80 $17.14 $17.48 $ 18.00 $ 18.36 

Step I $ 16. 15 $16.47 $ 16.80 $ 17.29 $17.65 

Start $ 15.92 $ 16.24 $ 16.56 $ 17.05 $17.40 

Classification 4/1/2021 
4/112022 4/1/2023 10/2/2023 4/1/2024 

2% 2% Rntificntion D11te 2% 

Senior Drnrtsman Ste 5 $23.00 $23.46 $23.93 $24.41 

Ste 4 $20.58 $20.99 $21.41 $21.84 

Step 3 $18.54 $18.91 $19.29 $19.68 

Ste 2 $17.51 $17.86 $18.22 $18.58 

Ste11 I $ 16.69 $17.02 $17.36 $17.7 1 

Start $15.61 $15.92 $16.24 $16.56 

4/1/2023 -
10/2/2023 

4/l /2024 -
Cl11ssificntio11 4/1/2021 4/1/2022 - 2% 2% Ratification Dnte - 2% 

3% 

Sewer Serviceman Step I $22.36 $22.8 1 23.27 $23.97 $24.45 

Sl~1rt $2 1.07 $2 1.49 21.92 $22.58 $23.03 
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Clnssifica tion 4/ l /202 I 
4/ 1/2022 4/1/2023 10/2/2023 4/ 112024 

2% 2% 2% 
Stcnoon1 her 1 Ste 4 NIA NIA NI NIA 

Step 3 $ 17.23 $ 17.57 $ 17.92 $18.28 
Step 2 $ 16.72 $1 7.05 $17.39 $17.74 
Step 1 $ 16.19 $16.5 1 $16.84 $ 17.18 
SlarL $1 5.6 1 $15.92 $ 16.24 $1 6.56 

C lnssificntion 4/1/2021 41112022 41112023 411/2024 
2% 2% 2% 

Stcno0 rn >her 2 Ste 4 $ 19.25 $19.64 $20.03 $20.43 
Ste 3 $18.1 8 $18.54 $ 18.91 $ )9.29 
Step 2 $ 17.1 5 $ 17.49 $17.84 $18.20 
Step l $ 16.45 $ 16.78 $ 17. 12 $ l 7.46 
Stai1 $ 15.61 $15.92 $ 16.24 $ 16.56 

Classificn tion 411/2021 4/1/2022 411/2023 4/ 1/2024 
2% 2% 2% 

Stock Clerk Ste 5 $2 1. 15 $2 1.57 $22.00 $22.44 
Step 4 $19.99 $20.39 $20.80 $2 1.22 
Step 3 $ 18.80 $19. 18 $1 9.56 $19.95 
Ste 2 $17.61 $17.96 $ 18.32 $18.69 
Step I $ 16.41 $ 16.74 $1 7.07 $17.41 
Start $15.6 1 $1 5.92 $ 16.24 $1 6.56 

C lassification 4/ 1/2021 4/1/2022 4/1/2023 4/ 1/2024 
2% 2% 2% 

Storcl<ce >Cr Step 5 $24.09 $24.57 $25.06 $25.56 
Step 4 $23.43 $23.90 $24.38 $24.87 
Ste 3 $22.27 $22.72 $23. 17 $23.63 
Step 2 $2 1.36 $2 1.79 $22.23 $22.67 
Step I $20.32 $20.73 $2 1.14 $2 1.56 
Sta11 $ 19.33 $ 19.72 $20. 11 $20.5 1 

4/ 1/2022 4/1/2023 
10/212023 

4/ 112024 Classification 411/2021 Ratification Date -
2% 2% 

3% 2% 

T11x Audi tor I $22.92 $23.38 $23.85 $24.57 $25.06 
$22.08 $22.52 $22.97 $23.66 $24.13 

Step 4 $2 1.23 $2 1.65 $22.08 $22.74 $23.19 
Step 3 $20.40 $20.8 1 $2 1.23 $21 .87 $22.3 1 
Ste 2 $ 19.55 $ 19.94 $20.34 $20.95 $2 1.37 
Step I $ 18.71 $ 19.08 $19.46 $20.04 $20.44 
Start $ 17.85 $ 18.2 1 $18.57 $ 19. 13 $ 19.5 1 

4/1/2022 4/1 /2023 
101212023 

4/112024 Classification 41112021 Ratification Date -
2% 2% 

3% 
2% 

Tax Auditor 2 SLep 5 $25.23 $25.73 $26.24 $27.03 $27.57 
Step 4 $23.86 $24.34 $24.83 $25.57 $26.08 
Step 3 $22.56 $23.0 1 $23.47 $24.1 7 $24.65 
Ste 2 $2 1.34 $2 1.77 $22.21 $22.88 $23.34 
Step 1 $20.20 $20.60 $2 1.01 $21 .64 $22.07 
Start $19. 11 $ 19.49 $19.88 $20.48 $20.89 
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411/2023 

Classificntion 411/2021 
411/2022 Adjusted 1012/2023 41112024 

2% Wage Rntification Date 2% 
Scale 

Traffic Si n & Markin Technician Ste 4 NIA NIA $23.23 $23.69 

Employees will be moved into Step 2 after 
2 cars in the classification Ste 3 NIA NIA $22.50 $22.95 

Step 2 NIA NIA $21.75 $22.19 
Step I $20.52 $20.93 $21.00 $2 1.42 
Sta11 $ 19.23 $1 9.6 1 $20.10 $20.50 

C lnssificntion 4/112021 
41112022 411/2023 41112024 

2% 2% 2% 

T ist Step 3 NIA NIA NIA NIA 
Step 2 $ 17.85 $ 18.21 $ )8.57 $ 18.94 
Step 1 $ 16.84 $17.18 $ 17.52 $ 17.87 
Start $ 15.61 $15.92 $ 16.24 $ 16.56 

Classification 4/1/2021 
41112022 411/2023 411/2024 

2% 2% 2% 
Utilit Acl'uster Ste 3 $ 19.25 $19.64 $20.03 $20.43 

Step 2 $17.85 $18.21 $] 8.57 $ 18.94 
Step 1 $16.66 $16.99 $ )7.33 $ 17.68 
Starl $15.62 $15.93 $ 16.25 $ 16.58 

Classification 4/1/2021 
41112022 41112023 411/2024 

2% 2% 2% 

Water H drnulic Re air Worker Ste I $24.62 $25. 11 $25.61 $26. 12 
Start $23.36 $23.83 $24.3 1 $24.80 

C lassificat ion 4/11202 1 
4/1/2022 4/1 /2023 4/1/2024 

2% 2% 2%, 
Water Meter Re )llir Worker Step I $22.36 $22.8 1 $23.27 $23.74 

Start $2 1.07 $21.49 $2 1.92 $22.36 

411/2022 41112023 
1012/2023 

41112024 
C lassification 411 /202 1 Rntificn tion D11te -

2% 2% 
3% 

2% 

Water Pi c Rcp11ir Worker (no C DL) Step 2 $22.36 $22.8 1 23.27 $23.97 $24.45 
Ste, I $2 1.07 $2 1.49 21.92 $22.58 $23.03 
Start $ 19.07 $ 19.45 19.84 $20.44 $20.85 

411/2022 411 12023 
1012/2023 

41112024 
Classification 4/112021 Ratification Date -

2% 2% 
3% 2% 

Wntcr Pi )C Re a ir Wo11ke1· (C DL Ste 2 $23.93 $24.4 1 24.90 $25.65 $26.16 
Step I $22.65 $23. 10 23.56 $24.27 $24.76 
Start $20.64 $2 1.05 21 .47 $22. 1 I $22.55 

41112022 4/112023 
1012/2023 

411/.2024 
C h,ssification 4/1/2021 

2% 2% 
Ratificntion Date -

2% 3% 
Wnter Service lnvesti ator Start $22.36 $22.81 23.27 $23.97 $24.45 
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Classificntion 4/1/2021 
4/1/2022 4/1/2023 10/2/2023 

2% 2% 
Wntcr S stem Construction Ins cctor Ste 5 $27.96 $28.52 $29.09 

Step 4 $26.76 $27.30 $27.85 
Step 3 $25.5 1 $26.02 $26.54 
Ste 2 $24.29 $24.78 $25.28 
Step I $23. 12 $23.58 $24.05 
Starl $22.00 $22.44 $22.89 

DEPARTMENT OF PUBLIC WORKS ADDENDUM 

The City and the Union hereby agree to the fo llowing provisions governing the wages, 
hours, terms and conditions of work for employees who work in the Department of Public Works: 

The parties agree to establish a Joint Safety Committee to meet thirty (30) days after the 
ratification of the contract to meet every month during working hours with no loss of pay. 

For purposes of lateral transfers and posting procedures, Public Works Administration 
shall be considered a Division. 

Division of Motor Vehicle Maintenance 

1. The storerooms shall be staffed when garages are open and full crews are working in an 
overtime situation. 

2. The City shall provide and maintain five (5) shirts and five (5) trousers for employees in 
the job classifications of Stock Clerk, Storekeeper and General Storekeeper. The City will provide 
an annual work shoe allowance of one hundred thirty dollars ($130.00) fo r employees in the job 
classi fications of Stock Clerk, Storekeeper, Head Storekeeper and General Storekeeper. 

3. Employees responsible for the repair .and maintenance of the City fuel system shall be 
provided with proper identifications and safety equipment. Further, the City shall provide and 
maintain five (5) shirts and five (5) trousers and rain gear for sa id employees. Provided a suitable 
portable shelter is available, it shall also be provided said employees. 

4. The City agrees to reimburse employees in the job classification of Fuel System Technician 
who are required to commute with a City veh icle fo r all fees assessed by City Ordinances. 
Employees are responsible for providing any necessary additional automobile insurance. 

Division of Traffic Engineering 

5. The City shall provide employees with a uniform and maintenance allowance of five 
hundred seventy-five dollars ($575.00) on or before March 1 of each calendar year. The $575.00 
will be provided for all uniform and maintenance requirements, but excluding coveralls, suitable 
jackets, rain gear and safety equipment, includjng hard hats. 
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A ll employees hired nrter M arch l' l or any year who complete their probationary per iod 
not later than December 3 1st or the sarne year shall rece ive a pro-rata uni form allowance w ithin 
thirty (30) days of completing their probationary period. 

6. The fol lowi11g fLJll -t imc pos itions shall receive the l'ollowing rates of pay: 

4/ 1/2022 4/ 1/2023 4/ 1/2024 
Hammer Truck (CDL requ ired) $23.32 $23.78 $24.25 

Lane Line Chief O1)eratoi'/Driver $24.86 $25.36 $25.87 

Button Ooerator $2 1.97 $22.4 1 $22.86 

7. A ll rates of pay sh,il l be effective after ratification of this Agreement. There sh,)11 be no 
retroactive payments. These positions shall be assigned to employees on a full -time basis. There 
shal l be no regular rotation between positions. The City reserves the right to appoint, at its sole 
discretion, a Crew Ch 1ef. The ind iv idl1al assigned to be Crew Chier sh al I reeei ve a$ I .00 per hour 
plus adjustment. 

8. Empll1yees in the j ob class ifications of Traffic Sign ,1ncl Marking Technici an shall be 
prov ided a work shoe allowance ofone hu11cl1·ed twenty dol lars ($ 120.00) on or before March I of 
each calendar year. The City retains the opl ion Lo provide the boots or a voucher. 

9. Red Cross type fil'st aid kits shal l be provided in the Traffic Sign Shop and on each tra ffic 
sign t ruck. 

Division of Parking Facilities 

I 0. The City shal I prov ide an initia l issllance of suitable uni forms, j ackets, gloves, goggles and 
rain gear for fu ll-time employees in the job classi fi cations of Parking M eter Service Worker, 
Parking Meter Collector and Parking Attendant on or before March I of each year. T he City shall 
also provide full-time Park ing Meter Serv icemen with steel-toe shoes every two years. 

11. In cases of ex tremely poor wealher (e.g. co ld, rain, snow, etc.), in the absence of access to 
a heated booth, the City will provide, at every site that a Parki ng Attendant is required to stand 
outside, a warm vehicle for the purpose of reasonable warm-up time not to exceed fif-leen ( 15) 
minLl les per h0LII'. Cold is defined as fifl:een (15) degrees Fahrenheit or less as recorded by the 
National Weather Bureau at Cleveland Hopkins International Airport or Burke Lakefronl A irport, 
depending where the employee is working, or a wind chill factor resulting in apparent temperatures 
of six teen ( 16) degrees r ahrenheit or less. 

12. The City will prov ide a relief employee and designate restroom r·aci l itics for any Parking 
Attendant who is assigned to a work location where sa id faci li ties are not conveniently avai lable. 
tr facilities cannot be provided by the City, Lhe A ttendant shall be allowed reasonable travel time 
to and frorn the neai·est adequate, designated faci l ities. 

13. The Lise of part-l ime employees shall not result in the layoff of ful l-t ime employees nor the 
reducti.on of their regularly-scheduled fu ll-time hoL1rs. 
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14. If any employee is one ( I ) hour or more laLe report ing lo work, he may be sent home 
without pay for lhc day. 

15. A ll regu lar, f'ull-Lime employees in the job classi fications 01· Parking Attendant, Parking 
Meter Collector and Parking Meler Service Worker shall receive an an nu.ii uni form credit or three 
hundred twenty-five dollars ($325). Said cred it will be prov ided on or before Mttrch 1 or each 
year. 

16. The Division mny per iodically rotate Parking Allendants i1wolvecl in the co llection or 
money at its various localions. Said rotation shall based 0 11 management's operational needs. 

17. Each location shall have a rnclio or telephone ava ilable on each regular shift for the purpose 
or com1m111ication w ith headquarters. 

18. Parking Meter Servicemen who are assigned Lo operate the jackhammer shall be pa id a 
minimum of four (4) hours and hour for houi• lhereafler at the appropriate rate. 

Division of Re.creation 

20. In order to be considered for a lateral transfer, an employee mL1st submit an application 
once per year. The application sha ll be good through December 3 1 of the year in which the 
application is made. Thereafler, the employee will have to rcsubm il an applicat ion for lateral 
transfer. The City w il l notify all employees in writing after October 3 1 or each year or thei r 
obl igation to renew their appl ications for lateral transfer for the following year. An employee may 
be denied a laternl transfer ir said employee fail s to meet any occupalionnl qualifications required 
at a spec ific location. 

21. I f an employee is transfenccl to another Rccrca1ion Center due to operational needs ond 
w ithin the nex t twelve (12) months the City decide:- to fill the employee 's former position, the 
transferred employee shall be allowed to return lo that former position prior to the City fi lling the 
ronner position through the bidding procedure. 

22. When an en1ployee is designated, and accepts, an Acting Center Manager position, he shall 
be paid in accordance w ith Paragraph Eighty-Seven (a], [b] and [c] (87a, b, c) of the main Contract. 

23. Work schedules at recreation centers shall be posted two (2) weeks in advance when 
reasomibly poss ible. In the event il is 11ecess,1ry to change lhe posted schedlll c, Lhe affected 
employees shall be advised 110 later than forty-eight (48) hours in advance. If timely notice is not 
provided and the employee must wo1·k 011 the day changed, he shall receive one and one-half (I ½) 
times his t·egular rate of pay for all hours worked. 

24. The Division of Recreation mny temporari ly transfer wiployees who are stewards 0 1· 

alternate stewards provided that: 

la] To the extent poss ible, if an employee in the needed job classi fication who is not a 
steward or alternate steward is :wailable. Lhal employee sha ll be transferred. 
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[b] The chapter chairperson shall be advised i11 advance of any transfer of a steward or 
alternate steward, the reason the transfer is necessary. and the duration of lbe transfer, 
when possible. 

25. Employees ass igned to work in the swimming pool who are not classified as Physical 
Directors shall be paid, in accordance with Paragraph Eighty-Seven (a] . fb] and [c] (87a, b. c) of 
(he main Contract, at the rate for the Phys ical Director j ob classifl cntion for all hours worked in 
the poo l. Teaching by L i feguards pe1·taining lo their cercification requirements is considered as 
within a Lifeguard's duties (limited to hours necessary to maintain certificati on), which does not 
entitle them to Physical Dircctor·s pay. 

26. Full-time Physical D irectors shal l be provided an annual maintenance ,1llowance of $75.00. 

27. Upon reques t, the City shall provide hepatitis shots to Li feguards and Physical Directors. 

28. Employees are not required to use thei r persona l vehicle lo transport persons. However, if 
an employee agrees to use his personal vehicle in the performance of his job dL1 ties, he shall be 
reimbllrsed in accorclance with the mileage reimbursemenl provisions of the main Contract. 
Mi leage reimbursement slrn ll be paid by the flfteenlh ( I 51h) of Ll1e month prov ided mileage reports 
are submitted by the first (l s1) of the 111011th. 

29. Employees assigned to ,vork in a recreation center may combine their rest and lunch 
periods at the discretion of management. However, such discret ion shal l not be unreasonably 
denied. Lunch shall not be schedulecl before I :00 p.111 . 

30. The job classification of Play Director sh~1II be reserved exclusively for seasonal 
employees. If a Play Director 's employment is contim1ed 0fter the completion of the season, he 
shall be reclassified as a part-time Recreation lnstrllctor al his u 1rre11t rate of pay. 

3 1. The City shall develop a lwo (2) slep disciplinary policy for employees who work a summer 
season (Play Director. Lifeguard, Lifeguard Caplain. Recreation Instructor. Cashier Starte1· and 
Head Cook). Employees who receive at least a one ( I ) day suspension ~111cle1· the two (2) step 
system are subject to a fi nal step or discipline for any subsequent infracLi on of eqltal or greater 
seriousness clllring that season. 

32. A Rec lnstructor 2 and Physical Di rector 2 obtaining and maintaining CPRP certificate 
shal l receive a premium of $ 1.50 per hollr. 

33. Effective in 2020, Physical Directors and Rec Instructors w ill receive a one hundred dollar 
($100.00) uni form allowance to pll rchase City-specified uniforms. 
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MAYOR'S OFFICE OF CAPITAL PROJECTS 

Division of Engjnccring and Construction 

I . The City will provide Construction Technicians that spend time in the field who are 
requi1·ccl to deal with inclement weather a un ilorm allowance ol'two hundred fifl.y dollars ($250.00) 
per year on or before March I of each calendar year. 

2. The City wil l provide Con~lruction Tet:hnicians who are required lo spend time in the field 
with a shoe allowance of one-hundred twenty dollars ($120.00) per year on or before March I of 
each cale1,clar year. 
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DEPARTMENT OF PUBLIC SAFETY ADDENDUM 

The City and the Union hereby agt·ee to the fo llowing provisions governi ng the wages, 
hou1·s, terms, and conditions or work for employees who work in the Department of Publ ic Safety: 

Public Safety Administration 

I . Por purposes of lateral trnnsfers and posting procedures, Public Safety Ad111inistration shall 
be considered a division. 

2. The City shall prov ide uniforms to employees in the job classi fication of Telephone 
Operator and either mainrai11 the uni forms at City expense or prov ide a one hundred fi fty dollar 
($150) a1111ual Lllli fom, 111ai11 temrnce allow<1nce. A ll employees hi red after March I , o f any year 
who complete their probationary period not later than December 31 of the same yeaI1 shall receive 
a pro-rata uniform maintenance allowance within thirty (30) calendar clHys or completing their 
probationary period. Ef fecti ve in 2017, the City shal l prov ide a three hundred dollar ($300) 
un i form allowance, or provide unironns and a one hundn::cl-A fly dollar ($ 150) maintenance 
allowance per this paragrnph. 

Division of Police 
D ivision of Fire 

3. Notwithstanding a11ything Lo Lhe contrary contained in Section 119 or the Charter or the 
CiCy of Cleveland, the Chief of Lhe D iv ision of Fire, or his des ignee, and the Chief of the Division 
of Pol ice, or his designee, shal l have the authori ty to specify in a disciplinary chargir1g letter the 
disc ipline to be imposed upon any employee in their respective divisions, including, but not limited 
to, suspensions pendillg discharge. 

4. r or the purposes of Paragraph One Hundred Fi fly ( l 50) of Lhe Contract, an employee in 
the D ivision of Police or the Division of Fire who is discipl i1Jed shall be disciplined within hvei,ty­
one (2 1) calendai- clays of the events upon which the discipline is based or within a reasonable time 
from the d~itc the City had knowledge of said event(s). 

5. For the purposes of Paragraph One Hundred Pifty-Seven ( 157) of the Conl ract, grievnnces 
shall be presented to the Chief of Pol ice or the Chief of Fire or theil· respective des ignee. 

6. The City shall provide uni forms and either rnnintain the uni forms at City expense or 
provide an mrnual uni lo rn1 maintenance allow,)nce of one hundred• fifty dol lars ($ 1 SO) to 
employees in the job class i'f'ications of Stock Clerk and Messenge1·. In addition, the City shall 
prov ide an annual work shoe allowance of one hLtnclrecl•twenty dollars ($ 120). A ll employees 
hired after March l , of any year who complete their probationary period not later than December 
31 of the same year shall receive a pro-rata L1nifclt'ln maintenance allowance wilh in thirty (30) 
calendar days of completing their probationary period. 

D ivision of Emergency Medical Service 

7. T he City agrees to meet with the Union for the purpose or establishing alternati ve starting 
times for employees who work for the Division or Emergency Medical Service. 
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Divis ion of Animal Control Services 

8. Effecti ve upon ratificaLiclll, the City wil l r rovide each Registered Animal Health 
Technician with an annual uni form al lowance or one hundred and Ii fly dollars ($ 150.00). 

DEJ'ARTMENT OF COMMUNITY DEVELOPMENT ADDENDUM 

The City and the Union hereby agree to the fo llo.,,ving prov isions governing the wages, 
hours, terms and cond itions of work for employees who work in the Department of Community 
Development: 

Uniforms 

I. The City wi ll provide L1niforms or, at the City's option. provide one hundred fi lly dollars 
($150) cash annually to purchase uni fbrn1s. The Cily wi ll also either maintain the uniforms or 
provide an annual one hundred filly dollar ($150) uni form maintenance allowance and provide 
work shoes or a voucher for same up lo $150 annually beginning in 2020 lo Rehabilitation 
Inspectors. /\II crnployt:es hi red after March I , of any year who complete their probationary period 
not later than December 3 1, o f l he same year shal I receive a pro-rata 111aintc11ancc allowance within 
thi rty (30) calendar days of completing thei r probaLionary period. 

Compensatory Time 

2. The Union ugrees to modi ry the prov isions o f Paragraphs One Hundred Twen ty-Two (1 22), 
and One Hundred Twenty-Thrt:e ( 123), or the Contract to allow compensatory time as 
co111IJensation for employees in the Department or Community Development who arc required lo 
work outside or their normal working hours. Sa id compensatory time shall be credited at the rate 
or one and one-half'{ I ½) times the number or al l such hours worked, including necessary travel 
l ime as specified in the Fair Labor Standards Act or 1938, as amenclecl (F.L.S.A.). No employee 
sha ll accumulate in excess or two hundred forty (240) hours of compensatory time. A ll hours 
worked in excess or forty (40) hours in one week or eight (8) hours in one day after an employee 
has accumulated the maximum amount of compensatory lime shall be pa id at lhc rate of one and 
one-hair ( 1 ½) times the employee·s regular rate or pay subject to the provisions of Paragraph One 
Hundred and Twenty-S ix ( 126) orthe Contract. Accrued compensatory time shall not be fol'feited 
at any time, but mL1st be used w ithin twelve (12) months or the time it is earned. An employee who 
is terminated or retires from cmploy111cnt shall receive payment for earned but unused 
compensatory lime as quick ly as possible. 

3. Mileage reimbursement shall be issued no later than the twenty-first (2 1st
) or every month, 

provided mi leage claims subrniLtccl by the employee lo the City no later than the third (3r11) of each 
111011th . 

4. Tuit ion reimbursement shall be issued no later than lhe th ird (31d) pay pei-iod following 
reccif)t or all the proper papers by the City. • 
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Division of Administrative Services 
Division of Neighborhood Services 
Division of Neighborhood Developmen t 

5. A schedule of nexible working hours shall be established as described herein: 

(a) Work Day 
The Department of Communily DcvclopmenL hours are 7:00 a.111 . -6:00 p.m. 

(b) Core Hours: Each en1ployee se lects one ( I) of three (3) daily schedules (''core hours''). 
with the fol lowing sta1t times: 

A : 7:00 a.m. - 8:00 a.m. 
8: 7:30 a.111. -8:30 a.m. 
C: 8:00 a.m. - 9:00 a.m. 

" Ending Time" is nine (9) hours after "Sta1t Time." with one ( 1) hour for lunch. 
An employee's lunch how· cannot be the first (1 ~1) or last hour of the work clay, 
unless vacation or compensatory time is being used. Per its discretion, the City 
may allow employees Lo work an eight and one-half (8 ½) hour schedule with a 30-
rninute unpaid lunch. 

(c) Changes: An employee may change his schedule ,,vith a request made in writing at 
least thirty (30) days in advance of the requested change date. No deviations from the 
approved schedule w ill be permitted wi thOLlt written approval for the use of vacation or 
compensatory lime, approved prior to the day of use. 

(d) Approvals: The director will consider and approve schedule requests based on the 
office's operational needs. 

(c) Call In: An employee who will not be able to arrive on a particular day during the 
approved start time period is expected to call the office before the start or their core hour 
period. Fai lure to do so w ill result in the loss of sick pay for that day. A n employee will 
be considered AWOL if he fails lo cal I the office by the end of the core hour period. 

6, Rehabili tation Inspectors must possess the Residential Bui lding Inspector Cert ification 
(RB I) 01· Interim RBI and LRAC certification as an initial and ongoing requirement for 
employment as a Rehabi litation Inspector. Rehabi!itnLion Inspectors transferred or hired after 
March 20, 20 17 rnusL, as a condition of employment, also possess or obtain the Hea lthy Home 
Rater Assessment and the Lead Abatement Contractor oerti Ii cation within six (G) months of taking 
the Healthy Home Rater Assessment and Leacl Abatement Contractor classes, after being hil'ed as 
a Rehabilitation Inspector. T he City may hire into the Redevelopment Coordinator position above 
the Start rale based on candidate qualifications and expe1·icnce. 

The City wil l pay the cost of the first test or the license for the Lead Risk A ssessment and 
Lead Abatement Contractor. 
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Inspectors transferred or hi reel after .I u11e I , 20 17 111ust obtain cert i rications as reqll ired by 
the grants aclminislerecl by Lhc Department. T he City agrees to pay for training for all requ ired 
cerli rications. 

The City agrees to provide a one-time reimbursement lo employees for the fees associated 
with u1king the above-referenced cerLitication examinations. 

Rehabilitation inspector Step Schcd ule: 

Reha bi I irntion I nspeetors transferred or hired and possess the fo I lowing certi ficalions wi II 
be hired in al Step I . Certifications/licenses are as fo llows: Lead Risk Assessor. Residentia l 
Build ing Inspector and Lead Abalemcnt Contractor Certification/license. 

Rehabil itation Inspectors transferred or hired and possess the fo llowing certifications wi l l 
be hired at Step 2. Ccrl ilications/l iccnses are as follows: Lead Risk Assessor, Healthy Home 
Rater, Residcnlia l Bu ilding Inspector and Lead Abatement Contractor Cert ification/l icense. 

Rehabilitation Inspectors lrnnsferred or hired after June I .2017 with an l11lcri111 RBI cannot 
move to Ste;;p I L1n(il they have received the RB I c:erlili cntion/ l icensc. 

Rehabililalion Inspectors hi red 011 or before .lune I , 20 17 w il l be moved to Step 3 i f the 
Lead A batement Contractor cerl i fication/I icense and Hea lthy Homes R.ate1· certificat ion/ l icense is 
not obtai I1ed within six (6) months or tak ing the classes (o ffered aft.er ratification or the 20 16-20 19 
Agreement). Current employees (employees who are employed as of June I , 20 17) sholl receive 
a $300 one-time payment for obtain ing the Lead Abatement Contractor cert i ficatio11/ l icense w ithin 
six (6) months or taking the class (offered after rali fication or the 20 16-20 19 Agreement). 

Division of Consumer Affa irs 

7. The C ity shall have the discretion to compensate consumer protect ion specialists 
for overtime in either cash or co111pensalory time. 

8. T he City shal l have the discretion to compensate Consumer Protection Specialists 
for overtime in either cash or compensatory lime. 
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DEPARTMENT OF .BUILDING AND HOUSlNG ADDENDUM 

I . The City w ill pay the ft1II cost lor one examination lor any certification identi fied in a j ob 
description, and also provide materials to be shared among registrants. CerLitication tests may be 
taken on City time. The City wil I reimburse employees for any other required tests th<1t arc passed 
by the employee. 

2. The City shall prov ide Inspectors and plan examiners wi th continuing educat ion in order 
to maintain their state certi fications. 

3. Buildi11g Inspector 

A ll employees appointed to the position or Building Inspector I are t·equ ired to have a 
State of Ohio Board of Bui I ding Stc1ndards (OHBS) cerLi fication as a Building Inspector 
and an OBBS certi fication as a Residential Building Inspector. The City agrees lo pay 
for the first OBBS cert ification tesl taken by the employee. Employees must maintain 
certifications throughoL1t their employment. 

• Employees in the Building Inspector I , 2, 3, and 4 classilications wi ll move lip 
Steps in the step schedule fol' their classi fication arter two (2) full years al each 
individual step. 

• Inspectors in the path or progression sha ll follow rhe minimum requirement 
es La bl is heel by the Civi I Se1·vice classilication to advance to the next progress ion. 

• Employees who have reached a step in a lower Building Inspector classi fication 
w ill maintain that step upon progression to a higher Bt1i ld ing Inspector 
classification. 

• Employees in the Building Inspector 4 classification who have reached Step 4 on 
the step schedLJk and who then success rully pass City~designated tests w ill receive 
an additional fi fty cents ($.50) per hour for each test passed limited to one ( I ) test 
per calendar year. 

4. Interim Building Inspector 

A ll employees appointed to the pos ition of Interim Building Inspector arc required to 
have II Stale of Ohio Board or Building Standards (O13BS) certi fication as an Interim 
Build ing Inspector and an ORBS certification as a Residential Building Inspector. 
Employees I11LIst maintain certi fications throughout their employment. 

5. Trainee Building inspector 

A ll employees aprointed lo the posit ion o f Tra inee Bui lding Inspector arc required to 
have a State of Ohio Board or Build ing Standards (OBBS) certi fication as a Trainee 
Building Inspector and an OBBS certification as a Residential Bui lding Inspector. 
Employees musL mainta in certi fications throughout their employment. 
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6. ResidcntiHI Building Inspector 

A ll employees appointed to the position of Residential Bui lding Inspector are required to 
have a State or Ohio Board or Bui lding Standards (OBBS) certification as a Residential 
Bui lding I nspector. Employees must maintain certifications throughout their employmen t. 

• Employees who have reached a step in a lower Res idential Building lngpcctor 
classification w ill ,.naintain thal step upon progression to a higher Res idential 
Building Inspector l; lassi l~cation. 

e Employees in the Residential Build ing Inspector 3 classification who have reached 
Step 4 on the step schedule and who then successfully pass City-designated tests 
will receive an additional firty cents ($.50) per hour for each test passed limited lo 
one ( I ) test per calendar year. 

7. Interim Residential Building Inspector 

A ll employees appointed to the position o f Interim Residential 13uilding I nspector are 
required lo have a Slalc of Ohio Board or Bui lding Standards (OBBS) certification as 
an lnLcrim Residential Bu i lding Inspector. Employees must maintain cerLil-ications 
throughouL their employment. 

8. Residential Plan Examiner 

All employees appointed Co the position or Res idenlial Plans Examiner arc required to 
have a State of Ohio (3oard or Bui lding Standards (OB l3S) certification as a Residentia l 
Plans Examiner. Employee musl maintain certilicatio,,s throughout their employment. 

9. Interim Residential Plans Examiner 

Al l employees appoi nted to the position of Interim Residential Plans Examiner arc 
requ ired to have a Stale or Ohio Board or Build ing Standards (OBBS) certification as 
an l11teri 111 Residential Plans Examiner. Employees must maintain certifications 
throughout their employment. Once an Interim Residential Plans Examiner receives a 
full certification as a Residential Plans Examiner, he/she will be re-classified as a 
Residential Plnns Examiner. 

I 0. Trainee Residential Plans Examiner 

Once a Trainee Residential Plans Examiner receives a full ccrtilicalion as a Residentia l 
I~Inns Examiner, he/she wi ll be re-(;lassi fied as a Residential Plans Examiner. 

l I . Once al l the requirements set forth in preceding paragraphs of this addendum have been 
met, advancement to 13uilding Inspector I shall be fi lled in accordance w ith the posting procedure. 
In the event an Inspector who has been reclassified to Residentia l Build ing Inspector ror f'ai lLJrc Lo 
obtain/maintain fu II State ccrli ficaLion later oblains such certifi cation. he wi 11 be eligible to bid r or 
a 13 uilding Inspector vacancy. 
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I 2. Elevator Inspector 

Elevator Inspectors shall receive a $0.50/hour increase ($0.50/hour for each test passed) 
upon the passage or the following tests: 

• QEI Certified and 6B Elevator lnspector Oe11eral (NCPCCI) 
• M2 Commercial Mechanical Inspector (ICC) 4B M echanical Inspector General 

(NCPCC l) 
• B2 Commercial Building Inspector (ICC) 3B Fire Protection General (NCPCCI) 

13. A l l employees appointed to the position of Mechanica l Inspector are required to have a 
State of Ohio Board of B~1ilding Standards ("OBBS'') ce1t ification as a Mechanical Inspector and 
Residential Inspector. 

• l~n,ployees in the M echanical Inspector l , 2, 3, ,1nd 4 classifications will move up steps 
in the step schedule for their classilication after tw() (2) full years at each ind ividual 
step. 

0 Inspectors in the path or progression shall follow lhe 111in i111u111 requirement establ ishcd 
by the Civil Serv ice classification to advance to the next progression. 

o Employees who huve reached a step in a lower mechanica l lrnqJector classification wi ll 
maintain that step upon progress ion to a higher Mechanical Inspector classification , 

• Employees in the; Mechanical Inspector 4 classi fi cation who have r·eached Step 4 on 
the step schedule and who then successfully pass CiLy~clesig11ated tests wi ll receive an 
additional fifty cents ($.50) per hour for each test passed limited to one ( I ) test per 
ca lendar year. 

14. These provisions supersede all other agreements bcl wecn the parties conuerning Building 
and Housing personnel. Any additional modi-Fi cations of this addendum wi ll be subject to mutual 
agreement between the City and the Union. 

15. The Department of Building and Housing sha ll continue its current flexib le working hours 
agreement: 

[a] The available position in each core hour category shall first be determined by the 
City in accordance "vilh the operational needs of each section of the department. In the 
event more employees opt for a core hour category lhnn cnn be accommodated, the 
avai lable positions in that core hour category shal I be assigned in orde1· of City seniori ty 
as defl,,ed in the collective bargaining agreement to which the Union and the City are 
parties. 

rb] A ll employees in the department shall be offered an eleclion opportunity to indicate 
their preference w ith respect to core homs during the months of April and October, 
corresponding with the changes from Daylight Sav ings to Standard T ime and vice versa. 
Such prel'erence shall remain in effect until lhe 11ext election opportL111i ty, unless 
otherwise permitted as set forth herein. 
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f c] An employee may request a change in assigned core hours, prior to the next election 
opportunity in the event or the occmrencc of an unexpected change in circumsranccs. 
The necessity or said change shall be evaluated by the City and lhe approval or the 
requested change shall not be L111rcnsonably denied. 

[dJ During holiday scusons and peak. vacation periods, the City may request that 
employees change to a clilTerenl core hour category to accommodate the City's 
operntional needs. However it is understood that any such change shall be voluntary on 
the p,irt of the employee in cases where such change shall cause a hardship on the 
employee's fami ly circumstances (e.g. day care arrangemen ts, schooling arrangements. 
transportation arrangements). 

[cl Per its discretion, the City agrees to implement a schedule providing for a 30-
minute unpaid lunch f'or Inspectors. 

16. Employees or the Department or Building and Housing who are in need of delousing by 
virllle of exposure to pests during the performance of their normal duties shall be permitted to 
delouse at City faci lities designated by the Cily or shall be prov ided appropriate sprays for 
delousing apai-( from a Ci ty faci l ity. Where dclousi11g occurs at a City facility, such delousing 
shal I occur on Ci ty ti ine, but employees who complete delousing with more than one ( I ) hom 
remaining in their shil'l are expected Lo return to their regular duties. 

17. The City w ill provide uni form s and. at the City's oplion. either nmintnin the uniforms or 
provide an annu<il one hundred-fi fty dollars ($ 150.00) 111aintcna11ce allowance. The City will 
provide one ( l ) pair or occupalional-nppropriale work boots annually. Effective in calendar year 
2024, the City wil l cease provision of uniforms and boots ,incl w ill pl'Ovide an annual three hundred 
dol lar ($300.00) payment to employees in all Inspector classifications for the purchase or uniform 
shirts and occupational-appropriate work boots. 

18. The Cily shal l provide a designated telephone number for employees to utilize ror sick 
calls. 

19. The City shall establ ish a Training ancl t:::clucation Co111111 itlee comprised or an eq L1al 
number of Employer and Union representatives. The purpose of the Committee shal l be lo 
establish a Training and Education program for the advancc111ent/pro111otion of lnspecLOrs. The 
Committee wlll convene w ithin ninety (90) days of rati l'icnlion. 

20. T he City, upon request or the Union ol'ficer, shal l make private space available for meeting 
wi th bargaining unit members Lo discuss grievances, discipline or other simi lar Union matters. 

2 1. Upon the discretion or the City, overtime for hours worked in excess or eight (8) in one ( I ) 
day or fo1'ly (40) in one ( I ) week can be compensated through cash or compensatory lime. Where 
employees' overtime services are paid by a third parly. the ernrloyec w ill be paid in cash. 

22. Property Ma.intem1nce Inspector 

A ll Employees appointed to the posi tion or Property Maintenance Inspector I must have or 
obtain w ithin one hundred and eighty (l 80) days of their elate of hire) an lntcrirntional Code 
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Counsel certi fication ( ICC) as Property Maintenance Inspector. The City agrees to pay for 
the first ICC ccrci f'ication test takin by the employee. E111ployees must maintain ICC 
certi fication throughout their employmenl. 

• Employees in the Properly M aintenance Inspector I ond 2 classifications wi ll move 
up steps in the step schedule for their classification afler two (2) full years at each 
indiv idual step. Inspectors in the path of progression shall fol low the minimum 
rcqL1i rement established in the Civi l Service classilication to advance to the next 
progression. 

• Employees who have reach a step in the l) roperly Maintenance Inspector I 
class ification will maintain thnt step upon pmgression to the Pi-operty Maintenance 
Inspector 2 classifi cation. 
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GENERAL GOVERNMENT ADDENDUM 

Department of Economic Ocvclopmcnt 

I. The Union agrees Lo modify the provisions or Paragraph One Hundred Twenty-Two ( l 22) 
and Ono Hundred Twenly-lhree (123) of the Contract to permit compensatory time as 
compensation fo r employees in the classifications or Dcvelopn,cnl Officer ,rncl Senior 
Development Officer who are required to work. outside or their normal work ing hours or 8:00 a.111. 
to 5:00 p.111 . Said compe11satory time shall be credi ted al the rate o f time and one-hal f for all hours 
worked in excess of forty (40) in one ( I) week or eight (8) in one (I) day, inclt1ding necessary 
travel time as speci fied in the rair Labor Standards Act of 1938. as amended. No employees shall 
accumulate in excess of two llllnclred rorty (240) hours of compensatory time. All hours worked 
in excess or forty (40) hours in a week or eight (8) in a day after an employee has accumulated the 
maximum amount of compensatory time shall be paid at the rate o f one and one-hal r ( I ½) times 
the employee's regLilar rate of pay subject lo the provisions or Paragraph One HL111clred Twenty­
S ix ( 126) or the Contract. Accrued compensatory time shal l not be forfeited at any lime and an 
employee who is laid off or otherwise terminated from employment sha ll receive payment for 
earned but L111usecl compensatory time as quickly as possible, but 110!' late1· than Len ( I 0) working 
days after the effective dale of the lay off or Lern, ination. 

City Planuing Comu~issiou 

2. A schedule o f flexible working hoL1rs shall be established as Jescribed herein: 

lal Work Dlly. The City Planning Commission office hours are 7:00 a.m. - 6:00 p.m. 

rb] Core Hours. Each employee selects one ( I) of three (3) daily schedules (''core 
hours'·). with the following start times. 

A: 7:00 a.111. - 8:00 a.m. 
B: 7:30 a.111. - 8:30 a.m. 
C: 8:00 a.m. - 9:00 a.111. 

''Ending Timi!'' is nine (9) hours after '·Swrl T ime". with one (l) hour for lunch. An employee's 
lunch hour cannot be the first (I st) or lasl hour of the work day, unless vacation or compensatory 
time is being used. Per its discretion. the City may al low employees to work n schedule with a 30-
minute unpaid lunch. 

[c] Daily Schedules: An employee may select different core hours for different days o r 
the week or month (such as "Schedllle A for Monday, Wednesday, Friday" and 
''Schedule B for Tuesd~y. Thur:;;day .. ). 

[d] C hanges: An employee may change his schedule w ith a request made in writing al 
least thirty (30) days in advance of the requested change elate. No deviations from the 
approved schedule wi 11 be permitted without written approval ror the use ofvacat ion or 
compensatory time. approved prior to the clay of use. 
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[e] Approvals: The director wi ll consider and npprnve schedu le requests based on the 
orfice's operational needs. 

3. The Union agrees to modify the provisions of Parngraphs One Hundred Twenty-Two ( 122) 
and One Hundred Twenty-Three (123) of the Contract to provide compensatory time as 
compensation for employees in the job classifications Junior City Planner, A ssistant City Planner, 
Senior Assistant City Planner, A rchitect, Secretary, Private Secretary and Principa l C lerk who are 
required to work outside of their normal working hours or 8:00 a.111. to 5:00 p.1n. Said 
compensatory time shall be credited al the rate of time and one-half(I ½) lo r al l hoL1rs worked in 
excess of forty (40) in one ( l ) week or eight (8) in one ( I ) day, i11clL1di11g necessary travel time as 
amended. No employee shall accumulate in excess of two hundred forty (240) hours of 
compensatory time. A ll hoL11"s worked in excess of forty (40) in a week or eight (8) hours in a day 
aner an employee has accumulated the maximum amount or compensatory time shall be pnid at 
the rate ofone and one-half(! ½) times the ,employee's regular rate of pay subject to the provisions 
of Paragraph One Hundred Twenty-S ix. ( 126) of the Contract. Accrued compensatory time shall 
not be forfeited at any time. An employee who is laid off or otherw ise Lerm inated from 
employment shall receive payment for earned but unused compensatory time as quickly as 
poss ible, but not later than ten ( I 0) work ing days a11er the effective date of Lhe lay off or 
termination. An employee must give forty-eight (48) hours· notice or the use of compensatory 
time and shall be entitled to use same provided operational needs permit. If the operational needs 
of the operational work unit cannot be 111et because there arc loo many requests for a specific day, 
the reql1ests will be granted in accorda11ce with City sen iori ty. The City reserves the right to 
determine if overtime is paid in cash or compensatory time. 

Community Relations Board 

4, The Union agrees to waive the prov isions of Paragrnphs One Hundred Twenty-Six (122) 
and One Hundred Twenty-Seven ( 123), of the Contract to al low compensatory time as 
compensation for employees in the j ob classifications or Communi ty Relations Representative I , 
2, and 3. Sa id compe11satory time shall be credited at the rate o l' time and one-half !or all hours 
worked in excess of forty (40) in one (I) week or eight (8) in one ( I) day, including necessary 
travel time as specified in the Fair Labor Stanclurds Act o f l 938 as ~,mended. No employee shall 
accumulate in excess of two hundred forty (240) hours or compensatory lime. All hours wo1·ked 
in excess of forty (40) homs in a week or eight (8) in a day after an employee has accumulated the 
maximum amOLmt of compensatory time shall be paid at the mte of pay st1bject to the provisions 
of Paragraph One Hundred Twenty~Six ( 126), o f the Contract. Compensatory time accumulated 
under the provisions of this addendum must be used by the end of each calendar yea r. However, 
accrued compensatory time shnll not be forfeited al any time. A n employee who is laid off or 
otherwise separated from e1nploy111ent shall receive paymenl l'or earned but unused compensatory 
time as quickly as possible but not late1· than ten ( I 0) working days a~er the effective date of the 
layoff or other separation. A n employee must give twenty- four (24) hours' notice of the use of 
comp(jnsatory time and shall be entitled to use same provided operational needs permit. tr the 
operational needs of the operational work Lin it cannot be met because there arc too many requests, 
the requests wil! be granted in accordance with City seniority. 
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DEPARTMENT Of AGING 

The City and Lhe Union hereby agree Lo the fo llowing prov isions governing the wages, 
hours, terms and condi tions or work for employees who work in the Department or Aging: 

I . The City shall have the discretion to compensate employees !'"or overtime in either cash or 
compensatory time. 

2. A ll non-:seasonal employees in the clussi fical ion of l-101111;; M aintenance A ide shall report 
to work with steel-toed boots. 

3. A ll non-probat ionary non-seasonal employees in the classification of Home Maintenallce 
A ide w ill receive an a11nual boot allowance of eighty dollars ($80.00). 

4. The annm1l boot ,1l low~111cc w ill be provided on or before March 1
st or each year. 

5. Employees on probation or hired after March I st of a ca lendar year who complete their 
probationary period not later than December 3 1st of the some year shall receive a pro-rata work 
boot allowance wi thin sixty (60) calendar days or completing their probationary period. 
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DEPARTMENT OF PUBLIC lJTILlTlES ADDENDUM 

The City and the Union hereby agree Lo the following provisions governing the wages, 
hours, terms and conditions of work for employees who work in the Department of Public Utilities: 

I . For purposes of lateral transfers and posting procedures, Public Utilities Administrat ion 
shall be considered a division. 

Division of Water 
Division of Water Pollution Cont1·ol 
Division of Cleveland Public Power 
Division of Utilities Fiscal Control 

2, Except for any other n'llltually agreed upon practice now in effect, all service and 
maintenance employees shall be allowed at least fifteen ( 15) minutes prior to clocking or signing 
out as a clean-up and waslH1p period. 

Safer,, Committee 

3. The Joint Safety Committee currently established in the D epartment of Public Utilit ies 
shall be composed of one ( I ) bargaining unit representative each of the Division of Cleveland 
Public Power, Uti lities Fiscal Control, Division of Waler and Division o f Water Pollution Control 
and two (2) representatives of the department. 

4. The purpose of the Committee shall be to examine current work prnctices and procedures 
for safety improvements; to explore diverse safety equipment, ihc lucl ing tra ining materials; and to 
make recommendations !br safety improvements to the appropriate commiss joner(s). T he C ity 
agrees to provide any approved safety recommendations to the Union. 

5. Employees who are 0 11 the Safety Committee shall not lose rcgL1lar struighl-time pay for 
time spent in committee meetings. Employees w ill not be eligible for overtime or other premium 
pay for time spent 0 11 committee business. 

Safe Working Conditions and EquiJ)tncnt 

6. The City agrees Lo provide and maintain safety equ ipment, including flashers, gas 
detectors, long rubber gloves, mercury spi ll kits, harnesses, ropes, bracing j acks, fire extinguishers, 
Red Cross lirst aid kits and adequate 11ight lights for employees on all jobs. 

7. The City agrees to prnvicle personal safoty equipment, including safely goggles, safety 
glasses, safety shields, ear protection , vista vests. safety helmets and foot protection to all 
employees whose j ob duties necessitate this equipment. 

8. The City will conti11ue to provide slickei- boots, hip boots, min pants, rain jackets and gloves 
and will also provide helmel liners and helmet chin straps to all employees w hose job duties 
necessitate this equipment. 
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9. Employees shall wear and ul ilize all safety equipment which is provided by the Cily and 
utilize equipment and tools in a reasonable fashion in the performance of their worl<. 

I 0. The present work equiprncnl wil l be mainLained in a11 operating manner and Lools and 
equipment necessary lo r employees to perror111 their work wi ll be provided by the City. 

11. Employees shall not be lel1 at a j ob si te w ithout veh icles equipped with an operable radio. 
In the even( of an alleged safety violation, and pursuant to a reqL1est of the employee, the unit 
leadel'/supervisor shall conu1cl the radio room. Thcreafler, the radio room will contact necessary 
sa rety personnel. 

12. Two (2) Meler Technitians w ill be dispalcht.::cl. consistent with current practice, 011 

flushout, master meter, steel mil ls or other assig11111c11ts wh ich reqt1ire a Meter Technician to enter 
a vau lt to obtain a reading. Whenever possible, there shall be a two (2)- man Meter Technician 
crew for turn offs and turn 0 11s. 

13. Employees who are required to work more than six Leen ( 16) consecuti ve hours shall not be 
requ ired to work the first four ( 4) hours of their r,ext regular shin., prov ided said shift begi 11s within 
eight (8) hours of the t ime the employee was relieved. Affected employees wi ll not lose pay for 
the ti111e lhey are nol required to report for wol'I<.. 

14. The City recognizes its responsibilily to provide reasonable protection to its employees in 
the field and supervisors and the Safety ancl Sccurily Section w ill 111ai11la i11 survei llance functions. 

Emergency Overtime Relief 

15. The City will make every effo rt to obtair1 rel ier: personne l for any employee who has 
notified supervision at ihe begi1111 i11g or his shirt thal he cannot work emergency ovei-Ume that day. 
A I isl w ill be posted at the beginning of each shi ft ror employees to Indicate their avai lability Lo 
work emergency overtime on (hat clay. Employees on (he availability list w ill be olTerecl the 
oppo1'lunity for emergency overtime to replace an en1ployee w ho has indicated at the beginning or 
his shifL that he cannot work emt:rgency overtime on that day. To the extent the City's efforts to 
obtain a replacement are unsuccess ful , the provisions of Paragrnpb One Hundred Eighteen (118) 
of the main Contract shall apply. 

Contiguous Overtime 

16. Co11t igt1ous overtime work w i II be assigned to those employees who pet·formed the work 
involved during the appl icable work day or shill. 

Equalization of Overtime 

17. Employees in the Division of PLtb lic Utilities who are on an approved leave of absence 
shall be cred ited w ith overtime hoL1rs lor purposes of overtime equal ization as i f they were 0 11 

active status. New Ci11ployees shall be cred ited w ith the maximum houl'S accumulated by any one 

similarly situated employee. 
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Premium Rates 

18. Employees who are assigned to operate the j ackhammer shall receive the lower rate of pa y 
e:1tab lished by the City Record. A n employee shal l receive a minimum of two (2) hours pay, at 
the appropriate rate, when operating the j ackhammer and hour f"or hour Lhereafter. 

19. Employees whose work week is other than Monday Lhrough Friday shall receive a thirly• 
rive cent ($.35) per hour premium for all hours worked. 

20. Division of Water Pollution Control employees who are ass igned to the Vac-All, TV 
Inspection and Combinat ion TrL1ok sha ll receive an add itional twenty- five cents ($.25) per hour 
for all hours worked in that assignment. 

2 1. En,ployees in the j ob classification of Pol ice Radio Technician w ith Lhe first ( I 5
1
) or second 

(2nd) class F.C.C. (Federal Communications Commission) license, or upon receiving same, shall 
receive thirty cents ($.30) per hour in addition lo the negoti ated wage rate. 

22. Employees who are Lemporari ly assigned to the Radio D ispatoher classification wi 11 receive 
the rates as estAblishecl in the wage and sa lal'y schedules. 

23. Employees in the job classifications of Inspector, Permits & Sales, Water Pipe Repainmm, 
Water Meter Technician, Wate1· Hydraulic Repairman, Water System Construction Inspector and 
Radio Dispatcher-Water who obtain an Ohio E.P.A. (Oh io Environmental f>rotectio11 Agency) 
Water DistribL1tion License shall receive a license incentive in accordance with the following: 

Class I License: 
Class ll License: 

$0. IO per hour 
$0. 15 per hour 

/\ny course or tcsl taken to obtain such licenses shall be on the employee's own time. 

Proficiency Premiums for C hemists mlCI Senior Chemists 

24. Chemists ~mcl Senior Chemists obtaining and maintaining the fol lowing certifications and 
acquiring and maintaining the following proficiencies in the ''Groups'' below shall receive the 
rollowing hourly premiums to be added to the employee's step pay (including those at the top of 
the step schedLile) : 

Group A 
Wet Chemistry 
Jar Test 
Fi lterability Index 
City Water Determinations 

Group 13 

$1.00 

$0.75 
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Bacteria 
ELISA or Lcgio,,ella 

Group C 
Algal Identification 
QPCR 

Group D 
Tota l Orgm1ic Carbon 
Ion Chromatography 
Metals 

CroiJp E 
Haloacelic Ac ids 5 
Total Trihalometlrnnes 

$0.50 

$0.75 

$ 1.00 

• Management maintains discretion in defining and applying the proficiency evalt1ations 
which may be conducted whether m· not the identified subject has a corresponding 
certification. Such proficiency evaluations shall not occur rncwe frequently than annually 
per subject, unless a certi fying agency reql1ires more r·requenl certification. 

• Employees must satisfy t!ach of the ce11i ficati on / rc-certi f-icttt ion and proficie11cy 
requirements for a particu lnr "Group" to receive the premium for that ''Group.'· Employees 
receiving a "Group•· premium shall continue to earn the premium provided they continue 
to satisfy the re~certificat ion / prof'iciency requi rements i-o rnain tnin the pre111iu111. 

° Contingent upon certi fication conditions (e.g. Ohlo EPA re9uirements), employees are 
eligible to satisfy the condit ions of multiple •'Grot1ps" and receive the desigt1a!ecl premium. 
Pren1 iu111s being earned by Senior Chemists shall continue in the event or promotion to 
Chemist for those certifications applicable lo Chemists. 

,. Employees fai ling to pass n proficiency evaluatio11 shall be eligible to undergo a re­
eva luat ion wi thin sixty (60) days. An employee fa iling Lhc second evaluaLion shall be 
ineligible to be evaluated on that subj ect for six (6) months following the second f'ai led 
evaluation. 

• Employees must (irst satisfy the condibons for ''Group A" before being eligible lo qllal if'y 
for other "Group" premiums. 

Alternate and Rotating Work W cel<s 

25. Vacancies on alternate work weeks and rolaling work \.Veek.s shnll be lilied in accordance 
with the Lateral Transfer / Shift Preference/ Work Week Preference and/or Posting ProceclL1re 
conlained in Lh is Conlracl. 

88 



26. Employees whose work week is comprised or foL1r (4) Len ( I 0) hour clays are considered to 
be assigned to a Rotating Work Week. A ll employees work i11g said Rotating Work Week shall, in 
lieu of the compensation provided by Paragraphs One Ht1ncJred Twenty-Two ( 122) and One 
Hundred Twe11ty-Three ( 123), of the main Contract, recei ve one and one-half ( I Y2) t imes their 
regular rale of pay !'or al l homs worked in excess often ( I 0) in one ( I) clay during the twenty-four 
(24) hour period beginning with the start of his 1·egularly scheduled shift. 

27. An employee assigned to a Rotating Work Week who is called in and works their 
designated hol iday shall be paid one and one-hal f (1 ½) limes his regular rate of pay for all hours 
worked on the designated holiday in accordance with all other applicable provisions of the 
Contt·act and City Policy. 

28. Bmployees assigned Lo a Rotating Work Week shall be charged for paid and tinpaid 
absences in ten ( I 0) hour increments. T he language in Paragraphs One Hundred Twelve ( I 12), 
and One Hundred T wenty-Two ( 122) which refers to work ing days, and which means days based 
on eight (8) hours per day, shall relain the same meaning for purposes of this addendum. However, 
should an employee assigned to a Rotating Work Week incm a death in his immedinte family 
during a time period when he is scheduled to work either seven (7) or eight (8) consecutive clays, 
Lhe City agrees to aclj~1st the prov isions of Paragraphs Sixty-Two [a] and [bl, (62 a, b),of the main 
Contract as Follows: 

[a] Five (5) working days or forty (40) hours may be adjusted to five (5) working days 
or fi fty (50) holll's as required. 

lb] Seven (7) working days or l'ifty-six (56) hours may be adjusted to seven working 
days or seventy (70) hours as required. 

29. There shall be three (3) (ifl.een (15) minute rest peI·iocls on each ten ( I 0) hour shift each 
work day. 

30. The City agrees to clcljusl the number o f working clays imposed for disciplinary suspensions 
for employees assigned to a Rotating Work Week. 

31. T he City agrees to adjust the Attendance Policy as to its appl ication l'or employees assigned 
to a Rotaring Work Week, 

32. The City agrees to implement a policy for Water Pollution Control within sixty (60) days 
or ratification creating a rotating system for assign ing employees to "on-call" status based on its 
operational need. 

Mileage / Travel Allowance 

33. M ileage shall be reimbursed foi- Meter Readers at the IRS rate. The City and Union agree 
that there shall be no carry-over ol' any reql1est ror mileage reimbursement thM is older than three 
(3) months. Payment wi ll be included in the employee's regu lar paycheck. 

34. Employees w ho report to a \.vork location, and then arc instn,cted to report 10 another work 
location. shall be prnvided with mi leage reimbursement, in accordance with a schedule established 
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by the C ity
1 

for the travel to and from the first ( l st) work location. M ileage reimbursement wi 11 be 
paid by the l·Hl:eenth ( I 5th) o l'the month, provided mileage reports arc submitted by the first ( l

s1
) 

of the month. Employees who arc transported to another work locatio11 shall be prov ided 
transportation by Ci ty vehicle bnck to their origi11al work location. 

35. The City agrees to reimburse employc:es in the j ob classiricalion o f House Connection 
Inspector who are required to commute with a City veh icle lb r all fees assessed by City 
Ordim111ces. Employees are responsible for provid ing any necessary add itional automobile 

insurance. 

Compensatory Time 

36. T he parLies agree to modi l'y the overtime provis ions of the contract lo al low employees in 
Lhe Div isio11 of Utilities f,' isca l Contro l to elect to receive compensatory time at the rate of one and 
one-halr( l ½) limes the actual hours worked in excess o f eight (8) in one (I) day and forty (40) in 
one ( I) week, whichever is applicable in l ieu of cash payment. 

37. Employees of the Department or Public Uti l ities sha ll receive compensatory time ,11 lhc 
rate of one and one-ha If (I½) limes the actual number of hours worked at summer fes tivals and 
after hmir speaker eve11ts. 

38. No employee w ill be permitted lo accumulate in excess or (of'ly (40) hours of compensaLory 
time. 

39. Acc1·uecl compensatory time for said e111ployces shn l l not be forfeited at any time. 

40. Por all homs worked after said employees have accrued the max imum number of 
co111pe11satory time hours allowed by this agreement, employees shall be entitled to overlirne 
compensation payment at the raLe or one nncl one-half ( I ½) Li111es their regulflr rate or pay. Payment 
shall be included in the employees regular pay check. 

4 1. The Equal ization of Overtime provisions o f the Contract w ill continue to apply to al l 
ovel'lime offered Co e111ployees in the divis ion. 

42. Use of compensatory t ime mtIst have prior approva l of the appo111t1ng authority or 
designee. Requests to use compensatory lime shall be granted based upon ci ty seniority guidelines 
consistent wi th operational requirements. 

Uniformi:; / Uniform Allowance 

43. A ll employees wi ll report for work in prnpcr uni form wi th proper footwear and appropriate 
attit'e for weather condilio11s. The City at its so le di scretion wi ll eith~r provide and 111aimain 
uni forms and work shoes or w i ll prov ide an annual uniform al lowance uniform maintenance 
allowance and work shoe al lowance. 

44. The fo llowing exceptions apply to the requi re1ne11t that an employee be on payroll at the 
time the allowance is issued. Employees hired after March I of u ca lendar year who complete 
their probationary period not later than December 31 of the same year shal I receive a pro-1·.ita 
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uniform maintenance allowance w ithin th ir ty (JO) ca le11da1· days of completing rhei1· probationa1·y 
period. 

45. T he City agrees to provide Len ( I 0) un ifonn s, maintained by the City, to employees in the 
j ob c lassifications of Sewer Serv ice Worker, Assistant Civi l Enginee1· and HoL1se Connect ion 
Inspector. ~ffective in 20 l 2, the City agrees lo provide uni forms for Lab Assistants and an annual 
maintenance al lowance of$ I 00.00. 

46. T he City at its sole di~cretion ""ill e i ther prov ide and maintain uniforms, or w ill prov ide, 
011 01· before March I, annual uniform allowances, ur11form maintenance allowances and work shoe 
al lowances in the amounts I istecl, for the following job classificc1tions: 

Uniform Uniform Work Shoe 
Allow11oce Maintenance Allowance 

Construction Technician $250 -0- $120 
Chief Miscellaneous Investigator $350 $180 $120 
General Storekeeper -0- $100 $120 
Head Storekeeper -0- $100 $120 
Hot1se Connection Inspector $250 $120 

Instrumentation Technician I $250 -0- $120 
lnstru111e11tatio11 Technic ian 2 $250 -0- $120 
Meter Reader $350 $180 $120 
Meter Technician $350 $200 $120 
Inspector, Permits & Sales $350 $180 $120 

Rad io Tcchnic ia11 $325 $180 $120 
Sewer Service Worker $350 (winter $270 $120 

appnre l ) 
Sewer Serv ice Worker - efT.20 18 $350 $320 $120 
Stock Clerk -0- $100 $120 
Storekeeper -0- $100 $120 

Water l-lyclrmllic Repairman $350 $200 $120 
Water M eter Repairman $350 $200 $120 
Water Pipe Repairman $350 $200 $120 
Water Pipe Repai1-man - eff. 20 I 8 $350 $250 $120 
Water Serv ice Investigator $350 $200 $120 
Water System Construction Inspector $350 $180 $120 

47. Employees in the job c lassification or Police Rndio Technician shall receive an annual 
uni form allowance o f three hL111dred twenty-five dollars ($325). an annual uniform maintenance 
,dlowance of one lrnndred eighty dollars ($ 180) and, effective in 2007, an annL1al work shoe 
allowance of one ht1ndrecl -twenly ($ I 20), said allowances to be provided on or before March I of 
each year. A ll employees hired after March I , of any year who complete their probationary period 
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nol later than Decc111bcr 3 1 or·· lhe same year shall receive cl pro-rata uni lorm maintenance 
allowance with thirty (30) calendar clays or completing their probationary period. 

48. The City shall have the r ight Lo hire Engineers and Associate Engineers at a higher rate ol' 
pay Lhan current Engineers and Associate Engineers without the contractual obligation to increase 
the salaries of incumbents. It is rurther understood that this agreement is classification-specilic 
and is applicable on ly to the 8ngineer and Associate Engineer Classifieatio11. The Union slwll be 
notiried if such action (hiring) shou ld take place. 
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DEPARTMENT OF PUBLIC HEALTH ADDENDUM 

Division of Health 
Division of The Environment 
Division of Air Quality 

I . The City shall provide an annual clothing allow~rnce of two hunclrecl-fi~y dol lars ($250) 
and an annual work boot / shoe nllowance or one lu1ndred-fi fty dollars ($ 150). Work boots/ shoes 
must be ASTM F24 I 3- 1 I protective Loe classi'fication and ASTM P24 I 3 electrical hazard standard 
compliant. Clothing and shoe allowances to be paid on or before March i sl or each calendar year 
for Division of Ai r Qualily (DAQ) personnel i11 the following classifications: Environmental 
Complia1,ce Specialists, Envi ronmental Monitoring Speciallsts, Environmenta l Enforcement 
Specia lists, Instrument Repairmen, Instrumentation Technicians, Laboratory Coordinators. and 
Quality Control Coord inators. 

Effective in 2020, Comrm111ity Heal th Aides shall 1·eceive an annual clothing al lowance of 
two hundred-fifty dollat·s ($250), to be paid on or before March I si of each year. 

Effective in 2.020, Stock Clerks shall receive an ,\nnual shoe al lowance of one lnmclred­
twcnty dollars ($ 120) to be paid on or before March p t of each year, w ith the City reserv ing the 
right to establish specifications ror the shoes. 

Effective in 2020, Public Health Sanitarians shall receive an annual shoe allowance of one 
lrnndred-twenty do llars ($ 120) to be pa in on or berorc March ,~Lor·· each year, with the City 
reserv ing the 1·ight to establish specilications f-or lhe shoes. 

Prov isions of th is paragraph will also apply Lo any classi fications CLrrrcntly unli lled, and to 
any new classificalions establlshed within DAQ, but do 11ot apply to ln fortnation Control Analyst 
positions or Clerk positions. 

Cou1pensatory T ime 

2. The parties agree to modif'y the overtime provisions of the contract to require employees 
in the Division of Health, lhe Div ision of A ir Quality and Lhe Divis ion of the Environment to 
receive compensatory time at the rate of one and one-hal f ( I 1/2) times the actual hours worked in 
excess of eight (8) in one ( I ) day or forty (40) in one ( l) week, whichever is applicable, ir, lieu of 
cash payment for the following work assignments: 

Environment Health Air Oualitv 

-Evening and Weekend -Health Fairs and Guest -Voluntary Community 

Enforcement Speakers Events1 e.g. Earth Fest 

Sweel)s/lnsoections 
-Travel outside of normal -Immunization Clinics 
working hours 
-Evening/Weekend Health -Expanded Health Clinic 
Acti v ity Fairs and related Hours 

activi ties 
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- Investigation of Emergencies -Investigation of Day Care 
Centers outside of norma l 
working hours 

-Guest speakers 
-Larvacidc/Mosquilo Control 

3. No employee w ill be perm itted to accumulate in excess of sixty (60) hours of compensatory 
time. Accrued compe11satory time for said employees shal l not be rorfci ted al any rime. For 
employees in the Div ision or Air Quality, management shall cletem,ine whether overtime is paid 
in cash or compensatory time. 

4. for al l overtime hours worked a Iler sa id employees have accrncd the maximum number o f 
compensatory t ime hours al lowed by th is agreement, employees shal l be enti tled Lo overtime 
compensation payment at the ra te of one and 011c-ha l f ( I ½) times their regular rate o f pay. Payment 
shal l be included in the employees regular pay check. 

5. The Equalization or Overtime provisions of the Contract wi ll cont inue to apply tl) al l 
overtime offered lo employees in the respecti ve divisions. 

6. Employee acceptance of a work assig11 111ent which requires the crediting o f compensatory 
lime is complelely optional. Rcfosnl w ill not resu lt in overtime paymcnL 

7. Use of compensatory time must have prior approva l of the approprialc appointing 
authority. Requesls to use compensatory time shall be granted based upon city seniority guidelines 
consistent wi th operational requirements. 

8. Mileage reimbursement shall be issued 110 Inter than Lhe 2 1 ~, of every month provided 
mileage claims are submitted by the employee to the City no later than the 3rd of each month. 

9. Preventi ve Health Counselors obtaining and maintaining a LICDCCS license shall receive 
a $ I .00 per hour increase. 

I 0. Effective L1po11 ratification or the 20 19-2022 Agreement by both parties, Preventive Health 
Counselors obtaining and maintaining an LCDC III cert i ficate/l icense shall receive a $0.50 per 
hour increase. 

11. Employees in the Division or A ir Quality who SL1ccessrully complete the Environmental 
Pro fessiona l Intern or Engineer Intern Exam ination slrn ll receive n $ 1.00 per hour increase. 
Employees who successful ly complete both examinations wil l not receive a second $1.00 per hour 
increase. 

12. Employees in the Division of Air Qua lity who successfo lly certify as a Qual ified 
Environmenta l Professional or Profess ional Engineer shall receive a $1.50 per hour increase. 
Employees ccd i fy ing for both ,,viii not rece ive a second $1.50 per hour increase. 
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13. 8 1Tective Lip0n rati ficatio11 o f the 201 9-2022 Agreement by both parties, the City agrees to 
reimburse employees in the Division or A ir Quality for the cost of any requi red engineering 
exam inations which are passed by the employee. 

14. The following career laclder paths are established in the Division of A ir Quality for the 
fol lowing positions: 

Environmental Compliance Specialist I , 2 and 3 

Environmental 8nforcement Specialist I , 2 and 3 

Environmental M onitoring Specialist I , 2 and 3 

15. Employees wi 11 be advaI,ced from one career ladder step to the next highest step, and w i 11 
receive a five percent (5.0%) bump per paragraph I 04, whel·o the following requirements are 

satisfied: 

A. Complete 200 hoL1rs o f training under the auspices or the Air Pollution Trn ining 
Insti tute or work-related training approved in advance by the Commissioner of Air 
Qtia li ty. 

B. Complete two years of tenure at their CL11-re11 t cm·eer laddet· step. 

C. Attain an acceplable overa ll Per formance Management Raring dt1ri11g the most 
recent annual performance period. Prior to implementing a performance evaluation 
process tied to step advancement, the City wi ll meet wi th the Union in good faith 
to discuss the acceptable performance rati11g for advancement on the steps. 
Employees satisfying A and B, prior to implementation or C, wi ll be advanced to 
the next step. 

16. Positions in the Di vision or Ai r QLmlity that constitute ladder paths (e.g. Specialist J to 2, 
and Specia list 2 to 3) are ex.empt from the Postings Procedures of paragraph 96. 

17. An employee may be excused from rn~1ndatory overtime provided that a replaceme1H can 
be obtained in time to tneet tht: City's request. However, if the replacement cannot be round, the 
employee must work the mandatory overti111e. 

18. 

Career L adder for Public H c11lth Sanitarian l to Environmental Hea lth Specialist in 
Training (EHSlT) with satisfaction of the following requirements: 

Any person who ineet~· the educationoL qual(/1c:otion.nJ.f division (A), (13), or (C) of section 47 36.08 
of the Revised Code but does no! meet Llw experience requirement of such division may make 
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applicarion lo the direclor (?f' health on a form prescribed by the direclor for regislraUon as an 
e.11vironmen1al heallh ,\pecio/isl in trniniog. 

A. Complete all 1·equirecl degree coursework Lo n,eel stale requirements mandated by Chapter 
4736 of lhc Ohio Revised Code for registration as Environmental Health Specialist in 
Training. 

I . Graduated l'rtm, an accrediLccl col lege or university wilh ut least a baccalaureate 
degree. inclt1ding al least rorty~li vc qt1arler units or thirty semester u11its of science 
courses aprrovcd by the director; and eomplcLccl at least two years of fu ll-Lime 
employment as an env ironmental health special ist; 
Or 

2. Graduated from an accredited college or universi ty w ith at least a baccalaureate 
degree, completed a 111aj or in env ironmental hcaHh science which included an 
internship progrnm approved by the director; and completed at leasl one year of 
ltil l-timc employment as an cnviro11111ental health specialist; 
Or 

3. Grnduated rro111 an accredited col lege or university ,..vith a degree higher tlrnn a 
baccalaureate degree, includ ing a l least rorl y-five quarter units or th irty semester 
uni ls of science courses approved by the dircclor; and completed at least one year 
o f fu l l-time employment as an environmental health specialist. 

B. Succcssfu I ly complclc lhe appl iccllion and registration for the registration as Env iro11111enla I 
l-leallh Special ist in Training or Environmc11Lal Health Specialist 

I . Make appl icalion to the director or health on a rorm prescribed by lhe di rector ror 
registration as an env iron111e11 ta l hea lth specialist in training. 

2. Make payment or the fee required by scclio11 4 736.12 or the Revised Code. 
3. Receive an env ironmental hei1lth specialist in tra ining registration in accordance 

with Chapter 4796 of the Revised Code from the di rector 01·hcalth. 

C. Provide proor or registrntion Lo Commissionc,· o r·· Envi ronment along wi th wri tten req uest 
to advance. 

D. Employee has completed any probationary period For their current position. 

Career Ladder for EHSIT to Environmental Health Specialist w ith sa tisfaction of the 
following requirements: 

Any person who meels rhe educational 11ual!ficarions ofdivision (A), (R), or (C') <?(seer ion 4736.08 
<?/' the l~evi.~·erl Code and meef.~· rhe experience requirement cif'.\'1/ch division and complies wifh the 
e.-i::aminalion requirements spec[/ied Lmder section 4736.09 of the Revised Code may 1110/Ge 

application lo !he director of he(dfh on c1.fimn prescribed by /he director for registration as an 
environmenro/ health .~peciu/isl in /ruining 
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A . Complete al l reqLJired degree collrsework to meet state requirnments, experience 
requirement and complies with the examination requii·erne11ts (mandated by Chapter 4736 
of the Ohio Revised Code) for registration as Environmental Health Specialist 

I. Graduated from an accredited college or t1niversity w ith at least a bacca laureate 
degree. including at least forty-five quarter units or thirty semester LIili Ls or science 
courses approved by the di rector; and complelecl at least two year!;i or fllll-timc 
employment as an environmental health specialist; 
Or 

2. Graclt1ated from an accredited college or university w ith al least a bacca laureate 
degree, completed a major in environmental health science which included an 
internship program approved by the director; and completed al least one year of 
full-t ime en,ploy111e11L as an environmenta l health specialist; 
Or 

3. Graduated from an accredited co llege or university with a degree highe1· than a 
bacca laureate degree, inclL1cling at least forty-five quarter units or thirty semester 
units or science courses approved by the director; a11d completed at least one year 
of fu ll-time e111ployment as an environmental health specialist. 

B. Successfully complete the application and registration for Environmental Health Specialist. 

I . Prior to applying ror an initial environmental hea lth specia list registration, a person 
shall ta.ke the Cl'eclentialecl national environmental health associati on exam inati on 
administered by the departm ent or health. 

2. IV!eet the minimum grade requirement for the examination specified by Lhe nationnl 
envimnmental health association. 

3. Sub111it an application to the director or health on a form prescribed by the directo1·. 
4. Submit the application fee prescribed in section 4736. 12 of the Rev ised Code. 
5. Complies with the examination requirements specified under section 4736.09 of the 

Rev ised Code. 
6. M eets the education and experience requiremenls of division (A). (B), or C of' 

section 4 736.08 t) f the Rev ised Code (I isted above) 

C. Prnvicle pl'oof of registration to Commissioner of Environment along with written request 
to advance. 

D. Employee has completed any probati onary period for tlieit' current position. 
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DEPARTMENT or FINANCE ADDENDUM 

The City and the Union hereby agree lo the fo llowing provisions governing the wages. 
hours, terms and conditions or work for employees w ho work in the Department or Finance; 

l . For purposes or latera l transfers and the posting procccl L1 re, Finance Aclni inistration shall 
be considered a division. 

2. T he Department or Finance may al its discretion modify starling and quitt ing Lirnes ror 
employees with demonstrated specia l circumstances. 

Division of Assessments mid Licenses 

3. The City shall continue its prnctice or providing unil'orms lo employees in the _job 
classi fication of Inspector or Weights and Me~1sures. T he City shall pmvide shoes for the 
Inspectors of Weight a11d Measures on or about March 1st annually. The City agrees lo provide 
jackets to employees in the classi fi cation of Weights and Measures on an as-needed basis. 

4. Employees in the job classi Ii cation of Inspector of Weights 1111d M easures musl achieve 
minim um stale certification within eighteen ( 18) months or entering the classificaLion. for 
employees hired artei· A pril I , 2007, ro llowi11g p<1ssage of the 111 i11 i111u111 state certi"lication, three 
acldilional state certificat ion cou rses must be passed w ithin six years. A minimum of one stale 
cerlificalion course must be passed every two years. 

Divisiou of Ta:rntion 
Division of Printing nnd Reproduction 

5. T he City wi ll provide and maintain l1ni for111s for the Copy Center Operator, First Press 
Operator, Second Press Operator and Print Shop Helper in the Div ision of Pri nting. The City w il l 
provide stee l toe shoes to the Copy Center Op~ralor, First Press Operator, Second Press Operator. 
Prin t Shop Helper and Head Store l<eeper. Employees who do not wear lhe appropriate uniforms 
wi ll be subject lo disciplinary action. 

Compensatory T ime 

6. T he parties agree lo modify lht: overtime prnvisions or the contract such that 111a11age111ent 
may elect to provide employees in the Division or Taxation and the Div ision or Printing and 
Reproduction compensatory time nt the ralc or one and one-hal f ( I Yi) times the actual hours 
worked in excess of eight (8) in one ( I ) day and forty (40) in one ( I ) week, whichever is applicab le 
in lieu of cash payment. 

7. Employees may accumulate up to a tolal of sixty (60) hours compensal'ory Lime in any one 
(1) ca lendar year. Employees in the Division or CCA may accunnilate up lo 8 total or seventy­
two (72) hours or compensa tory time in any one (I ) ca lendar year. 

8. Accrued compensatory Lime for said employees shall be not be forl'cited al any Lime. 
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9. For all hours worked after said employees have accrued the maximum number of 
compensatory time hours allowed by this agreement, employees shaJ I be entitled to overtime 
compensation payment at Lhe rate of one and one-half ( I ½) times their regular rate of pay. 
Payment shall be incll1ded in the e11'lployee's regular pay check. 

I 0. The Equalization of Overtime provisions of the Contract will co11tim1e to apply to al l 
overtime offered to employees in Lhe respective divisions. 

1 1. Use of compensatory time must have prior approval or the apprnpriate appo111t1ng 
attthoriry. Requests to use compensatory time shal I be granted based upon city sen iority guidelines 
consistent w ith operational requirements. 

12. The Department of" Human Resources agrees to email the Union a copy of all general 
announcements. 

13. The City, in its discretion, may establish flexible working hours as described herein : 

(a) Work Day: 

The Department or Fina1,ce hours are 7:00 a.111. - 6:00 p.m. 

(b) Core Hours: Each employee selects one (1) of three (3) daily schedules ("core 
hours''), with the following start times: 

A: 7:00 a.m. - 8 :00 a.m. 

B: 7:30 a. 111. - 8:30 a.111. 

C: 8:00 a.m. -9 :00 a.m. 

(c) Changes: An employee rrrny be considered for a change to his schedule with a 
J'eque!St made in writing at least thirty (30) clays in advance of the requested change date. No 
deviations from the approved schedL1le will be perm itted w ithout written approval for the use of 
vacation or compe11satory time, approved prior to the day of use. 

(cl) Call In: An employee who w ill not be able to arr ive on a particular day during the 
approved start time period is expected to call the oflice prior to the start-time perlod. A n employee 
w ill considet·ed A WOL if he foi ls to ca l I (·he o ffice within one ( I ) hour arter his start-Li me peri od 
fat· that day. 
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DEPARTMENT OF PORT CONTROL ADDENDUM 

T he City and the Union hereby agree to the rollowing prov isions governing the wages, 
hours, terms and conditions of work for employees who work in the Deparlrne11t of Port Contro l: 

D ivis ion of Burke La lcefront A irport 
Division of Cleveland Hoplcins I nternational Airport 

I . The normal work week for employees in Che j ob classification o f ARFF Paramedic 
(former ly "Airport Safetyman'' ) sha ll consist of one ( 1) shirt or twenty-four (24) consecutive 
hours, fo l lowed by ro11y-eight (48) hours off work with an addi tional twenty-four (24) consecutive 
hours off work (Kelly Day) once every lh1·ee (3) weeks so that no person shall average more than 
forty-eight (48) hours or work per week within said three (3) week period resulting in each 
employee being scheduled for an uvcrage or lwo thousand lour hundred and ninety-six (2,496) 
annual hours or wot-k. ARFF Paramedics shall be permilled four (4) shill trades per year. Each 
trade must be pa id back wi th in one (I) year of the trade date. Sh i rl bids and Kelly Days shall be 
bid once a year no later than November I ir, accordance with job classification seniority provisions 
as outlined in Paragraph One Hundred Thirty-Five, ( 135), or the main Contract. In accordance 
with Paragraph One I lundrcd Twelve, ( 112), or this Contrnct, the City reserves the right lo go lo a 
forty (40) hour work week which would nul lify Parngraphs One, Two, Three, Four and rive ( I, 2. 
3, 4, 5) of this addendum. 

2. Compensatory time for ARFF Paramedics ancl Information Center employees shall be 
governed by the MO Us reached by the parties mid confirmed during the negot ic1t ion of lhe 201 1-
20 I J Agreement. 

3. Emp loyees classified as ARFF Paramedics are entill cd to payment to compensate for the 
following eight (8) holidays: Nev,, Year 's Day. Good r riclay. Memorial Day, .luneteenlh. 
lndependence Day, Labor Day, Thanksgiving Day and Christmas Day. Vacation selection for 
A RFF Paramedics will be based on ''unit t ime" seniority. An ARFF Paramedic's annual holiday 
payment amount wi II be calculated based upon the A RFF Paramedic's regu lar straight-time hourly 
rate or pay multipl ied by eight (8) (i.e .. hotirs per clay) mul tipl ied by eight (8) (i.e., the number or 
holidays per year). The total annual a111o t1nt l)f holiday pay for each ARPP Parn111edic wi ll be 
divided by the number or pay periods in the year and paid in eqtial parts during each pay period. 
fn the even an A RFF Paramed ic rel ires. qui ts, or is Ltmn inalecl. he or she wi ll not be entitled lo any 
holiday payment beyond the pro-rala pay1ne11t in his or her final paycheck .. 
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4. Vacations: Effective .January I , 2024, all ARFF l'arnrneclics shall be granted the fo llowing 
vacat ion leave with l'ull pay f'or each year based upon their length of continuous City Service as of 
December 3 l of the preceding year, as fo llows (for purposes of ava ilable time off, a shift is defined 
as twenty- four (24) hours and a day is denned as eight (8) hours): 

Yeal'S of Serv ice 

After I year 
/\ ~er 8 years 
A Iler 12 years 
Ailcr 22 years 

Vacation 8-Hour 
Employees 

IO days 
I 5 clays 
20 days 
25 days 

Vacation 24-Hom 
Employees 

4 shifts 
6 shifts 
8 shifts 
10 shi fts 

5. Preside11t's Day t111d Dr. Martin LL1ther King, Jr. Day shill I be individual holidays for ARFF 
Paramedics which wi ll continue to be picked by shi ~ seniori ty, one ( I) twenty-four (24) hom shift 
each calendar qt1arrer, w ith approval of the chief or shill ~upervisor. The Chie( per his discretion, 
may allow employees to Lltilize these two holidays without regard to the ·'calendar quarter" 
restriction. Each i11div idual hol iday is 0 11e, twenty- four (24-) hour shift. Employees who leave 
City employment before the end of any calendar year arc entitled lo payment fol' individual 
holidays according to the following pro-rata schedule: 

Separation in January, February, March. or April 
Separation in May, June, fo ly, or August 
Separation in September, October, November, or December 

0 shirts 
I shifts 
2 shifts 

6. Twenty- fm1r (24) hours of sick Lime wil l be charged J'or each twenty-four (24) hom shi ft 
off due to illness for employees in rhe j ob c lassi lfoation of A RF P Paramedic. 

7. The City wi ll not incorporate security into the ARFP Paramedic j ob elassif-icc1tion unless 
both parties agree upon the modification. 

8. License incenLi ves shal l be paid in accordance with Cily Ordinance as follows: 

[a] 

Beneficial Pl'ofessional Trai11ing/CcrLificatio11s: 

Employees may request ro attend training in the following profossional development 
courses/certifications beneficial to the Employer's operations: 

• Ai rport Master Firefighter Designation 
• EMS lnstrucLor 
• Pire Officer I 
• Fire Officer 2 (rnu!lt have Fire O fficer I) 
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o Fire Instructor Certi Ii cation 
o Fire Inspector 

The Employer has discretion to approve requests for training based on its operational needs 
but wi ll not unreasonably deny requests. Where requests are approved, the Employer will 
pay all course costs and wnges during verilied time spend in the course according to its 
policies. Employees who leave employment with the City within three years o!'completing 
the nbove courses/obtaining the above certifications must repay all training costs Lo the 
City upon separntion. 

The Employer will pay for requi red continuing education and wages during verified time 
spent to recertify find lake required rcrresher lraining. 

Employees who SLICcessl'ully complete the courses/obtain the cert ifications set forth above 
wi 11 receive annual payment or one thousand dollars ($ 1.000) for any one or the above 
courses/cerli fications to a maximum annual payment of up to three thousand dollars 
($3,000) for SL1ccessl'ully cornpleling/obtai ning up to three (3) courses/certi fications. 

Payments under this section will be retroactive lo April I, 2023 for employees who 
complelecl Lhe courses prior to or hold active certifications at lhe time of ratification . 
Payment u11der this prov ision w ill be made in December. 

[b] Employees sha ll be required to show written documcntalion upon request of in itia l 
and/or continuing certification. 

[ cl Employees currently cert i lied as a Paramedic mL1st main tain this cerli fication. 

[d] Where Lhe City, in its sole tlisc1·ction. assigns an ARr F Paramedlc lo perforn, 
training in a specialty ror which he/she is certified, the ARFF Paramedic shall receive 
one (I) hour or additiona l straighl lime compensat ion per shill ror those shifts that they are 
pei-lo rming the training. 

9. Through Ma1·ch 3 1, 202 1 the hourly rate specified in the ''A RFF Paramedic - 40-Hour"' 
wage schedule shall be used for Lhe ARrF Paramedics work i11g 24-hour shifts, on ly for the 
calculation or overtime for all hours worked in excess of their regularly scheduled twenty-four 
(24) hour shift, unpaid absences, and all Union negotiated bcnefils. Eff"ecli ve Apri l I , 202 1, for 
the ARrr Paramedics working 24-hour shi ns, the hourly ralc identified in the ''AR.FF Paramedic 
24-Hour" wage schedule shall apply to all hou1·s worked and all be11elit hours. Additional ly, with 
respect to disciplinary SL1spensions of employees assigned to twenly-rour (24) hour shirts, the Ci Ly 
agrees to a pro-rata adjustment. 

I 0. The City shall reimburse all ARFF Paramedics for Lhc necessary courses lo maintain job 
requirements. Job requirements shall be determined by lhc Department of Port Contro l. I f an 
employee fails the Paramedic course provided by the Ci ty to maintain certification for I·easons 
other tha11 non-attendance for bona fide medical reasons. the Cily wi l l nol be liable for any 
additional cost an employee may incur to nw intain certi fication. 
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11 . The City wi ll cliscL1ss wi th the Union ~111y anticipated changes in operntions carnied by 
airline policy decisions affecting either Cleveland Hopkins International Airport or Burke 
Lakefront Airport. 

12. When A R.FF Paramedics are fighting live pit tires, no personnel wi ll be requ ired to enter 
the pit withoL1t the use of appropriate fi1·eiighting agents as designated by the N.F.P.A. Pit fire 
training shall be performed at a facil ity where medical transport is available. 

13. The Department of Porl Control sball determine u11iform requirements appropriate to the 
job to be performed and based upon those requirements wi ll issue an initial uniform and wil l 
continue to provide uniforms or provide a voucher of five hundred-ti~y dollars $550 annually to 
employees in the j ob classi l'ications or ARFF Paramedic, and three hundred-firty dollars ($350) 
annually to employees in the j ob c lassifications o f Airport Operations Agent I and 2, A irpol't 
Tem,inal Operations Agent, Stock Clerk, Storekeeper and Head Slorekeeper. The City will also 
provide ARFF Parc1111edics ,1 11 annual one hundred dollar($ I 00) voucher for boots, boots valued 
at$ I 00, or $ 100 cash for the purchase o f boots. The City wi II meet and co11fer with the Union as 
to the quality and quantity of uniform items prior to ordering and issuing same. Said uniforms w ill 
be provided on or before M arch I or each year. The City may reqtlire one or more principle clerks 
to wear specified uni forms. Whe1·e such a requirement is imple111e11Led, those principle clerks shall 
be provided an annual tin iform allowance o r one hundrecl-fifly dollars ($150), commencing at the 
ti me or implementation and otherwise upon completion of probation. 

14. The City shall provide uniforms to newly-h ired A irport Safety Workers. 

15. The City, at its sole discretion, w ill either maintain uniforms 01· provide an annual 
maintenance allowance of' two hundred dollars ($200), on or before March I , for the j ob 
c;Jassifications of ARFF Paramedic and will eithei- maintain uniforms or provide an annual 
111aintenance allowance or one hundred frfty do llars ($ 150) for Airport Operation !\gent I and 2, 
A irpo1i Terminal Operations Agent, Store KcepeI·, Head Store Keeper and Stock C lerk. Ai1·po1-L 
Safety Workers can request replacement or unii'o r111 items destroyed or irrevocably soiled by a 
work-related responsive incident. 

16. All employees hired after March I of M y year who complete their probationary period not 
later than December 3 1 of lhe same year shall 1·eceive a pro-rnta unH'orm maintenance allowance 
within thirty (30) days of completing their probationary period. 

17. The City shall provide the patches and placement of sa id patches shall be determined by 
the City. 

18. T he Departmenl o f Port Contro l has established a salbty committee comprised of 
representatives from both management and non-ma1rngement. T he Union shall designate two (2) 
members o f its bargaining unit to be members of the sili'ety committee. 

19. The purpose of the committee shall be co examine current work practices and proceclmes 
lor safety improvements; to explore diverse sa fety eqLIipme11t, including training materials, and to 
make recommendations for sa fely improvements lo the Director of Porl Contrnl. 
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20. Employees who are on the sarety co111111 illec shall not lose regular straighHime pay for the 
time spent in committee meetings. l~111ployee~ wil l nol be eligible ror overtime or other premium 
pay ror time spent on committee business. 

2 1. The C ity will establish an individual exercise program for ARFF Paramedics. It is 
understood by the parties that the exercise program parnmeters ror ARFF Paramedics in the 
Department or Port Control shal l be estab lished by a physician. Thul physician shall establ ish a 
defin ition or reasonable efforL which employees will be required to put forth in complying with 
the exercise program. Employees who make a good faith effort to pul rorlh a reasonable effort 
shall not be subject lo discipl inary action for f'ailurc to meet program goals. T he individual detai led 
speci fics ort11e exc1·cise program sha ll be on a con liclential basis. 

22. T he Ci ty w ill prov ide annual medical examinations Lo ARr-r Paramedics. The City w il l 
abide by relevant provisions or Ord inance 501-89 ror the lire or Lhe ord inance or Contract. 
whichever expi res last. 

23. T he City wi l l provide a ma lpradice insurance po licy Lo all ARr-F Paramedics who provide 
emergency medical service to Lhe publk . The City wil l prov ide the Union with a copy or its 
malpractice insurance policy. 

24. In the event an ARFF Paramedic responds to an emergency si(Lialion tlu1t extends into the 
last thirty (30) minutes their shifl, they shall be al lowed an add itional thirty (30) mi11 L1tes alter their 
qL1itling lime to finish reports, stow gear, clean up, etc. Such time LO be paid at the overtime rate. 

25. OperaLions Section shirt bids at Cleveland Hopk ins lnlernaLionnl A irport (CJ-I.I.A.) vvil l 
occur al least twice a year by April I 5th and October I 5th. In the shi rt bid that occurs in April, in 
an odd numbered year, Parngraph Thirty-Two (32) would not apply to the incumbent Union 
steward. Shi rt bids shall be on the equitable basis of operntional j ob classificntion requirements 
as clctcrmi necl by management. /\clual schedules based 0 11 operational tieeds wi ll be established 
by 111anagc111cnt. There wi ll be add itiom1I shi rt bids due to personnel chr111ges as needed. 

26. 011 occasion, it is necessary to determine ranking wi thin a j ob classi ficaLion in the 
Operations Sections at either C.H.I.A. or Burke Lakcll·ont J\irporl. the rol lowing ci-ilcria shal l be 
applied: 

(a) .lob class ification seniority date to include T/\ appoi11 L111e11t i f appl icable. 

(b) T ime otscrvice w ith the Operations SecLion. 

(c) City seniority as defined by the Contract. 

(d) RaI1dotn selection, by lottery, w ith the U11io11 representative present. 

27. Lockers wil l be provided for Airport Terminal Operations Agents prov ided space is 
available. 
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DURATION 

210. This Contract represents a complete and final understanding on all operational policies 
between the City and the Union, and it shall be effective upon the date of ratification (October 2, 
2023) and remain in full force and effect through March 31, 2025. 

1N WlTNESS WHEREOF, the patties have hereunto set their hands this \:l. day of February, 
2024. 

On behalf of Ohio Council 8, 
Local 100, AFSCME, AFL-CJO: 

%~Cl?'~ 
Matthew J. Hetrick 
Staff Representative 

V~nessa Turner__/ 
Finance Chapter 

-1~ 
Tina King, Chap 1 Secretary 
Public Health Ch 

Dawn Gilyard, ChapterScretary 
Building and Housing Chapter 

.Jµsti ~ b, Mayo 
~ of Cleveland 

~A-~ Matthew J. Cole, Di~ector 
Depa1tment of Human Resources 

Kate Hodge 
Staff Representative 

Michelle Foust 
Public Utilities Chapter 

½i ~& '\ \..,L..."t:L"YL- ':L·g.,~ 
Theodore Brown, Chapter Secretary 

;;t?;'."l!l"V>-
Kevin Walker, Chapter Secretary 

P~cW1 r 

...._ __ ~ -- Mark D. Griffin, Bir~tor 
Depai1111ent of Law 
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LETTF:RS OF UNnERSTANOTNG 
GENERAL LEA VE PROVISIONS 

It is understood that the City has the right to discipl ine employees who misrepresent facts 
related to funeral leave or who use a leave of absence for a pLlrpose other than that for which it 
was graqled. 

SERIOUS MISCONDUCT 

The Union agrees that effective upon rati lication of the Contract. that the City has a disciplinary 
po licy which allows it to discharge employees for serious misconducl including but not limited to: 

[a] Theft of City property; 

[b] Conviction ol'an offense involving the sale of drugs; 

[c) For employees regularly scheduled to drive a City vehicle, two (2) DUI convictions 
wi thin a lwo (2) year period . 

PARKING TICKETS 

Employees who fai l to pay moving violation lines and/or parking tickets/fines received on 
Ci ty vehicles after the ratification of this Contract wil I authorize the City to deduct the amount or 
the fines from their paycheck once the Administrative appeal process, if applicable, has been 
exhausted. 

CITY DRUG TESTING POLICY 

Wilen there is reasonable cause lo believe that aI1 individual employee is using illegal drugs or 
alcohol at work or is under the influence of drugs or alcohol at work, such employee wil l be 
directed to report to a City designated physician or medical clinic, on City time and expense, ror a 
fitness for duty examination. Addi tionally, an employee involved in any accident resulting in 
personal injury or one thousa11d dollars ($1,000.00) or more of property damage shall submit him 
or hcrselr to post-accident drug/alcohol testing. This will involve appropriate testing, including 
possible urine or blood tests or Breathalyzer exam as determ ined by the appropriate medical 
personnel. '·Involved' ' for purposes of motor vehicle accidents means the driver and any other 
employee who may have contributed to the :iccidenl. 

All employees who are requ ired to be randomly tested under law (e.g., Department of 
Transportation (DOT) regulations regarding employees required to have a Commercial DLiver's 
License (COL) who dl'ives vehicles in excess or 26,000 pounds), and all employees in safely 
sensitive posi tions (ide1nificd below) shall be subject to random dnig/alcohol testing. Such testing 
shall be conducted in accordance with the DOT procedures. Random exa111inations and reasonable 
suspicion examinalions and post-accident cx.arninations are conducted for the purpose of 
determin ing the presence or illegal cln1gs or alcohol in the employee tested. A n employee who is 
directed to submit lo such examinations shall report to a City-designated physician or medical 
clinic, on City t ime and at City expense. The City's Labor Relations Manager, or his designee, 
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shall approve all drug/alcohol testing. T his testing will include possible urine, blood, or 
breathalyzer exnms as determined by the appropriate 11,edical personnel. An employee w ho 
refuses to subm it to drug/alcohol testing under the prov isions he1·ein shall i111111ediate.ly be charged 
w ith insubordination and will be suspended pending discharge. An employee who foils a drug 01· 
alcohol test for the second time during his/her employment with the City shall be discharged 
immediate ly by the City. Employees subject to random testing w il l be considered as pan of the 
City-wide non-safety force general pool, eligible f-'or random testing. No moi-e than twenty-five 
percent (25%) or this City-wide pool will be randomly tested in a calendar year (January I to 
December 31). Such tests slrn ll be reasonably spread throughout the year. 

A 11 employee may be referred for such Ii tness for duty screening i rat least one ( I ) supervisor has 
a reasonable SLISpic ion that the employee is Lhen undet· the influence of alcoho l or a controlled 
chemical substance. T he circumstances supporting an allogation w~rrnnting reasonable suspicion 
testing shal l be reduced to writing, signed by the referring supervisor and copies provided to the 
employee a11d the Union prior to testing. Tbe deninnd for n mine, blood or breath specimen shal l 
be made based only upon specific/objective racts, and rek1sonable inferences drawn from those 
facts in light of ex.perience, that Lhe employee is then under the innuencc of drugs or alcohol. In 
addition, employees may be rel'erred for mandatory urine, blood or breath, for drug and/or alcohol 
screening Linder the fo llowing circumstances: 

[a] A disciplinary probation for employees who have v iolated the City's drug and 
alcohol ru les. or 

[b] For employees returning from leaves of absence i f they have given management a 
reason to suspect possible i I legal drug ai1d/or alcohol abt1se. Possible reaso1,s to 
suspect substance abuse include, but are not limited to, a history of excessive 
absenteeism not related to a speclflc i I lness, documented ev idence of deteriorating 
j ob performance or of aberrant behavior in the six (6) months immediately 
preced ing the leave of absence or documented i1wolvement with drugs off the j ob. 

1\11 employee shal I be en Li tied lo have a Union i-epresentative present before testing is administered. 

As concerns urine samples for drug testing, employees co be tested wi 11 Lrndergo an initial screenir,g 
(EM IT) test. For any positi ve results, a confirmatory test employing Lhe gas chromatography/mass 
spectrnmetry (GC/MS) test wi ll be used. T he City will insure that there is a co11Linum1s chain of 
custody or any sample taken from an employee. Specimen collection will occur in a medical 
setting. The testing procedures should not demean, embarrass, or cause physical d iscon, rort 
employees. A ltcring or switching a specimen sample for a drug/alcohol test, or otherw ise refosing 
to fo llow lhe established testing procedure and/or guidelines, shall be grounds for discharge. 

The resu lts of a dl'llg or alcohol screening rest wil l be kept strictly confidential. An employee w ho 
tesLs positive for drugs and/or alcohol will have the opportunity to review the test results and, i f 
desired, a reasonable opporL~inity to rebut the results. Copies of test results shal I be given to the 
City and to the individual tested, W here:: urine or blood samples have been taken, two samples will 
be preserved for a reasonable period of t ime and tested employees wi ll have the opportunity to 
direct one of these samples to a reputable physician. or laboratory o l"their choosing for a re-testing. 
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Employees who may be drug or alcohol dependent are encouraged to voluntari ly seek professional 
assistance through a repuLahle LreaLmenL program. The CiLy's E./\ .P. (Employee Assislance 
Program) can provide coL1nsel ing and referral. Al l records of an employee seeking medical 
rehabilitation for a drug or alcohol problem, either through E.A.P. or otherwise, will be kepL strictly 
confidenLial. Volunt.iry assistance should be sought berore dependence affects job performance 
so as to endanger re l low employees, the public, or otherwise adverse ly impact on the employee's 
abi li ty Lo perform his or her job duties. 

Participating in the E.A.P. program docs not supplant the normal discipline and grievance 
procedure. An employee su~jt:cled to disciplinary charges which include substance abuse on the 
j ob w i ll be given access to the drug or alcohol screet, ing results, lhe ability to privately test the 
blood uri11e or other samples at an independenL lab and the opportunity to rebut any allegation or 
chemical abuse. Any charging letter issued to an employee which i11clL1clcs allegations or substance 
abuse on the job shall list the basis upon which it wns clelermincd that there was reasonable cause 
to believe the employee was using drugs or was under the i111'1uencc or drugs or alcohol. 

An employee deemed Lo have pos itive screens ror drugs or alcohol must be given medical 
clearance by a qunli fied physiciaI1 acceptable to the City befo re returning to work. 

A11 employee shal l be deemed lo have failed an alcohol tesl i f: 

[ 11 The person has a co11centration or threc-hundreclLhs (.03) or 011e-percen1 (I%) or 
more by weight or alcohol in his blood; 

[2 I The pcrsol1 has a concentration orthree-hL11idreclths (.03) of one ( I ) gram or more 
by weight of alcohol per two hundred ten (2 l 0) liters or his breath; 

l3 l The person has a concentration of 4.5 hundredths or one ( I ) gram or more by we ighL 
or alcohol per one hundred ( 100) mi ll iliters of his urine. 

The City is not responsible for any legnl obligations and costs l'or claims based on lhe Union's 
duty of fair representat ion. 

The Union shall be indemnilicd and held harm less by the City ror any violation of an employee's 
constitutional common law, or statutory rights. 

Sarety Se11sitivc Positions: ARrF Paramed ic 
Airport Operations /\gent I 
A irport Operations Agent II 
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CAREER LADDERS 

The City and the Union recognize the need for development and trai11ing o f qualified employees 
to fulfill the City 's work force requirements. The City agrees to the principles of career ladders 
and pro111otion from within its own organization. In keeping with such principles, the City and the 
Union shall continue to discuss ~1 Career Developinent Program. 

LABOR MANAGEMENT COMMITTEE 

Representatives of the City and Union shal l meet at least quarterly to rev iew grievances pending 
arbitration for the purpose 01· exploring settlement or to address issues regarding saH~ty. The 
quarterl y meetings shall be held between !'epresentatives Fron, the City' s Department of Pei-sonnel 
and Department o f Law. and <1 staff representative and the local un io11 president A t least flve (5) 
working days prior to the meeting the parties shal I agree LIpon an agenda of grievances, not to 
exceed twenty (20), to be discussed during the meeting. 

The Union may request a Labor M anagement Committee meeting regarding safety issues and to 
revise and update ex isting bargaining uni l Civil Service job descriptions. 

WAGE, SALARY SCHEDULE ANO BARGAINING UNIT WORK COMMITTEE 

A j oint task force wi th four (4) representatives from the City and folll· (4) representatives from the 
U11 ion be established to consider Lhe establishment or a wage step schedule for all bargaining unil 
class ifications and to address cl isputes regard ing the reclass ification of jobs and work juriscl iction. 
The City agrees to submit a responsive document to any wrilleI1 a1,alysis prepared by the Union 
regarding work-jurisdiction matters. Grievances regarding work jmisdiction issues may be 
initiated at Step 2 o f the Grievance ProcedL1re. The committee shal l meet quarterly, unless the 
committee agrees to meet more often. and shal l attempt to agree upon non-binding 
recommendations to be subrnittecl to the Cily's Administration. The Cily shall respond to such 
recommendations, or otherwise to the Union's proposals within ninety (90) days. 

CHILD CARE 

There shall be established a joint City/Union committee to develop recommendations for the 
establish111e1,t of clay care facilit ies for the children or employees. Each bargaining unit shall be 
invited to appoint a representati ve to the committee, and the committee shall be comprised for 
those indi viduals appoi nted in response to the invitation. The commi ttee shall meet as often as 
I,ecessary to carry out its mission. The recommendations of the committee sh~, 11 be presented Lo 
the City, together w ith a timetable for implementation, al a time deemed appropriaLe by the 
committee. The City shall take the committee·s reco111menclatio11s under advisement and offer a 
comprehensive response w ithin three (3) months from the elate or the committee's 
recommendations. The committee shall continue to work until such t ime as its recommendations 
arc fully adopted or cl issol~1tion of the co111mittee is deemed appropriate by its members. 
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TRAINING - RADIO TECHNICIANS 

The City shall provide training for al l employees or Public Safety Adminislration in the job 
classification or Pol ice Radio Technician and all employees of Lhe Division or Waler in the joh 
classification or Radio Technician to install and/or repair new radio equipment. 
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Side Letter 

A.W.O.L. 

Employees will nol be assessed an/\ WOL charge for fl la.Le cal l-off so long as lhey call off prior 
to th i:: start of their shift. This lcLter docs not affect the loss ofsick-ti111e lor railing to timely call 
off per Paragraph 75. 
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Side Lcttci­
DEPARTMgNT or PUBLIC UTILITIES: 

ATTENDANCE POLICY FOI~ 10-HOUR, ROTATINC SHIFT EMPLOYEES 

Parties agree to MOU: 

The City agrees to modity its A1tc11da11ce Policy for DPU by adding lour (4) hours to the 
roll i11g-qL1arlcrly, sick-leave threshold for l 0-hot1r ·'Rotating Work Week'. employees. 
·rhis adjustment does not impnct any rights of the City to adjust the terms of its /\Ltendnncc 
Policy in lhe future. 
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Sitle Letter 

DEPARTMENT OF PUBLIC UTILITlES: 
LMC- 10-HOUR SH IFTS, OISPATCHERS AND CSRs 

Upon request from the Union, the City ag.-ccs to discuss, at a Labor Management 
Committee meeting, 10-hou r shifts for A and .8 dispn tchers and CS Rs. 
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HEALTH CARE ADDENDUM A 

CITY OF CLEVELAND 
MEDICAL INSURANCE PLAN DESIGN 

EFFECTIVE APRIL I, 2018 

I. COMPREHENSIVE MAJOR MEDICAL PPO PLAN (PLUS) 

a. 

b. 

C. 

cl . 

e. 

Annual Deductible: 

Comprehensive Major Medical : 
(Co-Insurance percentage) 

Co- Insurance Annual Out-of-Pocket 
Maximum (Excluding DeclL1ctible): 

-- Doctor and other Or-ficc visits: 
-- Specialists: 

Use or 1::mergcncy Room: 

r. Wel lness/Preventive Services: 

Routine Physi1;al Exam (One exam 
per bonc'lit period): 

Wel l Ch ild Care Services including 
Exam and Jn,munit.ations (t~1 age nine, 
limited to a $500 maximum per benefit 
period): 
We ll Chi ld Care Laborntory Tests (to 
age nine): 

Routine Mammogram (One, limited 
to an $85 111uximL1111 per bene fit pct·iod): 

Routine Pap Test and Exam (One per 
benefi t period): 

ln-Nchvork 

$750 single 
$1500 fami ly 

90%- 10% 

$ 1500 single 
$3000 ramily 

$20.00 Co-pay 
$30.00 Co-pay 

$ I 00.00 Co-pay 
(Co-pay waived i r admitted) 
Non-Emergency use $ 100.00 
Co-pay plus 90% Co-
lnsu ranee 

$20.00 office visit Co-pay, 
not subject lo deductible 

$20.00 ol'fice v isit Co-pay, 
not subject to deductible 

I 00% not subject lo 
deductible 

I 00% not subject to 
cleduclible 

I 00% not subject to 
clccluctible 
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Routi ne EKG, Chest X-ray. Complete 
Blood Count, Comprehensive Metabolic 
Panel and Urinalysis (Ages nine ancl over, 
one each per benefi L period); 

CA 125 (cancer screening), Cholesterol 
Screening (Ages nine and over, one each 
per bene l·i t period): 

Rout ine PSA Test: 

Routine Endoscopic Services ( including 
Colonoscopy) and Colon Cancer Screening 
deductib le (Age over 50, one each per bene!'it 
period): 

g. Out-or~N etwork vuries by standard carrier design. 

ll. PRESCRIPTION DRUG 

a. Co-Pays: 
Generic (mandatory) 
Name Brnnd, Pormu lary 
Name Brand, Non-Fom,u lary 

$10.00 
$25.00 
$40.00 

I 00% not subj ect to 
deductible 

I 00% not sub_jecL to 
deductible 

l 00% ll Ol sul~ject to 
deductible 

l 00% not subject to 

b. Mandatory Generic Requirement - M 1.1.ndate individual 1s use of generic drugs where 
avai lable; if individual chooses N ame Brand Pormulary or Name Brand Non­
Pol'mtdary when generic is ava ilable, individual pays the appl icable Name Brand 
Formulary or Name Brand Non-Formu lary co-ray plus the difference between the 
Generic and Name Brand costs. 

Note: Covei·age levels for out-or-network serv ices w ill be as establ ished by the carr ier. 
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HEALTH CARE ADDENDUM B 

HIGH OEDUCTIBLE PLAN 

a. 

b. 

C. 

d. 

c. 

A nnual Deductible: 

Comprehensive Maj or Medical: 
(Co-I nsL11°ance pcrcenl'agc) 

Co- lnsunmce Annual Out-of'.-Pockel 
Max imum (Excluding Deductible): 

- Doctor and other Orlice visi ts: 
-- Spec ial ists: 

Use 01· Emergency Room: 

I'". Wellness/Preventive Services: 

Rou tine Physical Exam (One exam 
per benefit period): 

Well Chi ld Cme Serv ices including 
Exam and Immunizat ions (to age nine, 
limited to a $500 n,axirnum per benefit 
period): 

Well Chi ld Care Laboratory Tests (to 
age nine): 

Routine Mam111ogrn111 (One. lim ited 
to an $85 maximum per benefit period): 

Ro utine Pap Test and Exam (One per 
benefit period): 

l n-Nclwork 

$1000 single 
$2000 fami ly 

80% - 20% 

$2000 single 
$4000 family 

$20.00 Co-pay 
$40.00 Co-Pay 

$100.00 Co-pay 
(Co-pay waived i f admitted) 

Non-Emergency use 
$ 100.00 Co-pay plus 80% 
Co- lnsurnnce 

$20.00 office visit Co-pay. 
not subjecl to deductible 

$20.00 o ffice visi t Co-pay, 
,1ot subject to ded uctible 

I 00% not subject to 
deductible 

l 00% 110 L subject lo 
deductible 

I 00% not SL1b_ject lo 
deductible 
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Routine EKG, Chest X-ray, Complete 
Blood Cot1nl, Comprnbensive Metabolic 
Panel and Urinalysis (Ages nine and over, 
one each per benefit period): 

CA 125 (cancer screening), Cholesterol 
Screening (Ages nine and over, one each 
per benefit period) : 

Routine PSA Test; 

Rot1tine Endoscopic Services ( irn: luding 
Colonoscopy) and Colon Cancer Screening 
deductible (Age over 50, one each per benel1l 
period) : 

I 00% not subject to 
cleducUble 

I 00% I, ot subject to 
deducti ble 

I 00% not subject to 
deductible 

I 00% not subjecL to 

Note: Coverage levels for 0L1t-of-network services will he as established by the carl'iel'. 
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Ms. Angela Caldwell 

LETTER OF UNDERSTANDING 

March 17, 2005 

AFSCME, Ohio Council 8. Local 100 
1603 Easl 27th Street • 
Cleveland. OH 44 1 14 

Re: Injury P,1y Policy 

Dear Ms. Caldwell: 

This Letter or UnclersLnnding will rcnect the Parties· agreement regarding the City's 
establ ishmcnl oF an injury pay policy for bargaining unit employees. 

I . The City wi ll establish an lnjL1ry Pay policy nncl proceduI·e. Prior to 
implementation, the Cily wi ll discuss the pol icy \Vi lh the Union. 

2. The pol iC)' will be implemented no later than January I, 2002. 

Your signature bclo'vv w ill indicate your fissenl to these terms. 

Very truly yours, 
CITY OF CLEVELAND 

By: ____ ______ _ 

Gina L. Routen, D irector 

Department or Personnel 
and Hu111n11 Resources 

AMERICAN rEDERATION OF STATE, 
COUNTY ANO MUNICIPAL EMPLOYEE, 
LOCAL 100, 0 1-110 COUNCIL 8 
By: ---------------
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LETTER OF UNDERSTANDING 

Ms. Angela Ca ldwell 
/\FSCME, Ohio Council 8, Locul I 00 
1603 east 27th Street 
Cleveland, OH 44 114 

March 17, 2005 

Re: Deparlment of Public Util ities /\ddcncl um 

Dear Ms. c~1ldwcll : 

The City shall 111ake ~very effort to provide a security gl1ard al Lhe front desk at all times. 
This shall not be considered a contractual obligation. 

Very tru ly yours, 
CITY OF CLEVELA ND 

By: _ _ _ ________ _ 
Gina L. RoL1len, Director 
Department of Personnel and 
Human Resources 

A M ERICAN FEDERATION OF STATE, 
COUNTY AND M UNICIPA l4 EMPLOYEE, 
LOCAL 100, OHIO COUNCIL 8 

By: __________ _ 
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LETTER Ol!UNDERSTANDJNG 
March 17, 2005 

Ms. Angela Ca ldwell 
APSCME, Ohio Counci l 8, Loct1l 100 
1603 Et1st 27111 Street 
Cleveland, OH 44114 

Re: Port Control 

Dear Ms. Ct1 I dwell : 

The City agrees Lo modify Lhe !ilanclard operating procedures to allow lour (4) shi rt trades, 

Very truly yours. 
CITY OF CLEV~LANO 

13y: ------------
Gina L. Routen. Director 
Department or Personnel and 
1 luman Resources 

AMER ICAN FEDERATION OF STATE, 
COUNTY AND MUNICIPAL EMPLOYEE, 
LOCAL 100. 01 110 COUNCIL 8 

By: 
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MEMORANDUM OF UNDERSTANDING 

OFFICER RE.LEASE T IME 

·n,e City agrees to release the PresidenL ancl Vice President of AFSCME Local I 00, 0 11 a 
f'u ll t ime basis, with full pay and all benetiLs to perform duti~s related to administrnt ion of this 
Contact by APSCME, and the handling of matters o f 1m1tual 1,;onccrn to the City and APSCM E, 
Local 100. 

For the C ity: For the Union: 

Date Dale 
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